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to Station targets an 
SPECIFIC OBUTY NO. 2 
Uses 


to gain access to MHVARSH personnel and spot leads 


on eventual access and support-type assets directed against the 5 
local ΜΗΠΆΒΞΗ a:.d TPRAST targets... ; : 
RATING 


LETTER 


Develops and assesses MINARSH officials-with whom-he has made 
contact as well as access prospects to the local MHHARSH and 
TPPAST targets. eae 


SPECI@IC OUTY NO. 4 
Responds to va 


worke 


rious Station requirements including investigative 


SPECIFIC OuTY NO. & : 
Reports on the above activities. 


SPECIFIC OUTY NO. ὁ 


OVERALL PERFORMANCE IN CURRENT POSITION 
- ΕΑ: ae 


eness in his current pesition such ax pér-, 


RATING 
LEYTER 


5 


Take into account.overything obout the employes which influences his offectiv 
formance of specific duties, productivity, conduct on job, cooperativeness, pertinent porsonal traits or habits, and 

particular limitations of talents. Based on your knowledge of employee's overall performance during the rating period, 
place the letter in the rating box corresponding to the statement which most accurately reflects his level of performance. 


ΞΈΝΕ 
- tadeoed How ontemens 
roen ᾿486. cesonere pacyious canons SECRET “Stcaines 


<1 ὃς a re: Δ Στ, 


Pindicate significant strengths 


"SECRET 

ἃ (Sher Filted In ’ 
SECTION ς NARRATIVE COMMENTS - 
‘overall perloemance. Stote suggestions mode for imprarencent.of work eartormonce. Give recommend stions tor training. Comment 
‘on foreign language competence, if required for current, position. Amplify of explain ratings given in Section B to provide best 
basis for determining future personnel action Mennee οἵ cetformonce of moneqeriol of supervisory duties ond cost conaclou sno se 

: se of:personnel, space, equipment ond fynds, must be commented on, a applicoble. I extea space is needed to complete 
Section C, sttech ἃ separate sheet of paper, ὁ ᾿ κι noe ᾽ 
Ε _ During the period under review, Subject managed to gain 


He did this without hélp From Headquarters or the 
Such an achievement-is a tribute to Subject's flucncy in 
his ability to write, his general scientific know-how and_his 


good buisness senses 


“Station. 


ΠΕ -Ξ Gontribution to the Station operations in the 
HHHARSH and TPFAST fields against which he is targetted temporarily 
decreased somewhat - gubjéct continued, however, to maintain contact 
with three local MHMARSH: officials and initiated contact wich three 
others. He also continued to search for new leads to personalities in 
‘the priority areas assigned to him. Subject has the capability to call 
on local scientists or technicians of just about any nationality with 
the possible exception of TPFAST citizens. . Ha has used this. near- 
unique potential well. ᾿ : . 
Subject has had occasional difficulty switching from “orofessional" 
or intellectual subjects: in his development of MHTARSI personalities 
or access prospects to more Cown-to-earth interests necessary econ ' tee 
SECTION Ὁ CERTIFICATION AND COMMENTS Ἐπ 
BY εμρίουξε: 


T CERTIFY THAT | HAVE SEEN SECTIONS A, 8. AND C OF THIS REPORT 27x? ἢ, 
SIGNATURE OF EMPLOYEE, : 4 


9 June 1971 =/ Thomas B. CASASIN 
BY SUPERVISOR 
1 Pees REPORT HAS.NOT BEEN SHOWN TO EMPLOYEE, Give EXPLANATION 


Gate 


MONTHS EMPLOVEE HAS BEEN 
UNDER MY SUPERVISION 


15 months 


OP FICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGRATURE 


Handling Officer s/f 
3. : . ; BY REVIEWING OFFICIAL 
COMMENTS oF REVIEWING OFFICIAL Ξ 7 . ᾽ I = 
The Stacion submitted comments on Subject officer recently in OFPT~ 
16549 (8. April 1971), to which wa should add that Subject nas, largely 
ired a‘solid and potentially highly useful | 


_ ea his own merits, acqu 


oare OFFICIAL TITLE OF REVIEWING OF FICIAL TYPED OR PRINTED NAME AND. SIGNATURE 
᾿ 7 


24 May 197) pease oes sf Y-ch Mont omer 
. ' weet “SECRET | = 


υ μ᾿ ἀρᾷ 


or wecknesses demonsteeted in current position’ kdeping in proper perspective their relationship te ἢ. 


ΓΟ 


ΠΩΣ : ΕΝ βιβαρὸ 


SECRET 
~~ 2 = 


FITNESS REPORT 


Section Cc (continued) 
.to the development of human relations. His forte is therefore 


more in the field of spotting and making operational contacts 
than in that of more than _80rt-range operational development. 
Subject's operational. situation makes it impossible for him to 
attempt recruitments. Thus, his very real achievements are not 
by essence of the spectacular variety. 


Subject's reporting has been satisfactory and continue to 
be copious. He could, however, further improve the selectivity 
of the leads provided the Station and make more of an effort to 
"digest" the information contained in his reports. 


’ Although Subject has, at present, no supervisory function, 
he has repeatedly requested such a responsibility. He is careful 


fue 


with operational expenses and has exercised good security. 


Duting the period under review, additional efforts have been 
made to make full use of Subject's potential and integrate him 
further in the work of the station component with which he works. 
He is a particularly valuable asset for the Station programs 
directed against the local MHHARSH and TPFAST targets. 


Section D (continued) 


substantial. In a word, is it worth it? We do not yet eager 
although our initial hapressions are favorable. 


On the fitness report itself, this rater would have preferred 
an "S" rating for specific duty number one; Subject, may ultimately 
deserve an "Ὁ", but it does not seem warranted at the present time. 
Moreover, I believe the overall rating would more properly have 
been in the higher range of the "Pp" category, rather than "5", 
but it is of course a subjective judgment of the rating officer, 
wio is more intimately and directly’ involved with Subject ona 
frequent basis. 


In sum, is superb, and’only time will reveal to 
what extent the equirements permit a full measure on be- 
half of the Organization. We are following this aspect closely 
and will be commenting “pen it subsequently. as we’ gain experience 


and Knowledge. 


SECRET 


Meaty SECRET ὁ Be aay ἦν 


2 A FIELD REASSIGNMENT QUESTIONNAIRE 


DO BOT COMPLETE ΡῸΝ HEADQUARTERS USE ORLY 
“aif SA}[OATEC fram ites 5-. Dix 


17 Oct 69 


‘JousParcn nuweer: 


| _ 415240 


TO GE COMPLETED BY DPLOYEE 
4. STATION O8 BASE 


= 


60. 


D τί πεζειντο ΑΥ̓ πε ADQUARTCRS: DATE Βεζεινεβ BY CAREER SERVICE: 


ΟΕ ΤΙ 1969 


CRvPT FOR 
CURRENT COVER 


ἔς Service] 3. YOUR CURRENT POSITION. THTLE 
AND GRADE 


S&T? project manager, 
Arsa Ops Off, GS 15 


ες. 


1, DATE OF BRT! 


20 I 19% 


ESI RED CATE TO REPORT YO DUTY 
AFTER LEAVE 


ofa 1 October, 1970 


EXPECTED Gate OF FARS 
CHECK: thm AT HO 


Suaner 1970 


REQUESTED BATE OF 
CEPARTUAE 


Please see 11B 


OaTE OF PCS ARRIVAL Teds. 


OM FRELO 


5 Sep 1967 


7. NUMBER ANO 


‘2: (at that time) 42 and 17 


AGES OF OEPENSENTS WHO BILL TRAVEL ETH Your 


a ee ee ee terete nnn 
PERSONAL CIRCUMSTANCES THAT SHOULD BE CONSTOERED IN DETEAMINING NEXT ASSIGHMENTE 


I would like very much to use my fluent[——__Jin-my next assignment, as well as 
make use of my extensive. exposure to science ami pebanegeas | ~~ both ub tamees and 


I would most especially hope to use xy Long: experlence in| 


and economies, i 
activities ami the managerial exposure accunulated thereby, 


9, KIST YOUR MAJOR DUTIES DURINS CURRENT TOUR (see special note om transmitral form), 
(also attach persons! cover queationnaire in accordance @ ith CSI-F 242.8) 


* I planned, established and operated a long-range S&T Εν activity 
against sensitive targets, and a shorter ranga similar local activity during a 

period marked largely by an adverse political climate. : 
41 planned, developed and exploited, and modified in order to 
mask our operational activity, and integrated these into the broader ranging 


~ ‘overall activities of a major field Station. 
ΤΙ managed the factivity of [ ἢ 
zati The tasks ircluded many business and production aspects as well as 


organizations. . 
management of the personrel ir. the fieic and from the hame office. 
° I assisted other Stations and-Bases, upon their request, in spotting-assessnent 


activities, in local search and surveiliance of tarrets, and in recruitment. 


* As my οὔίεῖι Γ[ς ἝΘ6ἔΖἝἔΠΕοΕ)͵2ἕ: 0 Ἰρϑοιβὸ mcdified as a result of[_|I-was 
sperational access 


able to develop, alone, continuing cover to serve our needs of sperational 
as well as those of 


TRAINENG DESIRED? 
INDICATE WAAT TRAINENG YOU BELCEVE VOU SHOULD HAVE OURING THE NEAT “SEVERAL YEARS 


(4) the senior-mest managenent course offered through the Organization; 
(Ὁ) a review course of activities within the CS and the Organization as a ΤΡ 


(c) at least audit the 557 course, if that is stiil being offered. 


το, 


. 


If (4) is possible threugh a civil school awey fron Headguerters, I would have 
no objection to the displacement involved. ; 


QesoLaTe PREVIOUS . SECRET =a ᾿ eo 
ree sere someone 


FORM 
5-63 202 tettross : ᾿ 1 ἐνούδενς δ ice 


tga tenn 


14-00000 


" SECRET 


11. PREOCRENCE FOR “ΕἸ BESICNMENT: 
DESCRIO’ BOTEFLY THE TYPE OF WORM YG) @OULD PREFER FOR WERT ASSIGNMENT ἐξ DIFFERENT FAOM THAT INDICATED 
thm (TEM WO. ὃ AVOVE. IF YOU HAVE ψῦϑε THat ONE PREFERENCE, INDICATE YOUR CHOICE. 


irst choice: to mansge a large-seule[ Ss prcoect in f | 


speaking technically advanced locale. . ; 
- Second choice: chieS of staticn or base 
area where I can combine my experience and linguistic abflity. : 
Third choice: to be assigned to Staff training, preferably training (4) senior 
* unit or project managers, or (Ὁ) JCTs. 
δ : Fourth choice: to be assigned to Staff personnel work -- above the Division 
level -- where new personnel are ecreened, tested and evaluated, then essigned. 


Fifth choice: to work on the Intelligence sice of the house. 


tha. 


in an 


Ὁ PMDECATE TF YOu OESERE TO EXTERD YOuR CURRENT TOUR BY CHECKING IR APPROPRIATE BOK. ALSO INDICATE PALFERENCE 
ifs FOR NET REGULAR ASSIGNMENT BY INSEPTInG £, 2, 83 (for tse, Ind, and Sed choice} tN REMAINING BONES. 
: COMPLETE ALL ALTERNATE CHOICES AND OF TIONS IM ALL CASES ENE THOUGH YOU ARE REQUESTING AN FXTENSEON OF YOUR 


TOUR. 


MONTHS AY CURRENT STAT EON FO --Οϑ...ὕ000ὺ0....-.--..- : 
foated 


At ASS#ONED τας δ TOUR OF DUTY: INDICATE YOUR CHOICE OF DIVISIONS 57a a OFFICE, 
Ε] ist cuaieeoee ts, trafhit 2x0 roves SeESOnueL τος, nh 3RO CHOICE ΓΔ τ ΒΘΒΝΟΝΝ 


ΕἸ BE αϑϑιίομέρ, ea ELD STATION, IMOICATE_CHOTCE OF GEOGRAPHIC AREA OR S 1ῸΝ 
Ἢ 240 CHOICE AD CHOICE womans 


BST CHOICE 
ateony With different responsibilities 


ΓΠ  cxveno rour 


[14} RETURN FO wy CURRENT ST 
, Τὸ BE COMPLETED BY FIELO STATION ~ 


12. ἐν CONSIDERATION OF THE EXPER FENCE £95 PERFORMANCE OF THE EMPLOYEE AND HES PREFERENCE POR NEXT ASSIGNMENT. 
ENO ECATE YOUR RECOMWENDATION FOR HIS BEAT ASSIGNMENT AND TRAINENG: . ᾿ 
Station recommends that Subject return PCS to Headquarters at the 


end of his current tour. we would welcome a replacement who is capable 
of functioning in the sexe general leontext, but any such individ- 
ual must also be able to spot end thoroughly access agent candidates. 

He should also handle a number cf agents in the same field. We are, in 


short, seeking an officer who will aggressively exoloit! his | 
: www Cont inued-<<= 


τὸ BE COMPLETED BY APPROPRIATE HEADQUARTERS OFFICE ~ 
"THE EWPLOYVEE. HIS PREFERERCE FOU NEXT ASSTGHMENT, 
MPONERT'S RECOMMENDATION FOR 49S NEXT 


ΙΝ CONSIDERATION OF THE EXPERIENCE AND PERFORMANCE oF 
AND [TRE STAPF ERG REQUIREMENTS OF YOUR COMPONENT, INDICATE your co 


ASSIGHMENT AND TRAINING, 


No decision has been made concerning next assignment 


pave 24 Aug 70ine_ C/E PERS SIGNATURE . 


Νὴ FOR USE By CAREER SERVICE 
. APPROVED ASSIGNMENT: : 4 ; 


. EMPLOYEE NOTEF ILO BY DESPATCH NO, DATED: 1 


ξαβιε et {: ..........ς. paTeO: ... ὃῦϑθϑΘ ῳ ζ(ῳἍὨὕ. 
ι 


ι ‘ 


CAREER SERVICE MEPRESENTATIVE: : ὃ oaves i 
᾿ ἐξτιφκατυρεῖ ; 


eae ΕΝ SECRET Le ie 


ὰ ΠΡ τῶ μὴ 
5 ak ς é Pong 


Field ReasSicnrent Cuestionnaire (continued) 


12. develop new coerational leads on his own initiative, and 


at the same time be prepared to take over and run assets related 


to his own[ ς ςὦὋἘὃὋὃὌὋὮ ῚῚ 


\ : μὴ i é $4 soap . ἐκὶ 
tos os : SECRET ie 
we ᾿ Ee: ne wel then Fitted tn) . . 
ν᾽ CMPLGTER SERIAL SUMPER 
7 =~ ____ FITNESS REPORT - 006102 
SECTION A | GENERAL ; Pink 
VN AMS haat ᾿ (Pieae (Middtes 2. DATE OF GIRTM |B. SER 15 oRaDE [8.80 


120 Jan 1924 M. | GSe15_ D 


7. OFF/OIV/BR OF ASSIGNMENT (6. CURRENT STATION 


DUP/EUR/_| 


510. CHECK (XI TYPE OF REPORT 


Δ) 
ecbeptaad 


8. OFriciat Position THTLh. : ; | 
Ops Off 


ι 9. CHECK IN) TYPE OF APPOINTMENT 


NX. 'Carece west. | TrMPORAAY ἐδέτιαι, Ϊ [REASSIGNMENT SUPERVISOR 


ἐξδηξεεη:ρηονίθιοναι, (Seo tnateuctiona 5 Sectim CP OR J aswuas (RE ASIGNMEMT EMPLOVE E 


[SPECIAL (Specityy j sPactay (Specify): ; 
18. DATE REPORT pve in ΓΝ { $2. REPORTING PERIOD (From- ton) 


᾿ : _! 2 April 1969 « 31 March 1970 


' SECTION B : . PERFORMANCE EVALUATION ' 
. U-Unsatisfactory Performanca it unacceptoble. A rating in this category requires immediate ond potitive temedial action. The nature of the action 
᾿ ᾿ could sange from counseling, to further training, to placing on probation, to reassignment of to seporation. Describe action φαῖεν 
; or proposed in Section G ‘ Ἂν 
coed M-Marginal - Performance is deficient in some atpects. The reasons for assigning this rating should be stated in Section C and remedial actions 
ἢ _ taken or recommended should be described. 7 
j P-Proficient Pesformance is satisfactory. Desired results are being produced in the manner eapected. 
S-Strong Pecformance is characterized -by exceptions! proficiency. 
O-Ouistending Performance it τὸ exceptional in relation to requirements of the work and in comparizon to the performance of others doing timilar 


work a8 fo warrant special rere gnition. 


SPECIFIC DUTIES 
List up-to six of the moet important specific duties performed during the rating perlod. Insert rating letter which best deacribes the: 


monnee in which employes performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervesory rosponsibilitios MUST be rated on thei: ability tu Supetei se (iidicele samibes οὐ onployeue oupervisad). 


SPECtric GuTy NO. ἢ 7 
Established and maintains al——CCCsf 


the purpose of developing natural access to Station targets. 


SPECIFIC OUTY NO. 2 . i 
used to develop leads on eventual accese or support type assets 
to be used by the Station against the local. MUHARSID target. 


SPECIFIC DUTY NO. 3 ν: ἢ " 
Responds.to various Station requirements including investigative work, 


2 


SPECIFIC DVTyY NO, 4 Ρ ἢ . 
Initiates contact with selected local MINARSH targets and undertakes to. 


develop sufficient capport with them to provide operational assessments, 


RATING 


SPECIFIC OUTY NO. δ. : ig Cerro 

SPEciFiC DUTY NO. 6 = Η : Ε - RATING 

ie 4 3 Fath Σ σὰ ΤῸ . LETTER 
ay 


OVERALL PERFORMANCE IN CURRENT POSITION 


Ἵ ° ἽἼ RATING 
Take into account everything about the employes which influences his effectiveness in his current position such as pere ΒΕΥΤΕΝ 
formance of specific duties, productivity, conduct on job, cooperativeness, pertinant personal traits of hobits, and 

pceticular limitations of talents. Based on your knowledge of employee's overall performance during the rating period, 


ploce the letter in the roting box corresponding to the stotoment which most cccurotely ceflects his level of performance. 


δ 
0 


cerocr Peo 


᾿ : : : ve ον ῖν Feited tad. 
SECTION C MARRATIVE COMMENTS 


indicate wonificant strengths or weaknesses demonstreted in current pasition heeping in proper perspective theig relationship to 
overall petivrrance, State suggestion? made for imprerement of work performance. Give recommendations bor training, Convneat” 


on forergn Language compehenc oP requited for corrant ce tition, Amplify of exploin ratings given in Section B to provide bast 


bosia for determining future personnel action. ‘Monnes εὐ zerformonce of managcriol ot supervisory duties ond cost consciau nets 
in the ure at pervonnel, space, equipment ond ἐνόν, παν be commented on, +t applicable. iPeutre space va needed % completo 
: Section C, otech ἃ separate sheet of paper. aS : 
The coments of the rating efficer are Mmited τὸ the period from October 1969 
bo March 1670 during whieh he worked with Subject, The previous rating officer has 
added tig comments to allow covezage of the total indfeated period ἔτος April 1969 
to March 1970, Puring this period Subject was intecrated in a new tcan assizned to 
has been 


the lees SAT and Commerctal anos target. Subject"s recent activity 
εν yery productive indeed. Subject used the excellent potential [ews operas 
eats skillfully ‘spot and assess access agent candidates. As Sur ject s opere= 


tional sttuation[ __ | Pxecivdes making recruitment, the most promising of these 
eancigates was placed in contact with a Station officer during, social events Subject 
organized, At the sane time, Subject continued his efforts to develep personal rela 
tionship with several MIARSticrs. The beginning of personal, as opposed to pucely 
professional, celations with a najor MINARSIL target enabled him to obtain insight 
tate che target's beliefs and persenality which was the best the Statton had te date 
Subjece also managed to establisy contact with two other MINARSH renresentat ives of 
interest. This, in one case, required almost six months to accomplish via a combina 
tien of patience, skill and determination, Subject fs aa experienced officer, ΠΕ 
is cost consctous and practices good security, The Station has no other aseet with 
the necassary setentific and editorial know-how, fluent and local knowledge 
to replace Subject. In view of this and the recent progress Bade by Subfece 25 
rasponse Co very spec Lfie requirerents and his willingness to try to establish per- 
-sonal and, hopefully, social reiaticons with access prospects and MHBARSE targets, 


the Statioa recently recommendad that _he be extended in at the sace tine, the 
Sraticn reconmendsd thac Subjects 
SEC TIONv ; NU COMMER 


"BY EMPLOYEE 


1 CERTIFY THAT [ Hav’ SEEN SECTIONS A, B, AND C OF THIS REPORT 


SIGNATURE CF = 
/s/ 


2. BY SUPERVISOR 


en ratrmreet 
MONTMS EMPLOYEE HAS @EEN TF THIS REPORT “83 NOT BEEN SHOWN TO EMPLOVEE, GIVE EXPLANATION 
UNCER MY SUPERVISION 


DATE . OFFICIAL TITLE OF SUPERVISOR ἱτυρεο RA tt tl VRE 
: ; ‘Handling Officer | /s/ 
Chicf, ax Ul | /s/ ee 
‘{3. ; S¥ REVIEWING OF FICIAL 


COMMENTS OF REVIEWING OF FICIAL . . 
As previous Station correspondence and fitness reports will reflect, this 


officer has been the subject of varying evaluations and projections in recent years. 
In fairness to him, however, itis equally true that an officer _— 
Γ τοδοοῖβ, ‘in the level and quality of his performance, the amount and type 

of guidance, direction and push he receives from the responsible[__] 
officer. Making allowances for these variables, this officer's past record has not. 
been impressive; however, it is also correct to note that he has improved sub-. 
stantially during the latter part of the period under review, and that if the Station 
can work out some fiscal arrangement which will reduce the heavy financial input 


j OF FICIAL TiTLE OF REVIERING OF FICtaAl ;TYPED OR PRINTED MAWE BND SISwWEATERE 


| 
: 45) Hugh Montgomery 


τ SECRET 


14-00000 


SECRET 


. Section D3 “continued 


from the Organization, -his continued presence at this Station definitely 
appears to be warranted for a sufficient period to reach more definite 
conclusions concerning the level of sustained performance over a somewhat 
longer period than that reflected by this report, 


' On balance, we are pleased that this officer hag responded so well to 
greater direction and that he has undertaken somewhat more 
aggressive efforts to expand his range of contacts in immediate proximity 


to the primary Station targets. This officer does brin many talents to bear _ f 
aes solid and ᾿ε 


on his.operational activity: he has: absolutely fluent 
μεεξ ιν, διε αι είϑενα or a vast range of contacts in the local community. 
Nonetheless, it will require additional time to explore these contacts in 
depth, sclect those which appear to be operationally viable, and pursue 
Usein actively either to the point of recruitment by another officer or elimina~ Ἢ 
tion from further development, for whatever reason. - 


In sum, in spite of the recognized and commendable improvement in this | 
officer's performance during the period under review, the reviewer submits 
‘that the letter grade for specific duties 2 and 4 would more properly have 
been a "P", and that the overall: rating, at this ‘point, would more accurately 
be set at a level between "P" and "S"', probably closer to the former than 


the latter, 


Thie reviewing comment has been read by the officers who prepared 
the Fitness Report. : 


SECRET 


List.up. to.six.of.the.most. importent-specifie duties performed during the rating period. 


N 


᾿ Prats 2 ᾿ 
SECRET ot ns τὴ 
(Bhen Filled tn) ᾿ 
EMPLOVER SERIAL NUMBER 


τ __ FITNESS REPORT 
z ; 006102 
SECTION A | GENERAL Sg ae ae 
ῬΑ; 8. 80 


ἣς NAME ΠΝ " (Middie) 2. OATE OF GIRTM [3. $ax %. OPADE 


- . 20 Jan 1924) mM 9] GS-15] ἢ 


een i. 


δ. OF FICIAL POSITION TITLE 7. OFF/OIV/BR OF ASSIGNMENT ἰδ. CURRENT STATION 


Ops Officer ' DDP/EUR 

®. CWECK {κι TYPE GF APPOINTMENT ὦ, ”. | 10. CHECK (X) TYPE OF REPORT 
x | cancen | [meexave 5 | tempore | TEMPORARY Tawra [[κνερμιονμαντυρ κανοῦ 
eae CARE ER-PROVISIONAL (See tnateuctiona - Section Ὁ ᾿ x ANNUAL lab ABSIGNMENT EMPLOVEE 
το τ; ον Το [περι estos as ane, 
11. DATE REPORT Οὐκ IN O.P, : Η 112. REPORTING PERIOD (Frum tom} 

: ᾿ Ἂ »» Op 191 nae 
SECTION 8 "PERFORMANCE EVALUATION. 


Ἦ - Weck Performance tangos from wholly inadequate to slightly less than sotislactory, A rating In this category requires 
“. positive remedial actlon, The netite of the action could range from counseling, to further training, to placing on 


probation, to reassignment ce to separation, Describe action taken of proposed in Section C. 
all sequirements. It ts ontirely satisfactory and [8 choraciarised nelther by deficiency nor 


“As Adequate Performance moots 
excellence, : 
Peclormance ts more than satisfactory. Desired results are being produced ins proficient manner, . 


τῷ Porformance is charecterized by exceptional proficiency. τ᾿ 


GO - Qutstanding Performance is so exceptional in relation to roquizements of the work end In comparison te the performance af 
others doing similar work as τὸ warrant? special recognition. 


SPECIFIC DUTIES 


P + Proficient 


inser? rating letter which bes? describes tha 
. Consider ONLY effectivenoss in pertormance of that duty. All employees 
with supervisery fesponsibilities MUST be rated on their ability fo supervise (indicate numher of emplavecs enporviaed), 


manner in which employee performs EACH specific duty. 


: i re ae : Ξ 
SPECIFIC DULY. NO. ἢ ᾿ Ἴ Ε veTten 
Establishes and maintains 
᾿ | . 5 


| |for the purpose of developing natural 


access to. Station_taxgats. 
SPECIFIC DUTY NO. 2 


Develops [_|pretexts to.meet WOLADY and third national of 
operational interest in the S&T community. 


AATING 
LETTER 


RATING 
ΚΕΥΤΕΑ͂Ι 


SPECIFIG DUTY ΝΟ. ὃ 
Responds to Station ad-hoc requirements on the local internal 


target. : δ᾽ " 
SPECIFIC DUTY No.4 ; RATING 
Develops potential agent prospects in the S&P comunity to 
‘the point where they can be reco;mmended as Station agent P 
candidates. ~ : : Bess : . ; 
- » RATHI 
SPECIFIC DUTY NO. 8 . ᾿ : RATING 
RATING 
LETTER 
RATING 
LETTER 


Toke Into-accpunt everything obout the employee which Influences his effectiveness in his current position such as per« 
formance of specific duties, productivity, conduct on i cooperativeness, pertinent personal traits of habits, and 
particular limitations or talents. Based on your knowles: 99 of employee's overall performance dusting the rating perlod, 5 
place the letter in the rating box corresponding ta the statement which most eccurctaly reflects his level of performance. 


* . ἔμαμρος one peony 
ent 45. coasovere previous EDITIONS. SECRET προ νος as 


SECRET 


(Then Fy,fted Ind 
NARRATIVE COMMENTS | 


wooknestes domonstrated in current position kowgi 
stions made for Improvement of work performonce. "ἢ 
i required for current position. Amplify of explata ratings given In Section 8 to provide best 
wel action. Manner of performance a ot supervisory dutivs myst be described, if 
: ᾿ “Tg Ι ; - 
During this reporting pexiod subject had vert? disks ly 
inereased the tempo of his activities and Cpncacts + τὰν agent 
prospects have been screened and, contacts we 8d ‘agypolisned with 
people of interest to several elements of the Station. subject 
is particularly thorough and outstanding on- specific investigations 
where -he utilized in a sxillful and imaginative way. © He nas 
“improved in terns of people development but in this respect he is 
still best with people in a professionally related context rather 
than a contrived social contexte As mentioned in the previous 
report subject's does: not -allow him to make 
recruLltments. Subject has a high degree of cost consciousness 
and-does not exercise any supervisory responsibilities. 


SECTION Ὁ 


Indicote signtficent strengths or 
overall performance. Store sugge 
on foreign language competence, 
basis for determining futwie person 


applicable. 


In proper perspective their relationship to 
ve‘recommendations for training, Comment 


11 June 1969 eon εὐοῖας 
2. AE ea Ie "BY SUPERVISOR ke εν στ" 
MONTHS EMPLOYEE HAS BEEN GF THIS REPORT MAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 


UNDER MY SUPERVISION 


eae Rel ΕΝ : ποτ eee ι eee 
GATE ᾽ OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTEO NAME ἈΝΌ SIGNATURE 


5 June 1969 Ops Officer : ς 752 τὸν 
3 ᾿ BY REVIEWING OF FICIAL 
COMMENTS OF REVIEWING OF PICIAL ΩΣ : ᾿ 


τ do not concur in-thls rating. I vould have given the employee STRONG in 
ance of nis [CT] responsibilicics, that is co say in the manner in 
I would have resgrictes myself to 
for opfrational 
nee, sugges thac 


ac, vial passes. 


the perfor 
which he has created and expanded 
PROFICIENT, however, in assessing his exploitation 

ror a fuller treatment of chis serfor: 
Status Report, submitced 26 May Lg 


PULrpoSese. 
reference be nade to the 


ε 


- es 
DATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYPEO OR PRINTED NAME aNd SIGNATURE 
23 JUNE 1969 “Chief of Station /s/\ ᾿ : : | 
SECRET i 


ες ΚΑ Τὸν secRET aed 


. : Ἢ (Shen Filted ta) . 


o ἢ ; EMPLOYEE SERIAL NUMBER 
FITNESS REPCRT . 
: as ; 005102 
SECTION A GENERAL : 8 . ὌΡΗ Σ outed tees nee’ 
to NAME raat Ἶ OM? tate) ]2- OATE OF BIRTH 4. GRADE 5. 30 


20 Jan.392144 on GS-15} pt 


7, OFF/0IV/GR OF ASSIGNMENT δ. CURRENT STATION 


δ: OPPICIAL POSITION TITLE.” ἐν. / 
Ops Officer DDP/EUR{ τς 


9. CHECK OU) TYPE OF APPOINTMENT — : 10. CHECK (XI TYPE OF REPORT 


feimzen | [neseave Teweonany [via 


CAREER-PROVISIONAL (89 atructiona - Section C) ᾿ 4 Ξ GNMENT EMPLOVEE 
SPECIAL (Specify): : ᾿ sPaciar (Specity): ; 
Youley ὁ 


1h. DATE REPORT OVE ΙΝ O.P, 


&pril 1967 + 
PERFORMANCE EVALUATION _ 
Performance ranges from wholly Inadequate to slightly foss then setisfectory. A rating In this category requires 


τ positive remedial action. The nature of the action could range from counseling, to furthar training, to placing on 
probation, to reassignment or to separation, Describe action taken of proposed in Section C. Ε 


A> Adequate Performance meets oll requirements. It is entirely satisfactory and is characterized neither by deficiency nor 
; excellence. - ς ; 

P= Proficient Performence ia more than sotisfoctory. Desired results ore being produced In a proficient? mannes. | 

S + Strong ” Performance is characterized by exceptional proficieacy. ~~~ ᾿ 


Ὁ - Qutstanding Performance is so exceptional ἐπ ralation to requirements of the work and In compor!son to the performance of 
others doing similar work as te warrant special recognition. 


SPECIFIC DUTIES 


Lise up 10 six of the most importont specifie dvties performed during the rating period. Insert rating letter which beat describes the 
manner in which employes performs EACH specific duty. Consider ONLY effectiveness in performance of thet duty. All employees 
with supervisory responsibilities MUST be rated on their ability te supervise (indicate number of employees superviaed}. 


SPECIFIC OUTY NO. ft 7 © Ν ᾿ RATING 
SE EIE OS Γ = LOTrTer 


Establishes and maintains = 
7 - red 


for, the purpose of developing natural 


ΝΣ ΣΕ Ξ ἐς τ wWubwhlots ἘΣ sy 


SPecivic DUTY NO. 2 : : ; ae ra ΗΝ RATING 
Develeps[_____|pretents to weet WCLADY and third national of 
operational interest in the δὼ comunity. . . 3 

SPECIFIC DUTY ΝΟΣ. : τ ΣΝ ΟΣ RATING 
Responds to Station ad-hoc requixenents on the local internal 
target. ; : tek os 3 

SPECIFIC DUTY NO. 4. ea ae eee ΣΝ . RATING 


Develops potential agent prospects in the Ser. unity to 
the point where they can 5 ecormuended as Station agent 


Ω 
σ 


candi: lrrethees cae 
᾿ - : : : RATING 
SPECIFIC OUTY NO. 5 ; ᾿ ᾿ | LETTER 


Ξ Zs : Sa a Re TR - 

SPECIFIC OuTY NO. 8 ἢ β' : : : BATANG 
og 
: 1 : : : 

an OVERALL PERFORMANCE IN CURRENT POSITION. 

τ. ᾿ RATING 
Take into account everything about the employes which influences his effectiveness in his current position such os per- Ferree 
formance of specific duties, productivity, conduct on i coopergtiveness, pertinent personal traita of habits, and 
particular limitctions or talents. Based on your knowledge of employse’s overall performance during the rating period, 
place the letter in the rating box corresponding to the statement which most occurately reflects his level of performance. Ss 

ὥϑθουδ t 

tar 45 ossovers Previous EDITIONS. SECRET Sore" 


14-00000 


. SECRET 


(B8en Fitted In) 


SECTION C 


in proper perspective thelr relationship to 
“Give racommendctions for training, Comment 
a ratings given in Section B to provide best 
ust be described, if 


ae 


hot 


5 WOLADY 


ως OT Fe er 


Ω 
ΤΊ 


done thorough and at vires in 
eld despite the fact that the 

success= iticipated. Recent progres 
indicate εἰ he next reporting pexiod woul 


was not as 
Wou ld 
id ΕΗ . 
wore productive. 


2 ἢ, 
He 


[9 
oo 


Subject continues to respond 


in an exer MANN. 


nature of hisL_____ I suject 


recruitiuents. 


SECTION D CERTIFICATION AND COMMENTS 
Ἢ ~_ BY EMPLOYEE eats 

t CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT 
DATE | SIGNATURE OF EMPLOYEE: 


24 Oct. 1968 | /sAgepe ε 


nee 
ees 


PERVISOR 


ς —“BY SU 
MONTHS EMPLOYEE HAS BEEN ΠΕ THIS REPORT HAS NOT GEEN SHOWN TS EMPLOYEE, GIVE EXPLANATION 
UNDER MY SUPERVISION : 


ΒΝ ΕΣ 


etn enn he ΞΞΞΞΣΞΞΞΞΕΕ. 
OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTEO NAME AND SIGNATURE 


28 Oc 1968 ! Officer ΠῚ 


3 = BY REVIEWING OFFICIAL 


COMMENTS OF REVIEWING OFFICIAL 


See attaches. 


Ἢ nn  -ο------ ο-- οοο.ο.-οοςς.. 
{OFFICIAL TITLE OF REVIEWING OF FICIAL FRPED CR PRINTED RAME AND SIGNATURE 


τῷ ; Chief ofStation : 7252 David E. Murphy 
oe . SECRET "Ἕ ' a 


14-00000 


oe, 


᾿ τον ΠΣ: 


ADDENDUM, Form 45 (Fitness Report), for period March 67-March 68. 


Section D 


As the ΓΤ ΤΕ being rated, -t would like to add some remarks to 
those prepared by the rating officer. ; 


ἋΣ ες (β 


3. “it is gigtioult to place ξ 
contsibution of this senior Jeol eacion Speed LOhate 
On the one hand, Subject has established supesb 
seierntifie and technical field which should have = 
virtually unlinited access’ to persons οὐ interese te 
-Soviet and potential access agents. Τὰ evaluating the manners in 
which the employee set up and wanaged | reweuld tend to 
ἀσκοῦ with his comments to the Litness report on the managerial 
dewands on hin although these σου μὲς» are somewhat overdurawne 


: 


ἐπ] 


taken to 


Yhe principal difficulty has been the tine 
relcte the to the spacivic opera requires. 


ae ef the Slation. We 2 nob received nce ἔτ as es 
leads and assessment reports to persons of oper 

in ee Sau field as woe think he ee have se 
that the carlier listing of faject (viewed 2 
Undertaking) contributed to ὃ 


us 
fd 
ii 
i] 

Lh 
om 

Ot 
3G 
[5] 
wr 
. 


hat we 


Recently we have noted sicnigicant improverent int 
have veceived cesponses to reayuests we have made for assessment 


“yee Ὁ Γι 3 4. ewi-e ὁ et ΔΣ ἐπ a 
and developwcnt o£ potontial RSeseass agonts 


we hone, therefore, that this last year os G\SASEi's stay will 
be the mosti productive ever. It is unfortunate that th 
must ond because of the jlacisions aver which we 


had no control. 


/s/ David E. Murphy 


fiona wns : Oh ΞΞ : a 

~ SECRET. 3 . A 
: CBhen δ}, 16 Pa) ν : i Ν 

i . EMPLOYEE SERIAL SUMBER 


eet ITNESS REPOR oa 
Filt “-- 006102 =~ 
[SECTION ἃ ἘΝ GEWERAL 7 ae 
“TNR : E 1 ea Busdir) —«- &. DATE OF BIRTH [9. SEX 4. OFAGE 8. 80. 
ee esecaimiossmmeittan DMO Jan 26 " | os-15 | Ὁ 
8. ORPFICIAL POSITION tinea ia OFF/DIV/ OR | OF cease 8. CURRENT STATION Ἶ 
__Ops, Officer : DDP/EUR 


Ὁ. CHECK IX] TYPE OF APPOINTMENT τὺ : {6 CHECK OO TYRE OF REFORM es 
f [cance | | RESERVE Ϊ TEMPORARY Ἷ at ΠΕ AGA SSIGNMENT SUPERVISOR 
-----τ..-.-... - Tn poate ete ee nee erent ren renner At etree at τ πη νοι 
[ Ἰςαπεκπιρπονιθίονας (See inetructions - Section Ὁ) ᾽ Ϊ XXX) annvae REABSIGNMENT CMOLOVER 


[amecian (Specity): ᾿ “Toracian (Speciiyi 
Rectan ἢ’ ὁ ὃ ὃοειΘἑ οι. ὁ, ἰ. ἰϑρέςιαι (Speeds 


tt. GATE REPORT OVE IN O.P. i j tz. REPORTING PERIOD (From tow} 
1 : αὐ ἃ Aprtl 1966 - 31 March 1967 
SECTION B PERFORMANCE EVALUATION _ 


We Weak Performance canged from wholly inadequote to slightly less than “potlafactory. A rating In this category requires 
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 


Ἔν : ᾿ .- probation, to roansignment of to. separation, Describa action tohen of proposed In Section C.- 
δ ΝΥ Adgayste Performance meots olf roquirement 8. lt is σοθέεφ!γ satisfactory and ts charactosized nelther by deficiency nor 
. ᾿ excallence, 
P+ Proficion?  Parkormance is more than satlsfactory, Desired ronules are belng produced in a proficient manner. 


ἐὰν Strong Performance 9 characterised by oxceaptional pevficiency, 


+ Qut standing Performance Ia 96 oxceptional in relation to requirements of the work and in comparison to the performance of 
5 Others doing ‘similar work aa to warrant special recognition. 


SPECIFIC DUTIES ἦἌἍέὅνὅ͵ὅὉὝἭἝΣὅῬΑΕΙΙ Ἢ 


List up to six of the most important specific duties performed during the caving period. Insert rating fetter which bast describes the 
manner in which employoe performs EACH specific duty. Consider ONLY effectiveness In performence of shat duty. All employees 
with supervisory respensibilicies MUST bo rated on their ability 19 supervise (indicate numbor of employess auperviaedh 


ἀρεζιρις OUTY NO. ὃ RATING 
LETTER 


Establishes and maintains a[ 
for the purpose of developing natural access to Soviet S&T personnel. 3 


SPECIFIC DUTY WO. ὃ Ὁ , bar Ϊ Cerres 
Developd _|pretexts to meet, assess, and recommend as agent i ; 
candidates WOLADY and Third Nationals in the HBFAIRY S&T community. 3 

SPECIFIC DUTY KO ἃ — ' RATING 

é ἱ LETTER 
‘Contacts and develops local Soviet Bloc personnel. i 8 
i 
I 
SPECIFIC DUTY NO. 4 * Pa ? i cerrer 
Develops|_|pretexts to attend selected scientific conferences. | ; Ϊ Π 
F io : j | : 
SPECIFIC DUTY NO. ὃ ; δε TRaTiNa 
i KEPTTER 
Responds to local Station adhoc operational requirements. 7 I gs 
; πἰρορειδυ εν, Ee Nc ; 
spacinic Coren sil ΠΡΌΣΩ ' oe Goa. eng 
ps . : ὶ ᾿ et ot 
| DP fe Ν | yee Pe 
mel Lt ᾿ : ; x i 
i OVERALL PERFORMANCE IN CURRENT POSITION 
are Riven 
ΙΝ 


Teke inte account everything ebout the employee which jafluences his effectiveness in his current pasition such a8 pore 
formance of specific duties, productivity, conduct on job, cooperctiveness, pertinent personal traits of habies, and 
porticular limitations or talents. Based on your Se af employee's overall performance during the rating pariod,! 5 
plece the letter in the rating box corresponding to the statement which most accurately reflects his level of a | 


{ 


t 
4 
H 
5 


tes” 45 OBSOLETE PREVIOUS ξοιτιον ΩΣ SECRET ι “Seen ἢ 


— 
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SECRET 


(then Filted tnd * 


SECTION ς NARRATIVE COMMENTS 


Indicate significant strengths or eecanesses demonstrated in current position ἀφορίας in proper perspective their ralationship to 
overall performance, Stote suggestrces made for improvement cr work pe-'s-mesce, Give recommendations for training, Comment 
on forgign longuege competence, it resviszed for current position. Amplify ce explo porings given in ὥστ, 8 τ previde boar 
basis for determining future personmel action. Monnet of performance of managerial or tupervisoiy didlos post be be described, if 


ogpliceble. A } 


γὴν, ὁ ρὴ - Subject continues to maintain a secure effective 
a : reporting period the whole thrust and objectives of this ; 
have been changed from pursuit of targets designated by ' 
Headquarters at international conferences to pursuit of the local Soviet Fos 
: presence. This has caused a major readjustment and Subject is now 
beginning to produce the type of leads that nee the Station achieve 
its local operational objectives. 
Subject continues to show a well organized methodical ‘approach to i ΄ 
his operational tasks. Lire ᾿ 
-Subject is cost conscience. 
HQRS.NOTE: Subject has no supervisory responsibilities. σοὶ 


i : . 
ἠδ ee: 
ΕΥ̓ ΠΟ RTE 


SECTION D aERe: CERTIFICATION A AND COMMENTS 
1. ‘BY EMPLOYEE woes 
7 TCESTIFY THAT | HAVE SEEN SECTIONS a, B, ANO C OF THIS REPORT 
DATE τ TstONATURE OF emplovee SSS : . 
| = ; 
2. ae BY SUPERVISOR. __. 
MON TS EMPLOVEE HAS BEEN ad Tris REPORT HAS NOT BEEN SHOWN, τοι εἐμιριου εξ GIVE EXPLANATION 7 
Employee is on h/l. Report will be shown to him 


UNDER MY SUPERVISION | 
; upon his return. “ι 


BATE ἬΝ TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE 
ἢ 


Gps Officer /s 


9 August 1967 
5 BY REVIEWING OFFICIAL 


3. 
COMMENTS OF REVIEWING OF Ficran ts 
I rarely sec tie aritten prociuct of this esploycets efforta and know date tle 

of his work excert as Tam inforaed of it by his suyervisor in the Station. 1 
have the impressiv us However, that the employee is responding to his su pervisor!s 


‘J guidance and is not ty any means simply drifYting along paths indicated by nis 
oF nan exployee ἢ has, as is true in this 


which can “Oe a tenptation + ῥ. 
ease, rather Limited contact with his colle who work το : 
the sane targete = thus concur in the evalu on the pea of limited snowle 


DATE ‘ ἢ TOrFICiAL TITLE OF REVIEWING OF FiciaL TYPED OR PRINTED NAME AND SIGNATURE 
D jucust 1967 ΠΕ Ops Officer | _ | /s/Robert Εν Owen 
. 3 “SECRET 
a : 


ae SECRET “Ὁ 7  ὦἢ 


ae (Bhonm δι 1196. En) 


FITNESS REPORT 


“GENERAL 


SECTION A 


ΝΑ ΜΕ 7 TT πϑάϊα) “ ἴα. bare OF gIRTM |8. ryt . δ. orabDE 9. 50 
* + & “" + 
rata = ᾿ | 20. Jan. 1924 j G3-15._)._D 
6. OFFICIAL Posie nemiedl : 17. Or r/DIv/OR OF He aie MYO. CURRENT $1 ATION 
Ong ott cer | DDP/WE,_ 
4. CHECK (x) ὕνρῃ OF APPOINTMENT “119. CHECK (x) TYPE OF REP ΜΤ ᾿ 
[cancun Ϊ RESCAYVE Ϊ _[t temporary { Ἰλώτιας lana GNMENT SUPERVISOR 
venneneseyeh naemaenen Lannyetnae mo ot τὰ ἐα νει  ΜΘΘΕΡΕΞΡΙ ΗΒ τα cat ἫΝ Got soa See aoe sameeren argentine) te —— nit 
CAREKM-PROVISIOWAL (Seo Inatructions « Spettan ) ‘ TAN AL ‘RE ASBIGNMENT EMPL OVE # 
Speech bce ec Cisse EAE SAAS SIRO A etd ETS COE Re ace come 
PRCIAL (Specity): Ϊ “ΕΣ δρέσςιαι, (βρφο ιν} 
LPP REIAG (Speci ΝΝΝΝΝΙ 
12. REPORTING PERIOD (Prun- to) 


11. DATE REPORT DUE IN OP, ᾿ ; ‘ 


Jung = March 1966 


SECTION ἃ "PERFORMANCE EVALUATION 


W> Weak Performance ranges from wholly inedequste to slightly less than 509} sfoctory. A \ raving te this cotegory requires 


positive comedial action. The noture of the action could rang: Ψ 19 on 
probation, to reassignment of fo separation, Describe action ᾿ 


A Adoquote Performance moots all coquirements. tris entirely sattefactoe or 


oucellence. ᾿ 
P+ Proficiant Parkormance is more than satisfoctory. Desired results are b 
$ - Strong Performance ἐδ characterized by exceptional proficiency. 


O + Qutatanding Performance is so exceptional in relation to requiromonts of the work ond in comparison to the performance of 
others doing similar work a2 to warrant epectal recoonition, 


nape renee rsdn Atenas 


List up to six of the most Important specifle . insart rating letter which best dascribes the 
monnar In which employes performs EACH specific duty. Consort Wines wiewseee... $8 In performance of thot duty. All omployoes 
with supervisory rosponsibilitios MUST be rated on theis ability 10 supervise (indicate number οὐ amployeos supervised). 


SPECIFIC DUTY ΝΎ} ᾿ eer aes : RATING 
purpose of developing natural aé¢éess Oviel SAT personne | 0 
; ᾿ Ἷ i 
SPECIFIC OUTY NO. ἃ cael are : ae [aarina 
Develops pretexts to attend selected aclentific conferences where 
targeted Soviet S“T personnel are expected κ᾿ i § 
i 
. δ ! 
SPECIFIC OUTY NO. 3 PT eas x Soa es ““"" | RATING 
LETTER 
Contacts, develops and assesses Soviet S&T porabnalitias at suternational | 
conferences. | 5 
SPECIFIC OUTY NO. 4 . ες ase δ : i vetren 
Farti cipates as an inside spotter, manaz er, and key team member in recruite 
ment operations against Soviet S&T personnel ' | 3 
ἜΣ Πα εἰς εν δε τον rie ἀπ τς Ri δεν SEILER Reso: he eee ττ δ τς 
SPECIFIC DUTY NO. δ : ᾿ ᾿ ona 
i- 
t 


_ Spots, develops and assesses Soviet, third national and PRFRIMG agent 
candidates in H2FAIKY a 


SPECIFIC OUTY NO. 6 ss == - saa Ὁ ΤῸ: ee χη υ1 
| | . od | | ' 
. : \ 


OVERALL PERFORMANCE IN CURRENT POSITION \— 


r 
[υ] 
= 
- 
al 
3 


ag about the employee which influences his effectiveness in his current position such of& per- 
formance of spectilic’ fe 8, productivity, conduct on job, cooperctivens ss, pertinent? parsonal troits of habits, ond ΗΝ 
particular limitattks of talents. Based on your knowledge οἱ οιπθίογοο᾽» overall performance during the rating period,! ° 
ploce the ὩΣ in the foting bow corresponding te the statement which most accurately reflects his lewel of performance. | 


Ἶ 


Take into account ovary! 


eas TY, 
᾿ - ΟΝ 
ror 45 CBSOLETE PREVIOUS EOITIONS, ὁ SECRET ᾿ Pemecaean 4 


4-82 ᾿ : 


SECRET 


ats (then Fitted tat 
SECTION C ΠῚ ‘NARRATIVE COMMENTS . 
Indicate signiteent Strongths of woaknasses demonstrated in curren? poaitias δ τορι, νι Aroper perspective thelr rolationship to 
fPoverall porlormance, “Stata suggestions made for improvement of wosk performance, iv bc dojing doriong for training, Command 
ot forlorn Sang ge Comeetwncs, Here quired le ς κ᾽ 46 γε εἰδότε, Smplife of explain oatings ylven in’ Idettin-h to provide best 


bovis for determining future personnal action. -Monnes of performance of monsyerial or supervisory duties must be described, if 


opplicuble, - ἢ : ‘ 
ae Sudject has don¢ an outstanding job in,eroating| glitch enables 
direct access to an important target: group. This job was purfotliéd afrgpully, securely, 
Antellisentiy and imazinatively, Subject is an experienced, highly capable senior 
profasstonal officer in every sense of the term. ‘He is a th@noyshly organized self- 
disciplined persoa who can. operate effectively 
has the stcpls mind required to learn highly technical _ltasks and perform these 
in a skilled manner. He organizes the: performance of these duties In. such a 
-[manior as te extract the most operational mileage. Subject has spotted, assessed, 
developed, and in special cases recruited, He is extremely articulate, and an : 
excollent writer. Daspite his. status, he submits timely finished operational 
and information reports. His management, administration, and record keeping of both 


and operational duties is excellent. 


-Although Subject has had long experience in supervisory capacities, his present 
status does not require supervisory cuties. ᾿ 


SECTION D CERTIFICATION AND COMMENTS 


' BY EMPLOYEE 


i CERTIFY THAT | HAVE SEEN SECTIONS A, δι AND C OF THIS REPORT . 


2. a : 7 


BY SUPERVISOR ἢ 


MONTHS EMPLOVEE HAS geen if THIS REPORT HAS NOT BEEN SHOWN TO EMPLOVEM, GIVE EXPLANATION 
eon srsuneawsion c OT BEEN SHOWN τὸ EMPLOVEM, GIVE EXPLANATION 


GATE OPrPIciaAs TITLE OF SUPERVISOR 


4 May 1966 Ops Officer , ‘tea, Fae ay, 


2 BY REVIEWING OF FICIAL 


COMMENTS OF REVIEWING OFFICIAL 


gp ch semds Bele, “Neaatiry 
Olga on eet 7 
ὍΑΥΕ : OFFICIAL TITLE OF REVIEWING OFFICIAL {TV PED OR PRINTED NAME AND SIGNATURE 
4 May 1966 i 
y : Ors Officer. : /s/Robert E.. Owen 
SECRET : 


Sr ya ἢ weet 


e 


By. SECRET 


ΠΗ͂Σ : aliciont 


Sere τ (When Filled fa} 
- EMPLOYEE SERIAL NUMBER - 


006102 


FITNESS REPORT eae νὰ 


SECTION A GENERAL | -. 
ΝΜ ΜΝ tomety eri a (Mikdie) 2. OaTk OF BIRTH [3.3ExX ἰδ. oRADdE [3.30 
᾿ SB τ : ore 20 Jan. 1924 | Μ᾽ 435 D 


3. OF F/DIV/OR OF _ASSIONMENT|8. CURRENT STATION, 
Due) wed τὸς || 1 a 


10. CMECK (UX) TYPE OF REPORT 


twit a C ᾿ REGSSIGNMENT SUPERVISOR 
Se | ee 
SPECIAL (Specify): 

τε. REPORTING Pe ΡΤ, (Peom- tom) 

ΝΟ 1 April 1964 - 2 June 1965 

SECTION BO ___ PERFORMANCE EVALUATION eeu 


We Week ὁ" Partormunce ranges from wholly Inadequate to slightly less than sotisfactory. A rating In this category requires 
: a positive tomedial ection. The nature of the action could range from counseling, to further training, to placing on 
: prohotion, to reassignment of to separation. Describe. oction token of proposed in Section C, : 
" Ae Adguyote Porformance.meets all requirements. It [8 entirely sotisfoctory and [8 characterized neither by deficiency mor 
φ 5 ‘exceflence. ; - : 
Performance is more than satisfactory... Desired results are boing produced ina proficient manner. 


CANE: PHOVISIOWAL (See inatructions + Sactiun C) 


erecta. (Spectiyy 
tt. DATE REPOHT OUC th OP. - 


$ + Strong Performance is characterized by exceptional proficiency. 
O.- Qyistending Performance is to exceptional in relation to requirements of the wor 
others doing similar work a8 to warrant special recognition. 


ὡς SPECIFIC DUTIES ὁ 


mod during the rating perlod. Insort rating letter which bes? describes the 
EACH specific duty. Consider ONLY offoctiveness in porformance of that duty. All employoes 


k ond in comparison to the performance of 


Beacivic curv wo. Το Contact, cultivation and assessment of, and collection of bio-" | RAvis 


grap 
nd _on other Soviets. and other. nationalities to whom he has access 


buTY No.2 Spotting and assesament of potential operational assets to 


sed against the targets specified under Specific Duty No. 1. 


_|secavic aur πο: ERecution of operational assignments as directed by Hqs and field 
stations concerned, whether of a KUTUBE, KUWOLF or KUDESK nature. 


τρεξισις bury, πος Preparation or acquisition of|__—i[written material as aa 


operational information to increase his access and flexibility in furtherance of; 
Specific Duties Noa. 1 through 2. ᾿ ᾿ ο 


RATING 
LETTER 


een merece ee mamma te 
SPECIFIC DUTY NO. 6 


RaTINga 
LETTER 


o* 


___.OVERALL PERFORMANCE IN CU aRENT POTION 8 - oe 


vw 


Take into account everything about the employse which influences his effectiveness in his current position such as pers | 
bse cooperotiveness, pertinent poesonal traits os habits, and 


formance of specific duties, productivity, conduct on 
particular limitations oq talents. Based on ‘your knowledge of employse’s overall peiformance during the eating period, 
i bex corresponding ta the statement which moat accurately reflects his fovel of performance. 


ploce tho letter inthe foting 


30 JUN 13658 


377 «45 OBSOLETE previous EOITIONS, ἐ ᾿ SECRET oe 5 Η͂ 
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a? 7 SECRET 


ΕΝ a : (When Filled In) OF, ΕΗ 
SECTION C. NARRATIVE COMMENTS | RESO NE: 


Atadicote significant strengths or weaknoszes domonstroted in curront position keeping in propor perspective their relationship to 
overall performance. State suggestions mods for improvement of work porformance. Give ommendations for training. Comment ἡ 
on foreign language competence, if required for_currant position, Amplify or explain ratir νῶν in fection. to provide bast 
nasis for determining futixe persoaret ection. : Lene didic GK: PUR 8 tte cceibed, if 


addition to operational 


jaotivity im his country of assignment, he has also been used in Hqs-directed activity 1 


other countries, usually involving direct contact with target individuals, and in addi- 
tion he has contributed greatly to the acquisition of operational information for the 
use of Has eomponents in their overall approach to Soviet scientific and technical tar- 
gets. ree ye ae νΣ ee: 

It would be difficult to fault this employee with respect to energy, professional 
skills, and mental capacity. He is a keen student of his operational environment and 
very sxilifus in analyzing the possibilities it offers for application toward operational” 
objectives. He shows considerable resourcefuliness in devising legical and credible 
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formance, I feel obliged to note that the ratings given him in this report are 
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approaches to operational problems and: personalities, and expends considerable 
effort in maintaining ἃ level of specialized knowledge sufficient to 
ΓΞ besa the maximum exploitation of his contacts with target organi- 
zations and. 


ndividuals. His command, of spoken, written, and technical[_ [18 


excellent. ἢ ᾿ ᾿ 
; From the. point of view of supervision, this employee in his present position re- 
quires guidance only insofar as to identify specific. targets and for him to protect 
himself in situations where he does not have, by virtue of his not having access to 
: specialized information. Otherwise, he requires no supervision 
other - ene periodic provision of policy and operational directives. 
This employee has always been conscious and punctillious in his preparation of 
operational and administrative reports, including financial accountings, and his 


‘reporting in eneral,. despite the burdens im osed by the necessity for minimizing 
the risks. leaves nothing to 


be desired. ; ᾿ eae ae - 
wala. + Other than the funds for operational activities, this employee currently has no 


responsibility, for the programming and use of personnel, space, equipment, and 


funts: ee ees 


His dedication 
to and enthusiasm for accepting the challenge ofthis assignment, and his willingness 
to continue on in it, deserve particular mention, particularly since he would pere- , 
haps justifiably feel that his present assignment may leave him outside the main- 


stream of competitive organization progression. 
This’ employee's health and. family situations leave nothing to be desired, as his 


roven mobility inthe execution of operational assignments attests. 


*(Section B) - No special recognition of Subject's “outstanding” overall performance 
is being requested at this time. . 
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his. colleagues and related . 
professions. ὶ 


In undertaking operational tasks this employee has consistently shown initiative 
‘dmagination, security consciousness, and. application of both operational and substan- 
tive background to the problem at hand. He has put a conscious effort into improving 
his already excellent command of the language, and his srasp of a variety of 
specialized scientific and technical fields has been achieved basically as a result 


of his own.efforts. . . 
Hia management of operational reporting, finances, and the administrative 

problems | has been exemplary. : 

TL should be noted that during the reporting period, this employee has not had 

the benefit at all times of specific pinpointed operational direction. As of the end 
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During the reporting period he has devoloped a wide circle of contacts 
in the seientific and journalistic fields and applies a long background in 
a variety of assignments in KUDOVE to the determination and assessment of 
ational potential among these contacts. At the same time his 


‘mis employee requires ἃ minim of detailed operational supervision; 
it is necessary in specific cases only to indicate the operational or infor-: 


mational objectives. 

From the point of view of administrative support, his attention to 
detail and meticulousness reduce the problems of his support by the Station 
to a minimum. 
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porting is excellent both with regard to clarity and pertinence. 
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2- Limited degree ᾿ Ϊ . Normal degree | 4- Above avarage degres § - Outstanding degrae 
CHARACTERISTICS 1. | BRE] Joe 
: Wrest te eee - Capea |senveo| 1 | 


tal ee eee 


in the rating 
Ἧς Least possible: degree 


GETS THINGS OONE - Ἐπὴν ΝΞ ὃ τὸ 
πεβουήςεσυι ἡ ee 3 : rca τὰ 
ACCEPTS RESPONSIBILITIES ν as 5 
CAN MAKE DECISIONS ON HIS OWN WHEN: NEED ARISES - ; oes 

‘Toes mis JOB WITMOUT STRONG SUPPORT ᾿" ie εὐ : we ee 


OTHER (Specily): : δ 


SECRET 


" FORM 


8:58 45 casovare PREVIOUS GOITIONS. 


_ SECRET 
ἐν SWheA Brted Ino ; ἕο ςς 
ATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE 
Stress strengths and wadkne : deiionatroted in curren ‘position. Indveote svggestions.made to employee for improvement of his 
work, Gre recommendations ἢ Ἢ training. Sere _ Mappropriate, his ΓΕ fey d FASS int and for ebeuming gievter ro | 
sponsibstcten, Amplify or explain, W-apprapriate, voting o ‘given. in SECTIONS B, C, σ Ri Ὁ Heb ate beat basis fov determining 
| future parsenmel o¢tions. ‘ . : : os 


SECTION NA = 


χὰ most respects, this officer is one of thejheay 1 aye known in this agencye ὦ 
‘He bas a broad.and deep knowledge of hid target nui i Oa Hs DB πον const 
an excellent and proven degree of operational "know-how"; the ability to write and 
. speak lucidly and effectively and with: apparent ease; and A very high degree of 
“motdwation and devotion to duty. ‘He Can, be expected ἴό we his dynamic and 
| Smaginative pursuit αὐ a most difficult target. It 18 my opinion that this officer. " 
1 has, great potential and is ready for inereased responsibilities which would involve the 
. promotion for which he has beef recomnended. As for training, a good managerial course 
night belp to bring into even sharper focus his many talents. — 


This report has been prepared in accord. | 

ance with FE Division standards which 

recognize the principle of rating the indiv. 

idual against the group, Thus an ‘average’ 

rating reflects an entirely satisfactory 
performance. 

sated κυ SEES STES teen SE SETS 


BY EMPLOYEE 3 
tions A, B, C, ὃ and E of this Report. ; 


ἢ certify that | have seen 


23 dune 1960 |. 


: - BY SUPERVISOR 
IF TMIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 


MONTHS TCWFLOVES HAS BERN 
UNDER MY SUPERVISION. 


tPF REPORT 18 HOT BEING MADE AT Teas TIME, GIVE REASON, 
REPORT MADE WITHIN LAST 90 Gave 


LOVEE UNORR MY SUPERVISION LEAS Tear BO Cavs 
eee secant 


QTueMm (Hee έν} 


TYPED OR PRINTED NAME ANO SIGNATURE 
signed on 
Adam trindle(P) trunsmittal 


OFFICIAL TITLE OF SUPERVISOR 


23 June 1960 : 
ἃ, ἢ BY REVIEWING OFFICIAL 
τας NAVE GIVEN THIS EMPLOYEE ABOUT TNE SAME EVALUATION. 
PV eAAD-HAVE GIVEN THIS EMPLOYER A HIGHER EVALUATION. 
᾿ TWaare HAVE GIVEN THIS EMPLOVEE A LOWER EVALUATION. 
Pr eanwor sunee THESE EVALUATIONS, TAM NOT SUPFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE: 


COMMENTS OF REVIEWING OF FICIAL 


τὰ - - τ 
᾿ “-------.-....----Ὁ 
DATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRANTED NAME AND SIGNATURE © 


COS, Toxo John Baker/s/ on transmittal _. 


SECRET 


a °bH nis *host" countrys 


τ πτ τυ megane sce gran EAE Tf CMG ARE at 


SECRET. 
. Cian’ Filled Bi) 


FITNESS REPORT oer : 
: GENERAL 


Ξ ες 
arene  ΈΡΕ δ. OATE OF BIRTH | 7 
ee - [2Ὸὸ January 152) 


%, OFF/ Ds aeamege 


SPectaL (Bpectly) 


18, REPORTING PERIOD 


10, OATH REPORT OVE In O.P, 


31 May 1959 ΔῸ Δὰν δῶ ὦ 21 Nar : ΤῈ ᾿ 
SECTION B : ~~ EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES ewe ite 
Ὁ describes the 


Llee up to six af the most important specific duties performed during the rating pectad, Insert rating number which be a! 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in parlormance of that duty, All employees 
τ Ley to supervise (indicate mander of amplouyeds aupary! aed), 


with supervisory rodponsihitivies. MUST be ested on their abi ; 


ἃ. Barely adoquete 13 - Accoptoble 


SPECIFIC DUTY NO, ν΄ MATING | SPECIFIC DUTY NO, ἃ 


irects operatioual 


ceruons 


Supervises and 
branche? core 


RATING [SPECIFIC OUTY NO. 8 
NO. : : 


SPRCIFIC DUTY NO ὃ 
Conducts operational liaison with 
Loval “intclitgence and weeurlby 2-7! 

cerviccae 

|sPacivic OUTY NO. 2 . : ; 

Vonducts Liaison with U.S. militery 

and civilian intelli,ence services 


EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITIO 


SECTION C 
[ Teke inte account everything about the employee which Influences hie effectiveness in his current position « performance of apocific 
dutias, productivity, conduct on Job, cooperntiveness, pertinent personal traits or habits, particular Limitations or talents. Based on 
your knowledge of employee's overall pertarmance. during the rating poriod, place the rating number in the box corroapanding to the 
-fstatemens which moat accurately ceflects hie level of perfarmance, ᾿ 


ἸἘ. Parformance im many important respects foils to meet eaquirements, RATING, 
2. Performance meets most caquiremants but 1s deficient in one or more important reapects, nos 
5 τς ἢ τς 
Ὗ δ» 


3» Perlormance clearly meets basic taquirementa, 

4+ Perlormonce clearly excoeda basic cequizamenta, 
4. Performance in avery important cospect is superlor, 
ὁ « Performance in every respect Is outaronding, 


SECTION Ὁ - DESCRIPTION OF THE EMPLOYEE __ 
᾿ In the cating boxes belaw, check (X) the degree to which euch choractoristic apatios to the employee 
1. Least possible degree 2. Limited degree 3-Normal degreo | 4- Above average degree § - Qutatartding degre 
ΝΟΥ͂ wor | RATING 
APPLi- | 38+ 


CABLE | SERVEG 


GETS THINGS DONE 
RESOURCEFUL 


FACILITATES SMOOTH OPERATION OF MIS OF FICE 


WHITES EPFEC TIVELY 
SECURITY CONSCIOUS 


THINKS CLEARLY 
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS 


OTHER (Specify): © 
; SEE SECTION *E*® ON REVERSE SIDE 


SECRET ΩΝ ; 


FORM 
8.58 


45 OBSOLETE PREVIOUS EDITIONS, . 


τάξροσοῦ 
1 
‘ 4 P 7- 
tiger og {ι 


SECRET | 
5 Me δον Kd tend fs i rend 
i SECTION E___ NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE ο . ee 
cate suggestions made to employes Téepmpyavement of hia . 


Stross strengths and weoknenset demonstrated in everent porition, bidi 


woth, Give recommendations for hid training. De 
sponsibilities, Amptify or oxplain, It eppropriate, rotings given ta 
ἢ φευὲφ parsonnol octions. . . . ὅν ἢ} ᾿ 

Ἶ i ; ΠΝ. 


acribe, if appeopriate, his potential. for development ond foe assuring Greater o> 
SECTIONS ©, C, und Ὁ ‘o provide the bast basis for deteshiiying 


oan) 


ac ᾿ 


Subject continues as one ef tha nest carable yp professi bt lappy 
hard wrking of the branch eiiefs in the Gtetione Wark ang May RoW 
: rane ἦ ὧν ἈΠῸ ney 


apedinat a toush untied area preter, be ser motrated magi tas’ 
packerennd and. κι Ἅ τ ὦν and a iigh depres 


oh ῳ 
ely has the pelential for an oven hare - 


ἐῶ 


drives, χορ Διο ares 
of provuctivitye 
responsible pesitione 


He deft 


{ certify that I hove seen Sections A, 8, 
SIGNATURE OF EMPLOYER ; 


on transmittal 


2. 
aes, rt RS 
MONTHS EMPLOYEE HAS BEEN VEE, GIVE EXPLANATION 
UNGER MY SUPERVISION 1 
= eect reorient nA tnt ---τ- τ᾿ “ 
ip REPORT IS NOT BEING MADE AT THIS TIME, GIVE REASON. 
gab heakiele 
Γ Ἰπέρϑατμαος witiie LAST 90 DAVE 


....ῦϑ .--ς-ς. 

| famPiovee UNDER MY SUPERVISION LESS THAN ϑὺ OAS : 
τα (Specify): " 

OarTe 


TYPED OR PRINTED NAME AND SIGMA TURE 


William Nelson 
signed on transmittal, 


OFFICIAL TITLE OF SUPERVISOR 


BY REVIEWING OFFICIAL 
1 WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAMY EVALUATION. ! : 

με ΒΝ : 
OVER A HIGHER EVALUATION. i δ 


DC 


27 April 1959 
3. 


WOULD HAVE GIVEN THIS EMPL: 

Ve Oe 

ήσαν, τς 

TwOULD HAVE GIVEN THIS EMPLOYEE ἃ LOWER EVALUATION: - “Ἢ : 

Laermer ο- same eec OAT TT 

| TCANNOT JUDGE THESE EVALUATIONS. 1 AM WOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYVE 
. bhi Darth ἐπι δεοιμκεδεκοροϑχαδοια 


COMMENTS OF REVIEWING Oreicia Ἷ 


1 
t + ' ν᾿ . 
ἜΣ τα 


ee A τ τ 
TYPED OR PRINTED NAME ANO SIGNATURE 


John EB, Baker signed on transnitte 


cece queer CC NE ---.-.------τ Ὁ 
OFFICIAL TITLE oF nEvigwiNa OF FICIAY 


OATE 
27 April 1959 


τεζπετ τς 


iS “ 
ages 


SECRET . et x, oem ἀ 
saz U9 


5 ' 7 le + serge fwhea relled fat ΞΞΞ 
_ FITNESS REPORT (Part ἢ PERFORMANCE ᾿ς 
is ST RU ons ὁ En ἜΝ een Reese 


nn eT ποτ Y μὰ, dh: Ὸ5ῸὃὉ᾽' ᾿ -ο..ο. 
FOR THE ADMINISTRATIVE OFFICER: Consult current anetsucta for completing this. report. ᾿ 
of your subordinate amt to Crananit 


FOR THE SUPERVISOR: This coport is designed to help you express your evaluation 
this evatuetion to your supervisor end seniors af frciale.. Organization policy requires thet you inform the gubordi- 
nate where he stands with you. Comp te tion of the trport can help you prepare for ὁ diacussion with him of hae 
-atengthe and weeknesées. ‘Te da also organisation pobicy that’ you show Part Lot this report to the employce except 
under conditions anecified in Regulation 20-370. It be qecommended thet you real the entire form "before coapleting 
any ques tson. 4 εὐ. is the initiel report on the eomloyer, at must be cocple ped and forwarded to the Mice ole 


ffeceonnel aa later than 30 daya after the dete ine of Section “a” below. 


SECTION A. 
1. MAME (Last) Ἂν {Ρὲεπε} Δ (Weddle) 2, pate © 


τοῖς τό μ᾿ : 20 Jan 19 
πα. er Ta 
OPPICE/DIVISTON BRANCH OF ASSItGHMENT Ἐ͵ OFFICHAL POSITIOwW TETLE 


FE, TOKYC, _ | __ Area Ops Cfiicer___ 


e. ῬένιΟὔ COVERTO OV Yas Ree oat (lmclusive deteay 
ATG 2 aay oe 
er act aL (Specify) 

Promotion 


Jpeated in item ἃ, 


GenERAL 


TEAVICE OESTGHATICN ἢ 


7. GRADE 


Oe anes θῶ ee BUREAHE SOR 


40. TvPe OF REPORT 
(check one) 


enema ἢ : SECTION ὃ. : CERTIFICATION 7 
oo pes δὰ BEC nn a i ane es nn ree Sn a 
; 1. ἼΟΗ ἴμξ RATER: Frid REPORT mas { } was wot BEL DMN TO THE IMOTVIQUAK RATED. 1 ΝΟΥ͂ SMOBN, LAPLATN BST 
NOt: Ν és 
. ee A 
A, CHECK (X) APPROPRIATE STATEMENTS: 
re ane tN --..--.- --- 
--- 
fuged REPORT ALELECTS ὧν Gee δριφιον" OF Fath 9050" te twos vedgan 8 aarRa "EM Ow Ch OR Ὁ. & φειονενῷ Cate 
vious. cas : 3 ttm ΦἈ48 βἴνν τὸ wie Ho COPY Avtecdaes 10 tees acroat, 
iy as. nee “Κῶ... .....--.--- poe ones ce te anne Nt RR A -ΞΞππ 
4 wwe se vy PEPER SIE” Tore CO MOWED OP EMIOUS OF OVATE! As Chmmoy charree phat 46 DATRO THON VIDUAL aHOeE noe 
" awd Bus SUPE MVE BOMB, F ᾿ + RVALVATE κτ8 298 PERFORMANCE ercause (Specify )« 


Pee we 


SUPERVISOR'S OFFICIAL THTRE 


t wave CF HCHESED wave ἵνε 8 ἐφριῦνυδα 
Ano WhARUESEES 80 Tear WE RMODD OWARE HE FLAGS, 


—e SE, aera 
ὃ. THES GATE Ὁ. TYPEO OR PRINTED MAME AND SIGNATURE OF SUPERYISORTO. 


587 May 1958 ___ William £, Nelson ____. 
2. FOR THE REVIEWING OFFICIALLY RECORD ANY SUASTANTE RL DISTERENCE OF OPINI 
Fomm@ATIGn, wsiC Wied LEAD το w& BETTER UNDEASTARDIMG OF THIS REPORT. 


eee aerererevvrs 
oe pith TH€ SUPERVISOR, OA ANY ΟΥ̓́ΚΕΑ τ» 


ΓΞ comtimute OW ATTACHED BaGet 


᾿ς .0.υὕὕὕ... 


re tt ποι 
h the supeewisor is reflected in the above section. 


acsacenreneneeetmianentcet 
OFFICIAL TRTLE OF REVIEBING OF FECT AS 


I certify thet any substantial difference of opinion wit 
B. TPES ἡ PRINTED NAME aed SrGATURE OF AEVIEBIEWG FC. 


958 orpiceae John E. Eaker 


JOR PERFORMANCE EVALUATION 


A, THIS DATE” 
; re | 27 May 1 


SECTION Ὁ. PRT RP Gn SERV Neer Tete. 
1. RATING ON GENERAL PERFORWANCE OF oyTi es: ote: 

DIRECTIONS: Consider ONLY the productivity and eifectiveness with which the individual being rated has perforeed 
his duties during the rating period. Compare ham ONLY with others doing simiter eprk ot ν» similer level of reapane 
sibalaty. Factors ‘ether than productivity will be taken inte eccount later in Section ἢν 


τ. 0065 MOT PERFORM OUTIES ADEQUATELY. WE OS imcouPe TENT. 
2s pArtey “ADEQUATE th PERFORWANCE: AL THOU Got HE HAS MAD SPECIFIC @urOance OR TRAINING, ME OFTEN FAILS τὸ 
5/6 ες CaAhay Out RESPOMSCGILETIES. a ΤᾺ 

; . PERFORMS MOST OF HIS δυτιξϑ ACCEPTABLY: OCCASIONALLY MEWEALS gpl AREA OF HEARNESS. 


PERFORMS DUTIES tm A CowPETENT, EFFEC FIVE MANNER. 
. A FINE PERFORMAMEE: CAPRLES OUT WAnY OF wis RESPONSIBILITIES ERTEPTIONALLY WELL. 


_» DERFOAMS MIS DUTIES IN SUCH AN OUTSTANOING MANNER THAT NE ὁ ERALLED BY FEW OTHER PERSONS KNOW TO 
THE SUPERVISOR. . 2 - 


z 

w 

m 

2 

- 
ot & 


" ἵ GEPLACES αξνιος 5 EDITIONS 
Oe ea 45 (Part t) oF pons as aso age meen SECRET Performance cas 


τ νῦν. 
33 ARE OBSOLETE. 


14-00000 


ἮΝ ΝΣ SECRET 


: ; : Bren Filled ta 


ὃ. RATINGS OM PERFORMANCE OF SPECIFIC DUTIES : 
PTRATIONS: OE reac. 
a. State in tne spaces below up te sex of the more seportant SPECTFIC duties pee Ke bind « ‘Prae,t ee rating period. 


Place the most important first. Dn not include minor of unimportant duties. Net. 
Nate performance on eech specific duty considering ONLY effectiveness in performance of hone ope ifie duty. - 


Foe supervisors, ability. to-superviee will always be rated as 9 apecific duty (do not sate a8 superutacrs thoae 

who auperviae ὦ secretary only). Ub 26 

d. Compare in yout ‘mind, shen possible, the individual ‘being gated wit 9 δ ῬΑ ἢ same duty ot 4 
Sf ὦ, rete ἅς on different] 


siviler Level of sesponsibility. 
Two individuals with: the aeme job tithe soy be performing ‘different duties. 


Ὁ. 
©. 


«. 
duties. 
f. Be specific. Fraaples of the kind of dutics that might be rated ace: May ; ᾿ : 
ORAL BRIEFING WAS AND USES AREA KNOWLEDGE bo Rap INTERROGATIONS 
GIVING ‘LECTURBS DEVELOPS NE® PROGRAYS PREP AR RS δῖ! 5 
CONDUCTING SEMINARS ANAL Υ71Ὲ3 INDUSTRIAL REPORTS TRANSLATES GERUAN 
Oni ring TECHNICAL REPORTS . WANAGES PILES DEBRIEFING SOURCES 
CONDUCTING BXTBRNAL L1Ai SON OPERATES RADIO KEEPS 0913 
TYFIAG COORDINATES WITH OTHER OFFICES Daves TRUCK 
VARING DICTATION . WRITES REGULATIONS MAINTAINS ALB CONDITIONING 
EVALUATES SEGNIFICANCE OF DATA 


‘SUPERVISING FREPARES CORRESPONDENCE 
For some jobe, duties may be broken down even further if supervisor considers ἐπ advisable, «-.«.. combined key 


and phone operation, in the case of a radio operatus. 


PEA ORUS γι: 8 Buty 1% Are OUTSTANDING MANN ER 


2 + tMCOMPETENT ΓΝ THe PERFORMANCE OF THIS OUTY 4. 
(ἃ. BARELY ADEQUATE im THE PERFORWANCE OF THIS FOUND IM VERY FEE εὠσενεθυναι» HOLOING Simi 
DESCRIPTIVE . cute ὦ . Lam 2083 
RATING 3. - PERFORMS THIS OUTY ACCEPTAGLY : γ. EMCELS AMVOME § κνόφϑ fw THE PERFORMANCE OF 
NUMBER - & » PERFORMS THIS BUTY 1 & COMPETENT MANNER YHtS duty 


$+ PERFORMS THIS DUTY tm SUCH A FINE WANNER 
THAT ΜῈ 1S A DISTINCT ASSET ON REIS 308 


RAT:INGPOPECtPiC Duty wo, 2 
suvst®? Conducts liaison with other 
5/5 | UeSe agencies 6 


RATING 
MUMBER 


sracreac ouly #@- ' As branch entef directs 
and plans operations of denied area 
branch 


seuciere Quty πο, ὃ Conducts operational marine aractric pouty wo. 5 ΠΤ δ 
liaison with local security 6 
RATING 


RATING JRF ECEFIC Bur HO. 4 
[395 5 ; 


Develops and handles agents 6 


βρεζιρες ουῖν wo. 8 
NUMBER 


3. MARRATIVE ΤΕΣ OF MANNER OF "08 PEAFORWANCE 
achat tet ho Se es SRT CENCE PE ae ee ΟΨΌΝ 
DERECTIONS: Streas ateengtha and weaknesses, particularly those which affect development on present job. 


Subject is an exceedingly welleequipped operations officer. He is mature, 
intelligent, has a thorough backyround in opera :tions in nis area ari the ability 
to crow in his job. His onerational planning and execution is usually impeccable» 
He has the loyalty of his subordinates and the respect of his equals and surper-, 
visors. lie is particularly effective in dealing in the Liaison field were his 
good sense and disintercst in "fivhting the problem" produces a maximum of 
cooveratiicn and good wille If he has any minor fault as a suzervisor, it is not 
in impatience with his gubordinates, as reflected in previous evaluations, but 


in an occasional unwiltingness to say no ta theme 


SECTION Ὁ. SUITABILITY FOR CURRENT JOB IM ORGANSZATION ὃ ὃ ὁ ὁ 


DIRECTIONS: "Take into account here everything you know about the [idividesl-csvprosuctieires conduct in the job, 
Fertinent personal characteristics of habits, especial defects or tefenta.,,..am} how he fgta ja with your team. Come 
perce him with others doing similar work of about the same level. ᾿ 

4+ DEF ME TELY UNSUETAQLE > μὲ SHOULD BE SEPARATED 

2+ OF OOUGTFUL SULTAGILITY... WOULD NOT MAVE ACCEPTED Hew IF wad NORM BHAT 1 KNOW BOD 

3s A BARELY ACCEPYABLE EMPLOYEE... BELOW AVERAGE BUT WITH MO WEAKRESSES SUPFICIERTLY GUTSTANDING TO WAR- 


RANT HIS SEPARATION 
. OF THE SAME Sut fABIitTY AS MOST PEOPLE 1 KNO# IN THE ORGANIZATION 


4 
Martine) 2° A FINE EMPLOYEE - AS SOME OUTSTANDING STRENGTHS 
aywoce δ΄ AV UNUSUALLY STRONG PERSON ἽΝ TERMS OF THE REGUIREMENTS OF THE ORGANIZATION 
? + EXCELLED BY ONLY A Few tM SUITABILITY FOR WORK IN THE ORGANIZATION 
18 THIS INDEVEOUAL θέντες SUITED FOR WORK ΙΝ SOME OTHER POSITION IN THE ORGAm 1 ZATION? [-1 “εὖ wo. 1Γ YES, 


TAPLAEM FuLaY: * 7 
: . . 


᾿ ἢ 
ΙΪ feete ςουῖξεςι Gite somise ort eesassaates ε8 BST ¢atavseal ᾿ 
τὴς, ἘΞ eee os ὩΣ τσ at Se διως : 
a . 


᾿ SECRET > 


᾿ ᾿ ᾿ ᾿ (Cron Pilled Ta) 


: = -FITNESS REPORT (Part 1) POTENTIAL 


[ΓΕ ΣΕ ΓΕ] 


FOR TUM ALMINISTRATIVE CEFICER: Céneul? current instructions for completing this ceport. 


Poe ΤῊΣ SUPERVISOR: hie coport is. privilege? coommmicetion ta your supervisor, end τὸ spprepsiste coreer ΓΤ 
went’ and perronnel οἵξιείοδαε concerning the φαϊφλε!ο! of the evplogee Seing rated. ἴϊ se MT το be shoo to the 
vated employee. 8¢ 19 recomended ἢ you read the entice report before .cepleting eny geeetion. 
to be cospleted oaly efter the empiny hes Deen under geur eunervision FORK AT LEAST 08 Lars a¢ i 
bold amt complete after the pOdaye hae elecied. ff thie as the INITER REIVET on tha eupiesee, however, 

completed arid forsernded te the {3 πὸ Later then So deze efter the due dete trdicated in iteo ὁ of Séction “h" below, 


πίεται 
Ἡ ἃ. Oare oF 
= 20 Jan 192) 
OPO TeTAL PESATION TITLE 

Ares Ops Cfvicer 
©. PEHICD COVERED δὲ Tris AIPORT (ἐρείωθενο dotee) 


SECTION €. 


ψ. GH OOS eart ΤΌΣ Ove τ᾿ ὃν. 
el, Δ October 1907 «ὦ Anril 1955 


BPR CIAL (Speed fy) 
Proseotion 


φεδθδιθῶνεν . UrRari sen 


ome tease 


1. Vreq oF agpaat 
(Check 949} 


BAH esas Mt-CurLerse 


CLATIFSCATION 


Q CEETICN TAP THES RELIANT VELA TS wy SEST BeOSlwlrl QF ME «νου Γζυει BEING RATED 


SuPeavi soa 5 VF ICI AL FoTAE 


τ Ὁ.........................................ὕ. .-. ——-— 
ἥνρευ O@ PRaMTTS mawe aed FSi GMATYURE OF SUPLBWIFl® FE. 


* Willian Ἐς Nelson 


a7! p : Rake 
ΠΥ 6. ex ESTIMATE OF POTENTIA 
ee 


*, Ostenti an TS attiae Geoaree Rese sas sar tise 


ied Le ner are th tetra ant sanaaandnattatatinntanan tatientninntiettnrastninesnathansnnnnnnnKERy, “AEE ORFEFCTERIRED COR Tee ουυτττττντετστο. 
DIRECTIONS: Considering others.of hie grade cad type of sssignment, sate the ouployee’s potential to assume greater 
rosponaidsiities. Think in terme of the kind of responsibility encountered st the various leovele in hie kind of 


work. ‘ . 
: . BLQEADY ABOVE THE LEVEL AY εις Satesracvory PEMFORWARTE Cate BC EKPEC TED : 
MOS BLACKED TH WIGHEST CATR BY Gale PATESFACTORY PERF SAwANCE Cam Of CRPTSTED 
Ὡδεϊνῷ PRIGRESS. BUF REEOS μνᾶς Ti wk BEFORE we Caw BE TRarmEa FS AtsuMe SHCATTR πε:ρονλιθι Tes 
5 REASY FOR TRAINING PM ASSUMING SREATER PCSPOeSTBILITIECS 
g BLK PRIGABLY AOFUST GVICULY PO HORE SELPOWSIBLE CUTIES BHTMSUT FURTHER TRAIEIRS 
ΧΕΙ φιϑέλου δοφυμινῷ μὸν RESPONTIBtLt TICS ἵμαν CXPECTED AF MIS PRESENT CEVEL ᾿ 
ἢ = AW EXCEPTIONAL PERSOM Bd ει BSE OF THE FLO WHO SHOULD δὲ CONSTOLMED FOR Camry ASSUUPTION OF HIGHER 


wie O aR 
δι κάνει δεϑριμθιθιλιῖι 5 


ΤΥ 


ἃ. FEPTevisomy ΡΟΤΟΥΥΙ δι »" ari ὁ 
CURECTIOWS: Anawer thas queation: ites this person the sbility to be 6 supervisor? CX}. Yes (7 No τι your 
‘mawer as YES, imdicete below yous opinian or gwets of the level. of-supervisory ability this person will seach AFTER 
SUITABLE TRAINING. Indicete your epinion by plecang the number of the descriptive rating delow ehich comes closest 
to espreazing yout opinion in the eppropriete column. 04 your cating is Ὀφεφ on observing hie supervive, note your 


@eting in the *ectwual* column, If based on apadtian of his potentiol, nate the rating in the “potentsal® coluan. 


ΟΡΙΝΊΙΟΥ ΟΝ mis BPO: FORY PUTT HEIAL ΓΝ Yeas Sefuatiom 


.  - aave wa 
DERCRIOTEVE νος BELICvE IHONVIOUAL POMS BE « wLAT SUPERVISOR IM THIS RIND OF SITUATION Ὁ 
" “δέκ PS πειιῖνε IMOEWIDUAL φψῦσι 5 TA αὐ δυξδεδζε EUPERVISOR tm PHiS BIND OF ΨΙΤυδΤιδν 
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“Px ORAL BRIEFING HAS AND USES AREA KNOWLEDGE CONDUCTS INTERROGATIONS 
GIVING LECTURES = DEVELOPS NE® PROGRAWS PREPARES. SUMUARTES 
CONDUCTING SEMINARS - ANALYZES INDUSTRIAL REPORTS ¢ TRANSLATES GERWAN | 
PRITING TECHNICAL REPORTS . WANAGES FILES DERPREEFING SOURCES 
CONDUCTING EXTERNAL LEATSON OPERATES RADIO . KEEPS BOOKS 
TYPING COORDINATES DITH OTHER OFFICES DRIVES TRUCK 
YARING DICTATION " WRITES REGULATIONS . Ἢ ΜΑΪΝΤΑῚΝ5 ATR CONDITIONING 
SUPERVISING PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF DATA 


am 
For sore jobs, duties may be broken down even further af supervisor considers it advisable, e.g., combined key 
and phone operation, in the case of ἃ radio operator. 
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NARRATIVE DESCRIPTION OF MANNER OF JOG PEAFORWANCE 
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DIRECTIONS: Stress strengths end weaknesses, 

Subject has excellent natural equipment for employment in this organization in 
terms of his intelligence and natural apptitudes. Additionally, he brings a 
great deal of area knowledge and language ability to his present assigrment. 

' During the period covered by this report he has displayed great industry and 
‘devotion to duty in a variety of circumstances and achieved notable results 
in production and inthe creation of both short and long-term assets for his 
unit. On the debit side I would say that he is somewhat too businesslike in : 
many personal situations to the point of being almost humourless. ‘his, however, 
is a quality which he does not permit to intrude upon the necessities of his 
operational work although it often shows in office relationships. ; 
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Ament and personnel olficials concerning the potential. of. the exployee being rated. It is NOT to be shown to the 
rated employee. tas recommended that you read the entice teport before completing any juretion. This τερον ie 
to be completed only piter the eaployee, has been yader yout supervision FOR AT LEAST 90 DAYS. Tf less than 90 days, 
hold and complete stter the days has elevsed. If this ta the INITIAL REPORT on the employee. however, it MUST be 
completed and forwarded τὸ the date indicated in item 8 of Section “E% below. 
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DERECTIONS: Considering others 0 
responsibilitios. Think in terms of the kind ὁ 


work. 


jal to aesume greater 


ATER RESPONSIBILITIES ; 
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So mile FROSABLY ADJUST GUICKLY τὸ WORE RESPONSIBLE “DUTIES wtTHOUT FURTHER TRAINING 
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4. COMMENTS CONCERNING POTENTE RL 


Subject is well suited for this business and the busines (CFR) Asay ap 


progress acuadl to poeittons of serra mesponsibility. 
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FUTURE PLANS 


§. TRAIMING OR “OTHER DEVELOPMENTAL LUPERENCE FUAWNED ἢ For Τ THe INDIVIDUAL 


Normal, refresher a/o preparatory training as required. 
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2. NOTE OTHER FACTORS, INCLUDING PERSONAL CIRCUMSTANCES, Τὸ BE TAREN INTO ACCOUNT ΙΝ 


tNOIVIOUAL’S FUTURE ASSIGNMENT 


No limiting factors or personal circumstances kmown to the rater 


SECTION fF. ὁ τῆν DESCRIPTION OF INDIVIDUAL 


DIRECTIONS: This section is provided aa an oid to deacribing the individual as you see him on the job, 
On the page below are a series of statements that apoly in some degrees to most people. 
the heading “category.” Read each statement and insert in the bos the 
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2S SECURITY COMBCIOUS 


mie Ceerice sa 


to Come 
Stauctive ᾿ 4 


$3 CesaRvant 


PACERS RAPES SMOOTH. OPERAS 


THimas Coeamiv τιῦν OF WES OFFECE 


DOGS ROT BEQUIRE BTRONG 
BuO COMTIMYSUB SUPER YE 
τιον 


COMPLETES ϑιδηθξα 3 
Stratis δΔιιοφαϑι ε Tie 5 
Lewes 2 
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a ~  ¢uner ει ἐφ Fn), FB -ἷ 


— _ FITNESS REPORT (Part ἢ PERFORMANCE 


__PMSTRUCTION S 


FOR TIL AP TNE STRATIVE OFFICER: τ Consule current instrevtions. for corpleting ἢ 
FoR THE SUPERVISOR: This report is designed te help wou ewsress your crstuation of your subordingte and to transmit 
thie cvalustion to your supertisor and senior officiais. Or ganization policy requires thet you intorm the subordi-+ 
nate where he stends with you. Complction of the regert can helo you prepare for a discussion with him of his 
ateengths am. weakussses, Et in aleo osganigation wolecy thet you shes Part fof this renort to the employce except 
under comlitions apecifted in Regulation. 20- 379. [τ as recomacnded thet you cead the entire form before completing 
any qwestion, If this is the inittal report on the emmloyee, it sust be completed and forwarded to the Whice of 
Fereenne! neclater than 30 ers sftcr the date indicestal in idem Α΄ of Section "A” below. 


SECTION A, 


is report, 


5. OFFICE O:VISTON BRANCH OF ASS 1ONUE 


τ τε: τε πο (ΑΞ hee 22 


7. Geant 17 9. Dare REPORT οὐδ IN OP : RED : ' Ἢ 


τος a twat) as 


SECTION 8. 
τς FOR fet RATERS Teas REPORT 
ἥδ τι 


ς τὸ τες INDIVIDUAL RATED. 


a, CHECK (ΚΑ) APPROPRIATE .STATEWENTS: 


-. ---.----- ο,; τον-ὕὄ-Ἅ........ 
. t 


ane a ene eae 
Ev TRTestovar 13 Rates “τε Οἱ OH BG. & Taneine εἴ: 
te & $8Qt FO κεν ἃ ἃ ζῦϑδϑε Attacmaeeh TG THis KEFPORT, 
ει Caews> Teeter e Cast Peet ABATED EMTDA QSL δὲ EHH HOw 
ν᾽ HeeeTATe wes F198 σερεοοφέντε BLCAVEE C Spee i fy): 


THiS BAPOAT REEL EC PS BY CON ORiNtONS OF tet S earns 
Nopsvovar. 


μι SCP HRT REFLECTS PRE COMBINED OP FHIORT OF wret,s 
Aud PREetOUS SUPERVISORS, 


@ MAYR BeSoyssTO Ste es S CwHLOVEL μὲε9 STAI BETAR 
Χ PAno @baawarsas τὸ Twat wh ἀνθ trees nd Stamea, 


Ὁ. THiS GATE ETO ον Om PRINTED oe eas kp RE OF RPT Rt SOR SUPERVISOR*§ QFFICIAL TITLE 
415 November 1O5¢ tthe ff αὶ ‘tL et Rrancn 
Ἔν τὸς Tue REVIL@ING OFFICIAL: ANTEAL DIeFE ANY OTHER IN 


FORVAT AON, BIC WILE LEAD YO A BELTER UNDEA@STAND INS QF rears REPORT. 


[ΠῚ vcesrisets aw arrecuea sweet 


hs er nee 


ence of opinion wath the superviser is reflected in the above section. - 


ἘΠ “: Ev SBING OFFICHAL TUPLE OF TENEECING OFFICTAL 


Ry THIS DATE 8. TYPED OR PRINTED NA > : 
7 =: ---ἡ τ τς . _ 
37 Moyopber ORq OFFI A ἢ λζ΄ «εἰ (Aer Gel Srisicivoeribions 


I certify that any substantial diffe 


SECTION C. .Θ SOB PERFORMANCE EVALUATION = at : ᾿ 
τ. RATING OW GENERAL PERFORMANCE oF DUTIES aa , πῆς ΜῈ ; 7 


OORFCTIONS: Consider ONLY >the productivity and eftectaveness eith whach the individual being eated hat performed 
nis duties during the rating period. Compare him ONLY eath others doing similar work » 8 sinifear level of reapone 
sibility. Factors other than productivity will de takes into eccount taster in Section Ὁ. 


͵ 


- 7 : 1+ DOES ΝΟΥ PERFOR DUTIES ADEQUATELY: μὲ 3 tNCONPETENT. : 
Bs BARELY ADEQUATE ty PLIUFORMANCE: AL τη me <F WAS 48D SPETIFIC GUIDANCE OF TRAINING. ME OFTEN FAILG TO 
b CARRY OUT RESPONSIBILITIES. ᾿ ation a“ i 


. PERFORMS MOST OF HIS DUTIES ACCEPTABLY. Fld as ouauus REE ALS SUME AREA OF BEARNESS. : : 


3 
NEEAT Ὁ Ῥεπρθηνβ DUTIES IN A COMPETENT, EFFECT! 82 ὁαννέβ. 
pating °° A FINE PERFORWANCE. CARNIES OUT ΨΑΝΥ δὲ =F RESPINSI BIL UTHES EXCEPTIONALLY wELL. 
myuace , δ᾽ PERFORMS HIS DUTIES IN SUCH AN OUTSTARTING WANNER THAT of 25 Angee ἢ ue Boat aaa κνοσν TO 
' ᾿ THE SUPERVISOR. : 


COMMENTS: 


Ode 


x ἢ φέρεαιεν Rew " ἐρθετίῦνθ ς ᾿ 
Fore νὸν 5 (Part [} οε ἐδεν ξεν ἑας ον ἀξ χώνῖξς SECRET . Performance oo 


τ νοῶν 8&5 
ARE σδεύχετε, . 


14-00000 


Hrs ters enoividu 


= ue, . . SECRET 


(then Frifed Ted 


b PERSRONEL gating period. 


e of this apecific duty. 
supervisors thooe 


2. HATENGS ON PHEQRMANCE OF SPECIEEC oyttes 


a. State in the spaces Deine up to sit of the more inportant WrETFIC ww Q EF IGE D, 
Pace the mast important ficest: Oo not Jnclute minor of unarportant dutics, 

Ὁ, Nate performance on each apecific duty considering ONLY etfectivences in performance 

c. Foe supervisors, ability to supceeviee will alwaya be pated es 4 specific duty (do not cate ap 


Z whe supervine 9 secretary onfy). -᾿΄. ᾿ a I: ᾿ , 
d, Compare ἐπ your mind, when possible, the individual being cated wh. ef 4 “5 AHS he same duly at 8: 
similne Bevel of “peaponaitility. 


DIRECTIONS: 


job title may be perforaing different duties. Uf ao, rate them on different 


e. Two individuals with the same 
duties. : ae . . ᾿ 
4, fie specific. Faamptes of the kind of dutien that might-be rated arr: MAH ROOM : 
υ ORAL BRIFFING ᾿ HAS AND USES ἀκξε KNOBLEDGE = OOEREE BS TN PER RUGE TIONS 
: GIVING LECTURES 3 DEVELOPS NEG PROGEAES PREPARES StwwaRlES 
ἡ CONDUCTING SEMINARS : AVALYZES INDCSTRI AL REFOaTS τ FRANSLATES GERUAV 
BRITING TRCHNECAL REPORTS _ MANAGES FILES DERRIRFING sources 
CONDUCTING EXTERNAL LIAISON OPERATES Rapto REEFS POOKS 
TYPING COGRDINATES 82TN OTNER OFFICES © DRIVES (TRUCE : : 
TAKING DICTATION oa WRITES REALATIONS WAINTAINS ALR CONDE TIONING 
EVALUATRS STUNLFICANCE OF DATA 


5 SUPERVISING PREPARES CORRESPONDENCE ἢ 
ἃ. For some jobs, duties muy be broken down even further if supervisor cone 
and phone operation, in the case of a sadio operator. 


idega it advimable, @. Re. combined key 


6 - PERFORMS YerS DuTV IN AN OUTSTANOING WANNER 
FOUND ΙΝ VERY FER ENDEVIOUALS WOLBENG Site 


...........- 


toe INCOMPETENT ΙΝ THE PERFORMANCE OF THIS DUTY 
2+ BARELY ADEQUATE Ih THE PEMPORMANCE OF fHIS 


DESCRIPTIVE OuTy . Lar sons 
RATING - 9 + PERFORMS THES DUTY ACCEP TABLY . 7.. EXCELS ANYONE 1 KNOW IN THE PERFORMANCE OF 
HUMBER ἃ. PERFORMS THES DUTY 16 A COMPETENT MANNE® ες HES DUTY 


5. PLRFOHMS THES vuty ink δῦ. A PINE WANNER Eero 
THAT HE €5 A DISTINCT ASSET ΟΝ HIS 408 


te - : RATING 


RATINGESPESHers Byte wo. 4 


sprceric Duty we. ἢ 

NUMBER x δ Ν᾿ “ΜΌΝΘΕΒ 

Deputy to Branch Chief 5 Supervising . ὦ 
: a Se: penne “νος 
seacciete Gury μο, 2 RATING Eshactsre δυῖν κα. 8 RATING 
Conducts Foreign Liaiscn. ey Erepares correspondence aa. nowace 

. reports Ὁ 

: nen ---- -- Bane ee ees poten ot 

φρεοι δες suty κα. 3 i RATING τρεζιεῖς Duty mo. 6 RATING 
Prepares and manages projects wumare Handles admin routine Ξ ὑγρός | NUMBER 


ἃ. MARRATIVE DESCRIPTION OF MANNER OF 08 PERFORM MCE 
a ee eee ema Secs dante 
particularly those ehich nffect development an present job. 


DIRECTIONS:  Steoss strengths and wenknesess, 


τ 
5 
or 
“64. 
a 

Le} 

= 

GS 

μὰ 
ws 

ΤᾺ 
Ξ 

of 
aa 
Z: 
«Ὁ 
3 
¥ 
[59] 
33 


Subject hac really superb natural equit 
lA terms of mental capacity, pseycholccical tent and affinily fer the i 
and people he comes against. He tops his off with industry and Language 
ability among other natural aptitudes. on the dehtt ¢ide and measured again 
tha Ὁ : understanding in some situations. 


! 
’ ὶ 
qualities which mitigate more against act sotabibity than job compatence. 


3 

2 
4 

+e 


SECTION ὃ. SUITABILITY FOR CURRENT 908 tu ORGAN TE ZATION 

ἜΤΙ eal Oa ΤΕ Μο,... Ξ 

DERLCTIONS: Yoke into account here everything you kins ategt the imlividual... productivity, conduc? ἐν the 70d, 
pertinent personal characteristics of habits, special defecst of tafenes....and how he fits in with your team, Come 
pore him with ‘others doing simitar work of about the same level, * 2 : 

: : oe DEFINITELY UNSUITABLE - HE SHOULD BE SEPARATED 

2+ OF DOUBTFUL SUTTAMILITY...#OULD NOT HAVE ACCEPTED HIN U6 1 HAD KNOWN WHAT TF ANB KOA 

d+ A BARELY. ACCLPTAALE "EMPLOVEE.. .BELO® AVERASE Ayr φιῖη NO WEAKNESSES SUFFICIENTLY VUTSTANDING τὸ BAR* 


RANT HIS SEPARATION : 
4 + OF THE SAME Sur TARILATY AS MOST PEOPLE 1 ANOS IN TNE ORGANI ZATION 
S - A FINE EMPLOYEE - HAS SOME OUTSTANDING STIENSTNS zi . 
6 - AN UNUSUALLY STRONG PERSON IH TLAMS OF Tf REQUIREWENTS OF THE ORGANTZATION 


. NUMBER : 
: . 7 . EMCELLED OY Onty A FEB IN SulTARELATY FOR BARA IN THE ORGANEZATION 
cae ee 


AL BETTER SUITED FOR WORK ‘IN SOME OTHER PASTE ION EN THE ORGANIZATION? Co) vis ἘΠ} vo. ΜΕ VES. 


EXPLAIN F Υ: 2 - > ᾿ : : 
APLAIN FULLY! Subject is an all around perfenmer capable of a mrimary, in place of 
= > 
iit 


‘ RATING 


uae his prasent sccondary, responsibility. 
H ? f , ν 
ῃ . ᾿ ιν 
᾿ - SECRET ~~ 


Nae 


ἂν SECRET 
~ (ehon Fitted In) 


; FITNESS REPORT (Part I) POTENTIAL 


| ee eee ea UMSTRUG ENON oe ee ες 


FORK THE ADNINISTR: ve OFFICER: Consult current inatructians for completing this report. 


POS THE SUPERVISOR: Thia report is a privileged communication te your suprrvisor, ‘and to appropriate caress manages 
Pent anid pereonnel officials concerning the potential of the employee being cated. ἔτ is NOT to be shown to the 
tated ‘employer. Lt is 'recommended that you read the entire eeport before completing any yuestion, | Thies. cepokt is 
to be completed only after the employee has been under your supervision FOR AT EFAST 90 DAYS. Tf Jesa then 90 days, 
hold and complete after the oodays has clavaed. Ff this ia the INITIAL FEPORT on the erployee, howeves, it MUST be 


voopletet and forwacded to the OF no Later than 30deys afters the due date indicated in item 8 of Section “Fe below. 


SECTION Gen Sewers _. . .. GENERA gd Ne a 
(#iddle) 2. DATE OF BIRTH 


SERVICE DESIGNATION 


---ἈΞο';.....--.-. 


OFFICE DIVISION/ BRANCH OF ASSIGNWENT 
| D2) Ares Operations Cfficer 
; τ. ριαιοῦ COVERED Ov THIS ALPORT (Fnclusive det 


vectorher Yor 


ane ΟΣ Σου σ ἢ 


areca (Specify) 


τὸ. τυρε OF REF ORT ἐν" ῖν δι 
(Check one) 
section F. CERTIFICATION ea 
1. FOR THE RATER: | CERTIFY THAT THIS REPORT MFPRISENTS Uv BEST JUDGEMENT OF IKE INDIVIDUAL BEING RATLO 
a. THIS DATE a. EON PRINTED NAUL AYDESNUMINAL,OF SURERWISOR ον SUPERWISOR§ OFFICIAG TITLE 
Ray ater as é 7 Cal, eee sive 
1S November 19 ζ κ΄ As acd le te] Chief, Soviet Branch 
I. FOR IME REVICWING OFFICIAL: 6 MAVE REVITWED JyerS REPORT AND NOTED ANY OLFFERE ἴ ATTACHED MEMO: 
a. THES DATE 8. TYPED OR PRINTED κι οιὀηρτυρη OF REVIEWING ἰς. OFFICIAL TITLE νῷ OPFICTAL 
= OSFICIA . ΝΣ ce i oes 
21 November 1995 SD NL ΧΕ ξξως ἐλ fA. 


POTENTIAL? τ ο΄ τ τ τος 


SECTION ἃ. _ESTIMATE Οἱ 
2. POTENTIAL Τὸ ASSUME GREATER RESPONSHBILITIES Zo 


reeponsibilities, 


work. : 
+ ALREADY ABOVE THE LEVEL AT WHICH SATISFACTORY PERFORWANCE CAN OC EXPECTED 


HAS REACHLO THE HIGHEST LEVEL AP WHECH SATISFACTORY PERFORMANCE CAN RE CXPECTED 
MAKING PHOGRESS. BUT REEOS MOAL TIME BEFORE HE CAN BE TRAINED TO ASSUME GREATER RESPONSIBILITIES 


t 
2 
3 
7 4 . READY FOH TRAINING ΙΝ ASSUMING GIEATER PESPONSIBILITIES 
5 WELK PROBABLY ADGUST QUICKLY [0 WORE RESPONSIBLE OUTIES WITHOUT FURTHER TRAINING 
BARING 8 ALREADY ASSUMING MORE RESPONSIMEILETIOS THAN EXPECTED AT WIS PRESENT LEVER 
. ONS OF Tuk FEB HHO SHOULD BE CONSIOERED FOR EARLY ASSUMPTION OF HIGHER 


3 ς 
NUMBER AN EXCEPTIONAL PERSON WHO 15 


REVEL RESPONSIBILITIES ὡς 


ee ere rc ai en ne 


2. SUPERVISORY POTENTIAL 


DURECTIONS: Answer this question: ἐξα» this. person the ability to be a supervisor? Coy ves Cc] Ne Nf your 
answer As VES, indicate below your opinion of guess of the level of supervisory ability this person wild. reach AFTER 


SUITABLE TRAINING. Indicate your opinion by plecing the number of the descriptive enting below which comes closest 
to expressing your opinion in the appropriate colin, Tf your rating is based on observing him supervise, note your 
reting in the “ectual* column, If based on opinion of his potential, note the rating in the "potentiel” column. 


DESCRIPTIVE O - HAVE NO OPINION ON HIS SUPLAYISORY POTENTIAL IM THIS SETUATION 
1+ BELIEVE INDIVIDUAL WOULD BE A @LAR SUPERVISOR IN THIS KIND OF SETUATION 
2 


saueew * GELICVE INDtVIOURL POULD RE AN AVERAGE SUPEMVISOR IN THIS KINO OF SITYATION 
Se δ. RELIEVE UNDIVICUAL WOULD BE A STRONG SUPERVISOR IM THIS SITUATION 
Se Pa τα ἀπὸ ~~ ae z - —_————— ---.-..--..--.- 
ACTUAL POTENT? Al DESCAIPTIVE SITUATION ᾿ 
"Ta Gaoue Coins Tht BAsIe 758 (truck drivers, stenographers, Technicians of professional Bpe> 
2 ciefiats of various kinds) ewtet Comtact erm tama preld Susosdinatas Fs FREoutmT (Firat line 
aes supervisor) oe : ae ates ἝΞ 3 
3 ΄ A AROUF OF τυρτηγνεβθοκπᾷ EHO DERECT Pee Bastc 3OB (Second line supervisors) 


BHD BAY OR BAY HOF SE SUPE RAESORS, μιν 43 RESPONSI BE 


a eeour. 
amo Portcr (Executive level) ᾿ : 
a 


mee 


WHER CONTACT OF TH suMEOI ATE BYBOSDIMATER 19 NOT εξουεν 
Wate CeMEDL ATE SUSOROFBATIG’ ACTIVITIES 48ὲ DIVERSE BRD Bigs camera Foptorns \o" 
4 δ . at δι 8 a 4) : 


FOR WAVOR FER@S, DAGHEIEETIONn 


Bae SwUsOLATE SUBORDINATED PECL UDE οέωϑεδ8 OF THE GPPOSITE SEH 


Ὁ ery, 


οτμῖν (Speci fy) Gh ek 


REPLACES PREVIOUS EDITIONS ᾿ 5 
ROR NOs 5 (Part Ti}or roaus as ano ess. mice SECRET Potential . ΕΝ 


τ τῦν 55 ARE OBSOLETE 


3. ἐνοιζατε THE ἈΡΡΒΟΧΙΜΑΥ͂Γ NUMBER 
οἷχ. ‘ 
4. COMMENT D CONTENDS © Stat Tak 


SECRET 
Fabled tn 


(tren 


OF MONTHS THE, 


RATED CCPL OCRE HAS BEEN esha YOUR SUPERVISION 


OFFICE OF: PERSONNEL 


gubject-h 


ἃ hioh' all ground potential. 


“ith τος ἢ 


from his own Ὁἢ ΡΝ 


ΠΕ ΟΝ 


Le 
ay 
6 


below, he tend 
to bring them 
*no™ ~ both tondencics 


SECTION ἢ- 


Reutine refresher 


te suport 


TRAINING OR OTHER DEVELOPMENTAL EXPERIENCE PLANNED FOR THe 


subcrifnmates 


a 


sily correctable, 


FUTURE PLANS 


INO PwIOUAL 


training as approcriate. 


along the. hard way, and a nermal tendency te aveid the categcrical 


MAIL ROOM 


2. MOTE 


All normal. 


QTHER FACTORS, 


No limiting factors. 


INCLUDING PERSONAL CIRCUMSTANCES, 


7O BE TAKEN ENTO account 


iN INDIVEQUAL'S FUTURE B59 ΟΝ ΜΕΝ TSH 


SsectiGa |. 

LIKECTIONS: This section 
the words fElternily. On 
the left of each statement is a Ὁ 
category number which best tells ἢ 


VESCRIPTION GF INGEYEUUAL 


on under the heading “category. " 


oe m 


ἐπ provided δε an aid to describing the individual as you see him on the job. 
the page below are @ scrios of statements that apply in same degree te mast peoptic. 
Real cach statement 


i the statement spplics to the c person covered: by 3 thi x report. | 
HENCE CAN GIVE RG GPinsOn AS TO HOw THe DESCRIPTION 


Interpret 
To 


and insert in the bow the 


APOLIES τὸ Pee 


Roe RAVE NOY OGSERYCD THIS: 
INDEVIOUAL Ξ 
T+ APPLIES TO THE IMDEVIOUAL YO THE LEAST POSSIBLE DEGREE 
CATEGORY NUMBER 2 « APPLIES TO ENDIVIOUAL TO A LIMITED DEGREE ᾿ 
3. APPLEES TO INDEVIDUAL TO AN AVERAGE DEGREE 
ἃ - APPLIES TO INDIVIDUAL TO AN ANOVE AVERAGE BEGREE 
3 - APPLIES TO νιν μαι. TO AN OUTSTANDING DEGREE 
CATE Gory STATEMENT CATEGORY “STATEMENT CATEGORY «Ιταγέμεν 
1. ABLE τὸ S46 AMOIMER’S ᾿ ἘΠ. mae "νὸν STanOaRos oF ᾿ 2. te ἐνφέξειτέ sa δι ϑέυϑ. 
φοιν OF yikes 5 ACLOSPL SSH ENT BLOMR Gh tw διδϑον τεῦ 
2. CAM MARE OETHSEOWS O48 WOH Os τὸ 22. UMPLwsere UECIOIOMS Bee 
ἢ 4 SwOes οδι σι μᾶς εν ᾿ 
OM υνῖν νιῖδ ARISES ᾿ GAGOL 4132 OF DOG FELLINGS 
3. WAS CwdTEATONE 4 13: cee SEOs se Lets 23. 08 ae ROR OF Otwmans 


44 AMALVTIC te Mas 
ry 


Intwae 


= 


Aarne 
STRIVES ComsTANTLY FOR 
μέν TMOBLEDGR ANDO POEAS 


To SECK 


anORs Once 
ASSISTARCE 


Cam GEL ALLOWS Gita PROFLE 


“ 


wad wiwomy FORM FACTS 


GETS Petmgs 20nG 


i 


10: COPK WHTn ἐμεβφιεν νῈ 3 


can 


2 


. 


Ὅν“. 


+) 24, S0Mi1 TS wit Canons 


15. @RSPOMOS BELL FOr τυρέκα. 
VERO 


24. BOCKS S6AL μοῦ» PALSSyrE 


MEST EE SS TA SA 
IUOSTHToT 


ts. 


eee teen 


prse pars 


% 3 κι ot 
NS 2s POPS MUS 3G SU THOUS Is StcuMite cemscrous 
5 RTAOMG SUPPOeT 
+ COMES YP σιν κ5 t 
5 ἮΣ ν hd εν τεσ 2). tS veasererE 
το PROBL Ems 
+ Ν᾿ cestavanr 26. wis CMetT#Ce de 41 COme 
5 a ” STALE THE 
᾿ ᾿ t 3 paauy 29. FACIE TOTES SCOT OPRAH. 
5 POs TRUS SERA AS thom OF wid OfvecE 
20. COMPLETES AS3iGumears. $0. 0988 HIT BeGur Ad STRONG 
- Gr Yetm ALR GARE τινε Amo COMTHUOUS SUPER HES 
Ὁ λεεῖ19 sto 


SECRET 


SECRET 


Cthen Filled 3.) 


-ι ἶ SS δ Ει0 FITNESS REPORT 


Fae Fitnese Report fe an important factor in organisation personnel management. ft seehe to provide: 
nisetion selection board with inforsation of value when considering the application .of an 


indivedvel for membership in the career staff: and 
2. & persodic cocord of job performance at an aid to .the effective utilization of personnel, 


HASTRUC TIONS 
THE FILO AQWINTSTRATIVE O8 PERSOANTL OFFICER:  Con- cavpelad by Ada day-tasday activities, 


if thie individe 


ro 

sult cucvont freld adminiatrative inetructions regarding wel hee been ‘under your δ eion for ἔφο then 39 

the initastson and tranamitts! of this report to head: days, yeu -οὐ 1]. ἀρνεν αὐτάρ e fecetcebie, with hie 

quarters, : peovious eupervieore any fa Ν "4 φφροσί ἐθ accurate 
_ and εοφρίσεφ. Primes £6 ἐν conte with the 

TO mf FIALO QPERVISOR: Read the entire form before current supervise. ie assumed that, throughout the 
nfa wg cd py ΩΣ heen unileg your φρήν 040. e 


atteapting to couplete any item. Aga the supervisor who " Ρ 
eevigns, directs and reviews the work of the individual, 2 
you. have pripary # 
| -‘9@reng@the, weaknesses, and on-the-job effectiveness as Ὁ 


have dsaacharged your supervs cary reaps es he 
frequent Siscussions of hieBYork, v0 (ARH 9 se 


i wey he knows where ho atonda. 4“,4 5 
Posted Pos. Control i 45 RO NOV 1555 


poneibility foe evaluating hie By 


fie ed Κερ.αΤ' ! 


ane, 
. SECTION | : 
tee <a ὩΣ yD ote oF oiatm [2. Stn [9. β5εῆνιζὲ δέδια ΟΝ 
20 Jan 192 | M | (1) FL, = PP. 
4. Ghho jf STATION OLSIGNATIO erent) 
USSR Base, | ; : ΕΝ 
tin REPORT 7. PERIOD COVERED BY ἵη,3 RLPOMT (Inclusive ΠΕ" 
"30 Septenter 1955 . _ 17 February - 30 September 1955. 
__SECTION Εἰ Cfo be coopleted by field supervisor) ree 
τ CURRENT POSITION ἔν CATE ASSUMED RESPONSIBILITY FOR ΔΙ ΤΊΟΝ 
Chief, USSR Base, O13C.0] | 12 Febeuary 1595 
Tr ETATE Trt SPECIFIC ASSIGNMENTS ON ΤΟ ΤΙ ΤΙ ARE FYPICAU OF THOSE Givin τὸ Ine EMPLOVEE DURING THE PAST THAtE 


TO SER MONTHS (Liat ἐπ order of frequency) 


ἃς 


et apeay agd monator 


ὃς aper ce se systea of Aavelormenb ani eyploitation of operablional lesise 
3, Supecvice proser adulilsteniion and curgorh of operatiousy Inelucing 


ane a reme eee 


DO NOT COMPLETE FOR WEADQUARTERS USE ONLY 


FFICLAL IN FIELD [Ὁ 27 1} 


Form 


DATE REPORT AU THEN} 
“VHCATED aT mas. ‘ 


ΡΟ .NOT/COMPLETE - FOR- HEADQUARTERS USE ONLY 


(4a) 


mo. YSa ἶ SECRET a : 


t gue 54 


Ῥξων 


Ames eam pepe A+ 


Se 


‘On the feft hand side of the page below ere ὦ aeritea of atatewents thar j 2 τοὺ Γὶ > ee peoglie. Oa 
“iy δὲ πὴ SETA teeeee voce ἐδ die 


oS - . 
CrP ee ag 9 


: sy 


an aid in desceiding the jeasvateel. “Your descriptren is not favor dete or enfarorable 
4 pasticelar jobor assignzeat, The descriptive verds are to be 


This section is provided ὁ 
in dteelf bute acquicee ite meaning, in, relation to 
interpreted literatiy. Ot 


‘the right hand side of the page are four major categories of descriptions, 
vided into three sacl! blocks: thie ἐδ to alfoe you ta mate finer distinctions if you bo desire. Look at the atetes 
went om the fete « then check the- category on the eight.exicd Best telis how ouch the etatesent applies to the pers 
fon you are cating, Placing an “X*" in the’ Not Observed: colusa means yoo tevé eo opinion ea whether @ phease 
applies to'an indevidual,' Placing en “Ein the'*Does Set Apply" cofuan means eal ACE the fefioite opinion 


that the description is not at aff suited to the indivi anal. 


CATEGORIES 


’ STATEMENTS 


ΚΕ ASONASLE ABOVE AVERAGE | OUTSTANDING 
.. DEGREE DEGREE OEGREE. 4 


ων ee 
“ . 
A. ABLE TO SEE anatHER’s - z aa eae : 
POINT OF vie. 
BIRO τε ἃ EEE GEES RCRD 
ΘΝ ΒΒ ΒΕ ΒΕ ΒΕ ΒΕ ΕΝ 
m TER FRE 
t. A GOOD REPORTER OF EVENTS. ἡ ae nce 
‘ ξ aioe En Ee rE 
2. CAN MADE DECISIONS ON HES OWN ΗΕ 
WHEN NEED ARESES. τῇ 
CAUTIOUS Im ACTION, . 


4. HAS INPTIATINE. 


ω 


5. UNEMOTIONAL. 


8. ἈΝΑΔΥΤΙΟ ΙΝ MIS THINKING. 


7. CONSTANTLY STRIVING FOR NEW 
KNOWLEDGE AND IDEAS. 


: mE 
8. GETS ALONG WITH PEOPLE AY ALL Saw 
: | 


SOCTAL LEVELS. 


ἢ. HAS SEmSE OF MUMOR, 


τὸ. KNOWS WHEN TO SEEK ASSISTANCE. 


11. CALM. 


12. CAN GET ALONG wItm PEOPLE. 


13. MEMORY FOR FACTS. 


14. GETS THINGS DONE. 

15. KEEPS ORIENTED TOWARD LONG 
TERM GOALS. 

16. CAN COPE BETH EWERGENCIES. 

17. MAS HIGH STANDAROS OF 


ACTOMPL | SHMENT. 


19. HAS SYAMINAs CAN KEEP GOING 
A LONG TIME, 


19. HAS WIDE RANGE OF INFORWATION. 
20. SHOWS ORIGINALITY. 


21. ACCEPTS RESPONSIBILITIES. 


22. ADMITS HIS ERRORS. 


23. RESPONDS WELL TS SUPERVISION. 


x 


| 


24. EVEN OrSPOSsE Tian. » 


} 

i 

4 

{ 

i 

if 

ef 

i 
i 
mend 


se 
25. ERLE TO DO HES FOR SI THOT 
DIRONG SUPPRRE. 


| 
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26. USN THINK OM HIB FEET. 


87. COWES UP ΨΥ SOLUTIONS TO 
γκοβιξυϑ. 

28. STIMULATING TO ASSOCIATES: ἃ 
“SPARK PLUG, ἷ 


TOUGH Ψ“ινοξρ. 


OOSERVANT, 


CAPABLE... 


CLEAR THINKING. 


COMPLETES ASSIGNMENTS BI THIN 
ALLOWAALE Time Liming. 


EVALUATES SELF REALISTICALLY. 


INFORMED AGOUT CURRENT 


BELL 


OL BERATE. 


ECFECTIVE IN DISCUSSIONS wr tH 
associates. 


38, IMPLEMENTS DECISIONS REGARD. 
LESS OF ΟΥ̓͂Ν FEELINGS. 


THOUGHTFUL OF OTHERS. 


BORKS WELL UNDER PRESSURE, 


DESPEAYS jUDGEVENT. 


GIVES CREDIT BHERE CREDIT 15 
Sue. 


NAS ORIVE, 


13 SECURLIY Conscious. 


VERSATILE. 


48. HIS CRETICISM 13 CONSTRUCTIVE. 


INFLUENCE OTHEAaS. 


&7. ABLE TO 


48. FACILITATES SMOOTH OPERATION 
OF WIS OFFICE. 


49. OOES NOV REQUIRE STRONG AND 
CONTINUOUS SUPERVISION. 


$0. ‘A GOOD SUPERVISOR. 


Ae 


WHAT ARE HIS OUTSTANDING STRENGTINSP 


aA ie 
ayy Ρ 
wat er: 


SECRET 


74-00008 
2 


: κπτς--«---- --ὋἝ ὁ ς΄. 
ὃ. OO YOU FEEL THAT μὲ RECVIAKS CLOSE SUPERVISION? (ej 


SECRET 


Cen Fetted fr) 


BHAT TRAINING 00 YOU RECCOMEND FOR THIS INDIVIDUAL? 


OIMER COMMENTS Cindicate here general teaits, 


- Co) wes. 


Ἐς. ENDICATE tf VOU Trmesa Tear Any SENGLEE “STRUNGtH OR SLARNESS OUTSETGNS aut OTHER ἘΠ 


TRATIONS: 


wits oF PERSONNEL 


iF ves," 


specific habits of characteriatics not covered @lechere in the 


eeport? but mnien: have @ bearing on effective wtilization of this Berton} 


Read ail deacriptions before rating, 


SECTION VI. 


DIRECTIONS: Consider onty the shill with which the 
person has performed the dutios of his job and rate - 
hia accordingly. . 


OOES ΝΟΥ͂ PERFORM DUTIES ADEQUATELY: WE TS 
INCOMPETENT. 

BARELY ADEQUATE IN PERFORMANCE: ALTHOUGH ME 
WAS HAD SPECIFIC GUIDANCE OR TRAINING, HE 
OFTEN FAILS TO CARAY OUT RESPONSIBILITIES 
COMPETENTLY, 

PERFORMS MOST OF WIS CUTIES ACCEPTABLY: OCCA. 
STONALLY REVEALS S$CME AREA OF BEAKNESS. 
PERFORMS DUTIES IN ἃ TYPECALLY COMPETENT, 
EFFECTIVE MANNER, 

A FINE PERFORMANCEs: CARRIES OUT MANY OF HES 
RESPONSPBILITIES EXCEPTIONALLY WELL. 
PERFORMS HES OUTIES IN SUCH AN OUTSTANDING 
MANNER THAY WE 2$ EQUALLEO BY FEW OTHER PER+ 
SONS KNOWN TO Tet RATER, 


195 THES INDIVICUAL BETTER QUALIFEED FOR WORK IN SOME 


Orntr arcap [VY] no 


Ad 


.$F YES, WHAT? 


Cores. 


‘ Place 5 Xin the moat appropriate box under subsections A,8.C,a0 


C. DIRECTIONS: Based upon whet he has ‘said, his actiona, 


and any other indications, give your opinion of this 
person's sttitude toward the organization, 


(3 


MAS AN ANTAGONESTEC ATTITUDE TOWARD THE AGENCY 
-.WILL OLFENETELY QEANE THE ORGANIZATION AT THE 


FIRST OPPORTUNITY, 


MAS STRONG NEGATIVE AYTITUDE TORARO ORGANIZA> ἡ 


TION... FRXEO BY RESTRICTIONS, ,.REGARDOS AGENCY 
AS A TEMPORARY STOP UNTIL ΜῈ CAN GET SOMETHING 
SETTER, ὃ 

TENDS TO HAVE AN UNFAVORABLE ATTITUDE TOWARD 
THE GREASE ZATION. - AMERED av ΜΈΝΟΝ ERs rae. 
TIONS... WELL QUIT tF THESE CONTINUE. 

HIS ATTITUDE TOWARD Ta ORGANIZATION 18 INDIFs 
FERENT...HAS "WALT PMD SFE™ ATTITUDE. . WOULD 
LEAVE 16 SOMEONE OF FEREO HIM SOMETHING BETTER, 
TENOS TO HAVE FAVORABLE ATTITUDE TOWARD ORGANI- 
ZATION. .MANES ALLOWANCES FOR RESTRICTIONS 
IMPOSED BY WORKING FOR ORGANIZATION... THINKS 

iN TERMS OF & CAREER IN THE ORGANI TATION. 
OEFINITELY HAS FAVORABLE ATTITUDE TOWARD THE 
ORGANIZATION... BARRING AN UNEXPECTED OUTSIDE 
OPPORTUNITY, WILL PRIBABLY ENOEAVOR TO MAKE A 
CAREER IN THE ORGANIZATION. 

HAS AN ENTHUSEASTIC ATTETYOE TOWARD THE ORGAN. 
PLATION.. WILL PROBAARLY NEVER CONSIDER WORKING 
ANY PLACE BUT IN THE ORGANIZATION, 


DIRECTIONS: Considering others of thie person's grade 


and type of aasignaent, 


hew sould you rate him on 


Patentiality for assupptiva of greater eeaponsibilse 
‘ties normally indicated by promotion, 


- NEXT HEGHER GRADE, 


HAS REACHED THE NEGMEST GRADE LEVEL AT νη! τη 
SATISFACTORY PERFORWANCE CAN BE EXPECTED. 

tS MAKING PROGRESS, BUT NEFOS MORE TIME in 
PRESENT GRADE BEFORE PROMOTION TO ἃ HIGHER 
GRADE CAN BE RECOMENDED. 

5 READY TO TAx€ ὧν RESPONSIGILETIES OF TRE 
QUT MAY NEES TRAINING EN 
SOME AREAS, 

WELL PROBABLY ADIUST QUICKLY TO THE MORE 
RESPONSEBLE OUTIES OF THE NEXT HIGHER GRADE. 
1S ALREADY PERFORWING AY THE LEVEL OF THE NEXT 
HEIGHER GRADE. 

AN EXCEPTIONAL PERSON BHO £5 ONE OF THE FEW 
WHO SHOULD GE CONSEOERED FOR RAPED ADVANCE 
MENT. 


0. DIRECTIONS: Consider everpthing you know about this 


person iw making your rating. 
conduc 


shill in job duties, 
sharscteriatics oF 


fon the job, personal 


habits, and apecial defects or telents, 


SECRET 


DEFINITELY UNSUITABLE ἢ HE SHOULD BE SEPARATED. 


OF DOUBTFUL SUSTABILETH.. WOULD ΝΟΥ͂ HAVE aCe 
CEPTED WIM IF 1 HAD ANCON SHAT | HOW NOW. 

A BARELY ACCEPTABLE EWPLOVEE..DEFINITELY BELOW 
AVERAGE BUT WITH NO BEARNESSES SUFFICEENTLEY 
GUTSTANDING TO WARRANT HIS SEPARATION, 

A TYPICAL EMPLOYEE, με DISPLAYS THE SAME SUITA- 
BILETY AS MOST OF TE PEOPLE 3} KNOW IN THE 
ORGANIZATION, 

A FINE EMPLOYEE - MAS SOME OUTSTANDING 
STRENGTHS. 

AN UNUSUALLY STRONG erason in TERwS OF THE 
REQUIREMENTS OF ThE ORGANIZATION. 

EXCELLED BY ONLY A.FE® LN SUITABILETY FOR WORK 
In THE ORGANEZATIOR. | 


SeeKER kOe 1 
ἀν ATE Π: 


δι : ot ὅπ SECURITY INFORMATEO -- ; oy 1 OA 
een ae τῶν ἐλδιράνβ aaa ἢ : ἰρς κς αεε ονελοι ζὶ ‘ 
- PERSONNEL EVALUATION, REPORT 
tee ΠἸ ΠΣῚΣ 


δεέφωῦ ἃ through 6 will be completed by Administrative or Personnel) Of ficer.- wo 


La wAME “ιἁιι. δίνεει - iwigdted 17. GRADE 13» ΡΟΘΙΤΊΟΝ TETLE ; 
s, Officer _CD-FY__ : 


ΓΞ: οερήλιν | te φεειο, SPECHFY STATION 
SR - 


ΓΞ! rieto 
τ TNPE OF REPORT 


Γπ- ιν. 533 Afnval : (7) Spectet 


{ ] Reassignsent of Supervisor 


‘] BRANCH 


Me OFFICE . STAFF OR DIVIStON 
Ὁ 
Se PERIOD COVERED BY REPORT 
From Te 
Ὁ Ju Q5 “4 ᾿ ᾿ ΑΝ (TJ βοοιεῖφηποοῖ 


Jd by the person evaivsted 


Itese 7 through. 80 wilt’ be complete 
To LIST YOUR MAJOR OUTIES iM APPRORIHATE ORDER OF VBPORTANCE, 
13 July 53 - 31 Jan 54, 
Manage and direct the activities of an overseas operating brench. 7 

b. Assist the division chief of operations in the planning of new ond continued oper'ns. 
c,. Assist the division ehief in persomel programaing In suoport of branch and field 


ae station activities. 
: 1 Feb 54 - 17 Jul 


ἃ. Establish new domestic activities branch. 
Ὁ. Develop and manage operaticnal program of this branch, insuring (1) continuity of 


treatment by qualified personnel, (2) processing of intelligence reguirements, and 
εν (3) expeditious movement of finished intelligence. 


With A BRIEF DESCREPTIGw OF LACH. OwET MINOR DUTIES. 


royernnent, and foreirn IS. 


nbern nis ἡ 2 Lements 
8. LIST COURSES OF INSTRUCT EON COMPLETED OUREHG REPORT PERIOD. 
Hame of Course tecation Length of Course Gete Completed 
Counteresplonage (OTR) washington 3 weoks 22 January 1954 


(In addition to the duties indicated in §7 above, I also give a 3-now’ lecture at the 
CE course (advanced phase) approximately every six woeks. ) 


ΠΕΣ SE GOAN ἀπὲ VOU PRIWARIOY IntERESTEO? T am primarily interested in a foreign assign- 
ment where I could apoly, the various espionage and CE techniques it hes been my Tespon~ 
sibplybyeater PASE CSuk Pik say Fost Ober Lu POUR GUAT FIER ons LAPYETUUE, KNOGLEDGE, SKILLS). 

My work at headquarters has become somewhat narvowing in that T an losing language 
abilities and opportunity. for direct contact with foreigners. : 


τ 


10. 
UATE ι j SIGNATURE 


......ὃὄὕ...--.--:-  «-- 
Πεφαν 11 theough 18 wild be completed by Supervisor — τ 
χΧ1. BAVEFLY OLSCRIBE THIS PERSOW'S PERFORMANCE ON THE MAJOR DUTIES LISTED UNDER ITEM 7 agove. 


ΝΕ is a superior officer in the performance of his duties. He is efficient, 
precise, and energetic, and brings considerable imarination and foresight to the 
operational problems confronting hin. His concept of staff orgenization and 
responsibility is of a high caliber. In handling personnel, he is perceptive ond seriov 


and his judgment and motivation are of the highest quality. 


fo 1962 27-258 SECRET - eae cay 


: | | —  SecreT “ 


ἱ SECURITY INFORMATION ἐ 


ἽΝ BHAT RESPECT UG TRts ῬεΕΑδΟΝ "8 δεκκοξαληζε ὧν PRESENT TT) MIST BOTECEABLY GOOD OR OUTSTANO URGE 


fri has been eutstandine as a‘staff officer. He is wnugually ‘talented in. 


. This officer h; 
his balancing of dumisiietionsl ecuities. This ability reflects a broad competence, 


howevery and should not be construed το as to linit his future duties. 


plz. 


Om @wat asPect OF PERFORMANCE SMALE TRIS PERSON COHCEMTRATE EFFORT KOR SELE tePROVT MENTE 

This officer's devotion to his duties and professional convictions sometimes inclines}: 
him toward inflexible declarations of pesition. ‘This fault, a minor one in officers of | 
considerable potential, will be corrected by increased res sponsibility and experience. ᾿ 


COMMENT ΟΝ THIS PERSON'S ABILITY TO NAWTLE GREATER RESPONSIBILITIES πὸ Se Ca th THE FutuAE. 
This officer is prepared for promotion and for incraased responsibilities in command 


or staff duties. 


Th. ARG THERE OTHER OQUTIES WHICH BETTER Suit yes PERSON'S QUALIELCATIQMS? (Reccamend appropriate reasaignment, if 


possibtes.t 


WHAT TRAINING OR ROTATION OO Τὸν RECCMWEND FOR THIS PERSONE 


Seth are rlanned in the next six months. 


Tradecratt training and a field assignment. 


THERE τς ATTACHED COPY OF MEMORANDUM NOTIFYING THIS 


τὴν PF PERFORMANCE DURING REPORT PEQITA O83 BEEN UNSATISFACTORY, 
PERSON OF UNSATISFACTORY PERECGMANCE. 


MODUTEONAL CUMMENTS INCLUDING 


| / ie Cy 
2 3 (} 4 ion εἶ. mec 
ΡΝ ταν ΝΌΟΝ στ 51κατυηξ ὃ oF SurraviSOR ΒΝΝΝΝΝΝΝΝΝ 


..-.-.ὔ ὺΆ............ 
(Comments, if ang, ar@ shown In item 2a.) 


rs δι 


THIS PERSOMMEL CVALUATECN REPORT καὶ δεῖν DISCUSSED lls WHE PERSON Evaluated. 


Va. 
COMMENT OM ITEMS T, 8 AND 9, ARE Saved SELOW UNCER ἀξ 20. 


’ 


1 


: a 


SIGNATURE WOE REVIEWING OFFICEAL 


LJ. | MAVE REVIEWED THE ABOVE REPORT. 
ee 
s ἣν ἐς 


(it necessary, may ὃφ continued on reverse side of cover βηφοῖ.} 


20. COMMENTS: 


_ SECRET | 
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ἢν, orice - STAFF OR ΟἸΥΈΘΊΟΝ 


tion of the braich, making the branch pest sérve the needs of the field statios. h. 


SECURSTY INFORMATION 


a ἢ SECRET 7 aoe: oe ee eae 
: | th. 


‘PERSONNEL EVALUATION REPORT & Ὁ 


Steae 1 through 6 will bo completed by Adainiatrative of Personnel Officer 
Lb MAME tasty 0 - (Ρ {Middted po. GRADE: 3. POSTTAON TETLC 


24. Rap. Intell Off. 
“TE eer. 


(chief) 


BRANCH : VF FUELD, SPRODRY STATUOM 
DDP. 88 SR 5 FE Bre ΓΞ: rteto ΗΝ 
6. TYPE OF REPORT 


{ΓΞ} tnitiat [3 Adnvet ΓΞΞΞῚ Spectat 


Ho PERIOD COVERED BY REPORT. 
From το 
Quo Bow §} > =) Bn $3 CTT} Reasaignment ΓΞῚ Reassignment of Superwlaor - 


Btema 7 through. $0 will be completed by the person evaluated: 
Te LEST YOUR WAUOR DUTITS $8 APPROXIMATE ORDER OF TMPORTANCE, WITH A BRIEF DESCAEPTION CF tach. 


Cutt WINOR OUTIES. 


| &. Supervise and manage a foreign geographic oranch; this includes a total of [_lauthor- 
“-4zed personnel at.Hq and in the field stations. Ὁ. Direct and coordinate all project dev- 


 @lopment.. δ. Detect and explore potential operational leads. ἃ. Coordinate intra-divis- 


| don activities with appropriate branches, inter~division activities with appropriate 
divisions, senior staffs, and elements outside DD/P and CIA. e. Determine the guitabllity 


of new personnel, continued employment and rotation of incumbent personnel, and make ava 
able incumbent. personnel on lean basis to other divisions,etc. f. Apportion the opera- 


| tional and administrative workloads. within the branch sections and desks, and their per~- 


sounel. g. Adapt changing field situations and problems to the organisation and opera- 


Review continuously all requirements imposed on the branch, and transmit then clearly to 
δ. LEST COURSES CF INSTRUCTION COMPLETED DURING Kerunt Ρεὴ Ἰοῦς ths ας 
Name of Course Location “Length of Course Cate Completed 


None (I was ‘overseas part of the time covered by this report). 


Go tn wnat TYPE OF WORK ARE FOU PRIMARILY INTERES TEOPT am principally interested in the building and 
successful. operation.of American intelligence abroad, both in theory and in practice. 

le DIFRERENT FAOM YOUR PRESENT JOB, EXPLAIN YOUR QUALIFICATIONS CAPTITUOE, nwomtcoce, sxicist. The only 
remark/can make-here is the one I stated in the previous report: the administrative res- 
ponsibilities of a branch chief do not enable him to be a purely operational individual. 
If it were possible to carry less of an administrative load, I would enjoy davoting all ὁ 


my time tothe refinance’. of the intelligence procasa_and-its-techniquas nh my ares 
10s : ᾿ ᾿ vom Ἢ as concern. 


- 22 October 1953 . = 


DATE ; 7 SIGNATURE 


Ttene 11 through 18 will be completed by Supervisor ; 

τιν BRIEFLY DESCRIBE THIS PERSON'S PERFORMANCE ON THE WAJOR DUTIES LISTED UNDER ITEM 7 αϑογέ. 

, __|was promoted fron Depu.y braich Chief to 
Branch Chiefy in recognition of his extrencly good performance. Wot enough timc 
has elepsed to be avle to evaluate him fully on all aspects of his new positions 
However, his handling of the Branch has been unusually food from a management 
point of view and there is every reason to believe that in the plamninn and 
direction of operational activities the game hirh stendard will prevails 


Pere 


FORM HO. 47. ; " . tavern? 
“may 1952 97-451 ; : SECRET : ta 


14-00000 


SECRET. τ 


SECURITY INCORMATION 


(oo ἘΝ @MAT RESPECT 15 THIS PEASCm*S Prarcawance ΟΝ PRESERT υο8 MOST POTICEABLT GOOD Om GUTSTAMOING? ᾧ 


He ἐδ a good orysniser amd ἃ good leader. He ἀξ methodical and thorough in hi 
planning and. supervision of substentive activities, while at the same time he 

maintains close and syrpathetic relations with his subordinates. His knowledge 
of then chd of their persenalities and problens is ‘outstanding. 
ΟΝ gmat ASPECT OF PERFORMANCE SHOULD THIS PERSOW CONCERT RATE EFFORT FOR SELF imPROvEMEMT?P 


He should continue to develep his knowledge of operations and ‘operational : 
. procedureds : ᾿ , 


COMMENT ON THIS PERSON'S ABILITY TG παποϊξ GREATER RESPOMSTBILITIZS wOW OR Im THE FUTURE, 


He is well equipred to advance throwh increasing levels of responsibility, > 


ARE THERE OTHER BUTSES δεῖν BETTER SUIT THES PERSON'S QUALIFICATIONS? (Recommend appropriate reassignment, 


posuibte.? 


Well placed at presente. 


38. WHAT TRAINING OR ROTATION 02 VOU AFCOMMIND FOR THIS Persone. 


“ssignnent to a field position in the not-too-distant futures 


iT. IF PERFORMANCE DURING REPORT PERIOO HAS BEEN UNSATISFACTORY, THERE 18 ATTACHED COPY OF MEWCRANDUM NOTIFYING Tats 
PERSOW OF UNSATISFACTORY PERFORMANCE, ᾿ 

δ. THES PEASOMNEL EVALUATION ΒΈΡΟΝΥ HAS BEEN OISCUSSED WITH THE PERSON EVALUATED. “ADDITIONAL COMMENTS INCLUDING Ὁ 

COMMENT OM ITEMS 7, & AND 9, ARE SmOwn SLLCe UNDER ITEM 20, 9 ‘ 


26 October 1953 - ες ἀρ Ὁ χὰ τ οὶ οὗ 
3 Bere oare reread . Wo sWGwature OF SuPiavisoR ; 


<3. TP HAVE REVIEWED THE ABOVE REPORT. Comments, if any, are shoan In item 20.) 


Yo ee ies sien ΝΗ ari 


Me 5 ri Se er 
Cate SIGNATURE, OF REVIEWING OF FICHAL 


2. COMMENTS: (if necessary, Bay te continued on reverse sige of cover sheet.f 


SECRET 


SECRET δὴν ee ᾿ 
ca "SECURITY INFORMATION 3 ᾿ ᾿ 


4 
i 
i 


ifirsae 


OfvISION 


gg 


STAFF OR 


We OFFICE 


δ. TYPE OF REPORT 


5, FERTOO COVERED BY REPORT 
From 2-.18.52 to 2-18~£3 : CJ tntttse (TROD annual (7) Spectat 
i COU] Reasatgnment { ] Rasestgnment of Supervisor 


Tteas 7 through 20 wild be completed hy the person evaluated 
CMit a purtes. 


7. LIST FOUM MAYOR OUTIES IN APPROMIMATE ORDER OF [MPORTANCE, Bitn & BRIEF DESCRIPTION OF EACH, a 
Assist the Branch Chief in managenent of the Branch and its ovorseas stations ay ab pre 


sent, I act as Branch Chief about 252-30, of the year. Supervise the planning and prepara 
tion for approval of all basic plans, programs, and projects. his involvus thorough dis- 
cussion with each of | desk chicfs of the purroses and procedures for accomplisn- 
ing any single mission under any given project, including Lurget analysis (whether FI or 
PP), preparation of intelligence annexes, logistic and fiscal requirements, specific per- 


Am responsible for working directly with the Division's Intelligence 


sonnel needs, etc. 
Branch for control of reauiresents, ops intelligenco, and reports. An responsible for 


maintaining liaison with appropriate staffs and other Divisions who must. coordinate any 
action ar document, Assist ar direct, aa reavired, srecific mination planning at oversean 


stations on TDY. Supervise preparation of all βουβά!  τουρογῦϑ; interview candidate empl! 
& LIST COURSES OF ERSTAUCTION COMPLETED CURING REPORT PERIOD. 


Length of Course Cate Completed 


Name of Course lecation 


4 months: 2 hours! § June 1952 


renee 


International Polities, Graduate Scheel 
102 Ceorzgetoum University, credit 


Yashingzton. 


Φ. IM WHAT TYPE OF WORK ARE YOU PRIMARILY INTERESTEO? 
I an primarily interested in the coriception, clanning, and operational management of FI 


and, eb ἐξὲ WY tbe Loud Mc ARP wees Leu of SO EPAR cations (APTITUDE, KHOWLEDGE, SRILUS). 
This differs from my present assignment ossentially in that a Branch Chief or his Deputy 


becomes so involved in administrative detail that he cannot always give his undivided 


attention to project management and agent handling proclems. Ctherwise, I feel that my 
bees y er ο qualify me > funsi fons uspir serforn ; 


10. 


wary 1 
DATE ; ᾿ 


“SOGNATURE 


Stena 18 through 18 will be completed by Supervisor ; 
f PERSON'S PERFORMANCE ON THE WAVOR DUTIES LISTED UNCER Item 1 ABOVE. AS Deputy Branch 
Chief, has nerformed hi§ duties, taken as a whole, in a suverior manner. 
Wis tinely and ere preras ation oF erent annexes, logistic and fiscal require 
During three to four months of the 


joast year,(. ~ J has acted as Sranch ‘crief, The | review of pda Geraci ane 


in supervising ees activities. ‘His supervision of the planning and ries “Yor ap 


proval of basic plans and projects of the a desi: chiefs has been suverior. Nr. 
also participated in the planning and dispatch of a difficult operational mis 

ἰδῆ, acting in the capacity οἱ Senior Case ΟΣ σου, On this mission his liaison with 

representatives of one of the = ‘ilitany Services was conducted in a manner which enhanced 


napa b ἢ Arata) tant equi ang ὃ δ} feancer 


hay 19s? 37-251 SECRET ae, 


ἜΝ τὸ τ ἃ SECRET oe 


SECURIEY INFORMATION 


perfor nance was nob ico: ον οὐνονοπάλης with respect τὸ ἘΝ 1 thorougn kre 
δέξο of every -activity of “the Branch. He was in rosition to assume direc|ion of Branch 
activities at any time. He also kept hixself thoroughly briefed on Division policies and 
planning in order to give bimely instruction and guidance to,the oid overseas stations. 
13. ΔΝ NAT ASPECT OF PERFORMANCE SHOULD THIS PERSCS CONCENTRATE CFFORT FOR SELF tMPROVEME 

: has a very thorough background in two (2) languages, i 
would benefit substantially by learning the lussian langucye. fle is meticulous wi, th ese 
‘eect to his attention to details, somebines fo the ‘point of concoaling the broader picture 
fron his view. It would be well for to direct his attention to the broad 
score of ἢ hranch activities rather than to concentrate on its details. 


Oumecwt ΟΝ tHtS PERSON'S ABILITY TO HANDLE GREATER RESPOMSIBELITIES NO@ OR IN Tht FUTURES 
is fully qbalified to assume the dubies of the chief SR Division representa 


tive at a field s tation. In omer to assume this responsibility in the movt offictent 
manner, ἐν is recomnended that serve a minimum poriod of time of approximata 


ly six (6) months as the assistant to the present chicf of the field station. 


Ye 


μκανμκρυ αν. πτορσο σμλαοσυττῖς, πίστι αν σα--α----αν-------...»...ὕ.-..-.--..ὕ.ὄβςΨὕβ...ὕ.....ἕβ..-........--...-... 
15. ARE THERE OTHER OUYIES WHICH BETTER SUIT THIS PERSON'S QUACTELCRTAQNST: (Recommend appropriate resssignment, [ἢ 
posstelo.d 


ceculd serve effectively in a staff function for otther FI or PP activities. 


This does not mean, however, that his present, duties are ποὺ betler suited to his quali fi- 


cations. 


τῆν NAT TRAINING OR ROTATION 00 YOU RECOMMEND FOR THIS PERSONS 
has already been recommended for overseas assirnment in the Por Rash dering 


vast year. He has area knowledge and conmand of the language, having served 
creviously with the United States Army. 18 duties at Headquarters have been 20 
pressing Lhat his departure for overseas assignment is being delayed until an adequate 


replacement may be trained. 


UF PERFORMANCE OURING REPORT PERIOD BAS SEEN UNSATISFACTORY, THERE ἐδ ATTACHED COPY OF MEMORANOUN NOTIFYING THES 
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: BATE 
19. 1 HAVE REVIESCTITINE ABQKVE REPORT. 
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. : DATE ᾿ ; SIGNATURE OF REVIEWING OFFECTAL 
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‘> have read all instructions, _ CIVIL SERVICE RETIREMENT SYSTEM 
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4, DEPARTMENT OR AGENCY IN WHICH PRESENTLY OR LAST EMPLOYED, INCLUDING BUREAU OR DIVISION 3. CLAIM NUMBER IF RETIRED 


CSA 


ἔς the employee or former employee identified above, canceling any and all Previous deegnations of beneficiary heretofore made by me, do now designate the 
beneficiary or beneficiaries named below to receive any lump-sum benefit which may beoome payable under the Civil Service Retirement Act after my death. 
Ἔ understand that this designation of beneficiary will not affect the rights of any survivors who may qualify for snnuity benefits after my death, and that this, 
designation wil remain’ in full force and effect untess or until canceled by me in writing. : ᾿ 


ΤΥΡΕ OR PRINT FLAST MAME, MIDDLE INITIAL, AND LAST NAWE TYPE OR PRINT ADDRESS Ia lading IP Cody) OF EACH DENEROARY RcLaTONSiaD. "ten demtsiciaaye 
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ΠΟΎΣ ΠΗΒΕΗΝΝΝΝΝΝΝΝ Dp OO a ne half 


1 hereby direct, unless otherwise indicated above, that, if more than one beneficiary is named, the share of any deceased beneficiary or beneficiaries who may 
die before a lump-sum benefit becomes payable shall be distributed equally among the surviving beneficiaries, or entirely to the survivor, If none of the 
beneficiaries ore alive when the lump-sum benefit becomes payable, this designation shall be vaid. Ρ 


. January 12, 1972 ; 
DATE OF THIS DESIGNATION (stenatunt oF oruGsatea-DO NOT PRINT) 


Lents part teas 


ς, WITNESSES ft weitwess a ineligshle to receive puyuecwl as ὦ bemefichare } . 


HIS INSTRUMBNT WAS SIGNED IN OUR PRESENCR, ᾿ ᾿ ; ἜΣΑΝ οι 
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NT) : (MUMOLR AND STREET) ; AT, 51 τι AND Δ! COOL) ae 
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Services Commission) (36 ὙΠ 
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(sicnarunt of mitatss-DO NOT PRINT) (NUMBER AND STREET) 
DRIFT OR TYPE YOUR MAME AND ADORESS (dactuding LIP Code) TO INSURE RETURN OF CORY 
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UNPAID COMPENSATION OF |” 
DECEASED CIVILIAN EMPLOYEE | 
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Comptrolter General, US” 
Uctoher 23, 1935. . 
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7 J ae 20° 1528 
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do now design 


ἦν the employce identified above, canceling any and all previona Designations of Beneficiary kerctofore made by me, 
nate the beneficiary or beneficiarica named below to reccive any UNPAID COMPENSATION due and payable wuder existing law after 
my death. Lunderstazd that this Designation of Beneficiary relates solely to Unpaid Compessation as defined in section 3 of the 
act of August $, 1950, Public Law 636, and in nowise will affect the disposition Ὁ any benefit which may become payable under the 
Retirement Act applicadle to my Government service. 1 further understand that this Designation of Beneficiary ἐπὶ remain in full 
force and effect,‘unléss or until canceled by me in writing, sv long as Lam continuously employed in the above department or agency. 
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INFORMATION CONCERNING THE BENEFICIARY OR BENEFICLARIES! 
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that, ἐξ more than one beneficiary is named, the share of any deccased benefi- 
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the designated dence ficiaries ts living at the time of my death. 

of beneficiary at any time in the manner and form 


1 hereby direct, unless otherwise imlicated above, 
ciary who ma Ἢ predeceace me shall be distributed equally amo: 
that this Designation of Beneficiary shull bs void uf none of 
_ ἢ hereby apecifically veserva the right to cancel or change any designation 
prescribed by the Comptroller General of the United States, and without knowledge or consent of the beneficiary. 


January 12 1972 
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ἢ = ead instructions 
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DEPARTMENT OR AGENCY IN WHICR PRESENTLY EMPLovem ct retired, former departinent of agency) : 
ἢ : - Σ : 


oreerey) tiawation— City, State, and ΣῚΡ Cade) 


1, the individual identified above, canceling any and all previous Designations of Reneficiary under the Federal Employees 
Group Life insurance Program heretofore madé by me, do now designate the doneficiary or bewetccuries named ἃ aw te reevive 
any amount of LIFF INSURANCE and ACCIDENTAL DEATH INSURANCE dae and payudte at my death, ἢ understand 
that this Designation of Beneficiary will remain’ in full force and effect, with respect to ary emuart payable, uxiess ur until 
cdnceled by me in writing, or until auch time ua it is automatioully canceled (see regulation “fox eeverse side of duplicate cupy). 


hare ty be pusid to | 


INFORMATION CONCERNING THE BENEFICIARY OR BENEFICIARIES (SEE EXAMPLES OF DESIGNATIONS): 


Troe oe priat frst anme, middle initial, and last name Type or print address tinetudion ZIP Cade) ὦ 
ἘΞ of each ἐστε θεία τ of each beaefesacy : Relationship j cack beaedciary 
ett ee rr tnt ae tn ne nero ees pee ee 
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i 
i 
Wetec aise tekstas τος εν Bieter 
Ἰ 
ἶ 


For cach type of insurance (regular and optional): (1) E hereby direct, untesa otherwise indwsted abore, that if more than 
- oné beneficiary is named, the share of any beneficiary who may predeccase me xhall be distributed eyes among the surcteing 
beneficiaries, er entirely ta the aurviror, (2) 1 understand that this Designation of Beneficiary shall de cvid if none of the desiynated 


beneficiaries is living at the time of my death. ᾿ : ᾿ 5 
ight to cancel or change this Designation of Beneficiary at axy time without ksowledge 


f hereby specifically reserve the ri 
or conaent of the beneficiary. 


(Date of execut 


fo receive paymentas a beneficiary): 


tyeatute of wi 
PRINT OF TIPE NAME AND ADDRESS tincleding ZIP Code) UF INSURED | 
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DHT Sere 


‘ Sieh hein Soa 
| al Uedirate dace aad by wham received) 


SEE REVERSE SIDE OF DUPLICATE COPY FOR INSTRUCTIONS ON WHERE TO PILE THESE FORMS. 
50 NOT FILE WITH THE OFFICE OF FEDERAL EMPLOYEES GROUP LIPE INSURANCE 
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ACHIOW REQUIND - REHERCNCES 
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Since’ 


of beneficiary forms completed 
FAvill be at“Headquarters during home leave towards the __ 
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his TDY if additional information is required.: 


. 


ἢ ae & a ; _ ᾿ 
Δικ ἔωσι Lf Cece 
Carolyn A. TANZOLA 


Attachments: ‘ ὃ ! 43 

1. Flight & Accident Plan, h/w .:. 7; καὶ Ket et os (8 L 
2. SF-2808, U/S/C via TNP ; ι 

3. SF-54, U/S/C via TNP. 

4. SF-1152, u/S/C via TNP 


Distribution: : . ᾿ 
3-Chief, Βαρσθῖν w/att +1-h/w; +2,3,4-usc-tnp 


eet ἃ ers, 
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᾿ς FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM 
ΤΟ COMPLETE THIS FORM— 


ὁ Read the back of the “Duplicate” carefully before you fill in the form. 
© Fillin BOTH COPIES of the form. Type or use ink. 
© Oo not detach any part. . ᾿ 


1 FOLLOW THESE GENERAL INSTRUCTIONS: 


” DATE OF BIRTH (month, day, year) | SOCIAL SECURITY NUMBER 
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Go ee Lo Sun 1424, 


RIMENT O8 AGEACY LOCATION (City, State, ZIP Code) 


| we 


MARK AN "X" IN ONE OF THE BOXES BELOW {do NOT mark more than one): 


ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE ; 


Mark here 
if you | elect the $10.000 addnional optional insurance and authorize the required daductions 
WANT ΒΟΤΗ from my salary, compensation, or annuity to pay the full cost of the optional insurance. 


This optional insurance is in addition to my regular insurance. Γ 


optional and 
regular ὃ 
insurance ᾿ - {A} 


Mark here : DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE 


if you I dectine the $10,000 additional optional insurance. | understand that | cannot elect op- 


00 NOT WANT tional insurance unti at least ἃ year after the effective date of ths Cecl:nation and unless 
OPTIONAL but at the time | apply for it ὁ am under age 50 and present satisisctery medical evidence 
of insurability. | understand aiso that my regular insurance is not affected by this dectina- 


do want : Hy, rskang 
_ragular {B) _ tion of additional optivnal insurance. 
insurance 


Mark here WAIVER OF LIFE INSURANCE COVERAGE 

if you desire not to be insured and t waive coverage under the Federal Employees Group Life 
WANT NEITHER. ; insurance Program. | understand that | cannot cancel this wasver and oftain regular in- 
regular nor : . surance until at least ἃ year after the effective date of this wawer and unless at te time 
optional t apply for insurance | am under age 50 and present satisfactory meedwai evidence of in- 
: (0) — surability. | understand also that | cannot now or later have the $10.000 adaitional 
insurance : optronal insurance unless t have the regular insurance. 


FOR EMPLOYING OFFICE USE ONLY 
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4 COMPLETE THE “STATISTICAL STUB.” THEN RETURN 
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(official receiving date stzza) 
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denied area tarcets. | 
cases as 
ob heryviga 
to handle sucn tas sks ἃ 


die a11[____fasks as 


entertain nee ---.-------ς---.. Ο.ὺι..-- ...θοΟο.ο... 
BCVe VOU ουςίο PREFER FUR YOUR NERT ΑὐΦΙΟΝΕΝΤ te FT GOEFFERS FRG 
wee Tan δὲ PREFERENCE, 


and such station 


stations 
they appear. 


INOECATE WOU8 CHOICES. 

in the same acanacity as 
ke eventually to add more suvdre 
resoonsibilities, 


Nanaia: 


I vould like 


country 


both cenied area and 


tion and to ἈΠΌ as 


ty secend choice would be 
exoerience I have gained in 
who will be placed in 


to return 


sa gant 


nent oy 


(5) train our 59 


ties 


propmer, 
Reir total responsibili 


INDICATE WHAT TRAINING YOU BELIEVE you SHOU 


to catalog of courses, ἐΐ available): 


ΤᾺ 9 eosptenton of work toward κα 1 
sciences, in & 
sciences and their personnel. 


separate PREVIOUS 


or 


. 


ὡς 


Bere esi) and to 
se to both the 


7, and use the knowledge and 
jon to (1) select staff personadl 


sage bie Ξ--ΞΞ-- — 


onnel Tor “th charge ὁ 


er 


or doctor's ἃ 
nacenent /acisinistr 


’ SECRET 


14-00000 


=, 


T PALEA RENCE CCE MERT ATE ICHMT NT {cunt faved) 

f : 
ς. emoecate wee PREF EMEDCE FOR MEAT a$$icuwmear wr IMSERTING MUMBERS , 
ie Tad GORER SELOR: ᾿ $ 


(123 wt teme τὸ we cumment sTaTiOm y after a one#year extension of my present ito 


2 awd 3 idee fat, Jad and 3:6 choice) 


CY 19 POSSIBLE ASSIGNMENT ΙΝ HEADQUARTERS, 


οἱ assieato ΤῸ “Caoquantias FOR & FOUR OF DUTY. WITH RESPE 
Personnel | 


co pmOICATE CHOICE OF COMPONENT: . Ἵ ᾿ 
sat. emorce, Οὗ amo, CHorce Cover Group sao. «μοι Οὐ Licey 


BE ASSIGmED 10 ANOTHER ΟῚ φτάτιθω. BETH RESPEC! TO POSTIMLE REasstcnweny Τὸ ANOTHER FIELO STATION. 


TeBICATE CHOICE OF GLOGRAPHIC Agta OR ἀρίοισις STATION. BASED Of QUALIFICATIONS: 
WS. (θές 20D. cworce/ . 380. CHOICE 


10, Hee MUCH LEAVE GO VOU OCSIRE BETSTEM AGS IGM WTS? : ᾿ Ε 
᾿ Ἰνοίξατε swore OF BORG GAYS 


44. ποιοῖ μὲ πυμφέι ABD AGE OF {1 ΓΙ BILL OF TRAVELLING OW WOVENG GIT VOUr ; gene Ae sr OSE 


wife, will be 57 in 1945; two daughters, 15 and 12 in 1965 


914. IMOTCATE ABT Cramce ia νου PEAZOMAL OR FAMILY φιτυλίι τα ὉΜΕΟΝ GnOUL GE CONSIDERED 1m OLTERMEM ONS vour went 


Asarcumint 


Hext post. should have nigh cchool facilities teaching in French or 
in Enclish. : ; Υ 

. βιονάατυβέει ComPLETE 17L0 NO. Set. 

το Ht COMPLETED 80 SUPERVISOR AT FPELD STATION 


2 a 
+g, 1ἈΝ CONSIDER AT IGS OF Trt PAST ENPERIENCE ABD prerormance OF THE EwPLOVEE, MIS EUPRESSED PREFEREHCE FOR NEXT 
ASSIGHMENT, amb Tee STAGE ING REQUIREMENTS oF Yue STATION. amorcayce yOuR RECOMMENDATION FOR HIS NEXT ASSIGHMENT 


AND TRAIMTRG? 


᾿ πω... ὺῪ.. Ο-.-....-.-.:-: LN ΣΤ γὰν 
feamiwih Tak ΒΗΕΕΙ͂, Τὸ ἡποίζατε COMPLETION OF ABOVE PORTION OF THIS FORM. 


᾿ 


Chief, External concurs in subject's wish for one year extension and’ 


return for second tour after home leave inthe fall of 1965. -However,. subject's 


wieh as expressed in g.A. of having Gabe officers working under him is not feasible 


at this time. F aoe 


14. BEGHATURE® compete {τῖμ KO. 4.2, THavraerTad SHEET, Τὸ INDICATE COMPLETION OF THIS PORTION OF THE FORM. 


Τὸ RE COMPLETED BY APPROPRIATE CAPEER SERV ICE OFFICER OR PERSONNEL OFFICER AY HEADQUARTERS 
5 PERFORMANCE OF Tut: EMPLOYEE, HIS EXPRESSED PREFERENCE FOR MERT 


45. ΙΝ COMSIOTRAT ICN OF Tee PAST ἔἐκρεβεῖνοε SR 
ASBIGNMENT, AND THE ST are ING MEQUIRE MENTS GE THE COMPONENT TO Brice HE 15 CURQENTLY ASSIGHES, SHRICATE YOuR 


RECOMMENDATIONS FOR MIS WERT ASSIGHMENT AMD TRATRENG: 


Recommend Home Leave and return for another tours 7 yt , 
: " x 
β ,.7 
Ὕ 


‘SR Concurs. 


ΩΣ ἰ 


tg. MaME OF CARCAR SERVICE OFFICER OF PERSOMNEL CFFICER SIGNATURE 


ΤΥ al ii 


6 Yebruary 1964 cg? 1 ee: 


GATE Ἢ ᾿ 
᾿ FOR USE OF CAREER SERVICE 
To Emp LOVEE CX) MAS ΓΠ MAS ROT BEEN NOTIFIEO OF PLANNED! 18. REFLAEHCE ‘OF “7995 ᾿ 
REASSIGNEL NT ; DISPATCH NO. PS ROLE νόος οοοοςοςς---- 


je eR τ τὰ a es 
au, revag 22. Bate: ᾿ 
Secretar ent Panel : ‘26 February} 
23, COMMENTS : : : 


Approved extension of present t 
and then second tour... 


64 


our to September 1965; followed by home leave, 


παν, 


᾿ Ce ᾿ ᾿ - ‘ + hey ἧ ΚΩ͂ΣΩ 
τ ὁ : SECRET ' 
? ἢ ὃ Case GERECES ᾿ Teavesius ' : 
_ CORTRACT INFORMATION AND HECK LIST CTT x6356 sR sh 


BU ecy τἀ & -td, ad i weed τὸ - eects » 

PICT Vets! deecttirs τὰ Seaweed σης i [eee ee oe cart - 
Forward origenel and TR) corres fee Preparation For contract info 9 July 1962 

τέ JU.BON AGS 3 i 


ἃ. ALLOTMENT BO,” 


GENERAL CO 
᾿ ἃ. SLOT HO. 


. Pansect . 
1 28. PERwentm? STATION ΤῊ a FuRnS : ; 
πευαα τ Ὁ 


ἃ. IWDINSDUAL WAS BEEN ENGAGED BY CIA 75. HFS ALLIED ACTIVEITSGS $0 SOME capacity 
reece TO THI conraact. [x] wee if "9 (8 yes, describe and include dates 
ond ealary.) a ion ᾿ ᾿ δὰ κ ᾿ 


Staff Exployee since 1949 ἜΝ 


βεσνπεῖν CLEARANCE (Type and date) 7a. WEDICAL CLEARANCE 8. COMTMACT 18. TO ot waitres ΓΝ STEAULE FORM 


ὃ COMDETIONS”. 1.0., REGULAR OFFICE 10, PROPOSED CATEGORY (Contract agent. 
contract eaployee, ete.) : ᾿ 


4. ᾿ἐνϑινήοναι BILE WORE UNDER “COMTMOLEE 
MOURS AWAY FROM SUBJECTS HOWE AND PERF OMWTD UNDER THe SUPERVESION OF & 


_STAPE EMPLOYEE oR STAFF AGENT Se es ΓΞ ἫΒ 
PERSONAL DATA ; ᾧ 
τμινρυλι, th A PERMA $3. 468 44. GATS GF BIATH (Month, day, year) 

y 1 
ci 23 January 20, 1924 
τῷ. CURaEM? segtDincE (Chay and atete or eountep) | 


Alexandrie, Virginia Ι 


[SECTION Ut 
vt. ξεν Riese se 
L_v.s. 

Te. LEGAL RESIDENCE (City and state δὲ country) 
Alexandria, Virginia 

mareTar STatus (Check as eppropeiate) 
fio] sense [ΠῚ eacerce (C7) etecees 


Te. RUMBLR OF DEPENDENTS (Not including iadividucth) 
RELATIONSHIP AND AGE 


Three - Wife, age 3+ 


Daughter, age 8 
Daughter,. Age 12 


ἃ. 06 WOT US, CUTITEM, 
EMT BESTOENT ATEN [πὴ vee 


a 


Cc AmMUhEED {ΠῚ ϑεραβαῦβθο ' co ereoRceD 


#9. EMOT VIDUAL £5 RELATED TO A STACY EMPLOVER, STAFF AGENT oR 
AN JMDIWILUAL CURRENTLY WORKING FOR TME AGENCY bo SOME 


CaPacety Fad [1] 
RELATIONSNIPS [χὰ 


U.S. MILETARY STATUS f 
᾿ Tag. 17΄ε Βετιθεῦ, teOICATE CATEGORY {Longevity, combat dian 
ability, bervice divobidity non-combat ) 


SECTION 11} 
to, AESLAVE 


at. VETERAD 


Yes 
24. BANK OR GRADE 


76. DRAFT OLFEAMENT OBTAINED 


Ci] "9 


46, FLOERAL TAK WITHHOLDING 7 


23. DRAST EL PGIBLE 


COMPENSATION 
29, COVER (Breakdown, ἐξ way) 


27, BASIC SALARY 20. POST DIFFERENT αι 


Pay entitlement; equating 
to re (step &) including prem. 
3 ,) ; 


31. QUARTERS 


Δ ἃ 


SECTION VI 
38. WITe DEPENDENTS 


3?. WHE TO BE SHIPFED BTA. 


ac. IF "τίν DEPENDENTS STATE RELATIONSHIP, 


CUTEZENMSHIP, AGE AND DATE OF Biatn 


Wife, U. S. Citizen, age 34, DOB 19 June 1928 ᾿ ew 
Daughter, U. 8. Citizen, age 3, DCB 5 September 1953 ει 
Daughter, U. S. Citizen, age 11, DOB September 1950 : ve 7 

᾿ 4 


ἰταβικετΥυ BERL BE IN TOME CRUANCE GT 


fea Cha BF ewA RTT SOS CT) COUCH POLICHES δηὺ PROCTOORET 


OPERATIONAL EXPENSES” 
(as. GTHER 


SECTION Vit 


48. ERTERTAINMENT 


bE. PURCHASE OF MF ORMAT EON 


As authorized 


As authorized as authorized 


ΒΑΥΜΕΝΤ and ACCOUNTASELATY StKR BE te CORFORMANCE BSTH 


458. 
een κα APERBA f lcovga POLETAED ἀπὸ PRECTOURES Ἢ + 


—— 


14-00000 


Poast orsicem Ὁ onesies 


CONTRACT INFORMATION’ AND CHECK. LIST. X6356 
TEREPRONE LaTE RS ON 


(CONTINUED) ἐδ τ . ΒᾺ . 
For contract into 


MOPK: SEE INSTI TEOWS ON FPOST SHEET. a 
Ἐς Ἐπέσττος wise nas OTWER ELNEFITS Cail Ey Jotnmon X§W3 
4G. BENEFSTS (See B 15:.918. αὶ 20-620. R 20. 86ἴς. B 10. 2000. διό HB 20-630-4. KB 10- 1008. and oF suvcessor regulations fez 
: 


\ ᾿ 4 ' benefits acsliceble fe verivun categories of conteact personnel, 2 J 
\ ἢ : 


SR ἐτοῖν 
: 7 
9 fay ΤρῸΣ 


HERS @ 


All ΕἸ ΤΟ Employee benefits 


« FREY @2a4 BE EFFECTED OM waggltteces Basis 

Yivres © εἰ Jeo (J comers Sania 
4 CEFSET OF INCOME : 
OFFSET OF ERC OWE ARO OTHER EHOLUMINTS OLRIVED FROW COVER ACTIVITIES (il fess then togal, ἐνδεῖν in aeparate nome 


attached hereto.) ᾿ Γζ Peres ΓΞ eae 


: as he a 4 - " Pa Ἢ . “ τς 
a ; CE eee τ aS ee τ 
; as, Fuze 1 ΒΕ ΕἸΤΥΤΨΗΝΗΝΣ τὰ fessntscine OF Trasena 


ae 


vg 


MuRarrorn . Βενἔέϑαβιε 


FORFEITURE OF RETURN TRAVEL FOR RESIGNATION PRIOR TO CONTRACT TERMINAT EO 


BG, YERMINATICN BOTICE (Number of days) 33- 
min Caves | [ΞΞ1.ὕ. 


SECTION Nba FUNCTION 


} 86. PRIMARY FUNCTION (CT. FI, PP, other) 


87. σένεναι DESCRIPTION OF DUTIES TO BE PERFORMED 


Handling and supervision of field agents already recruited. 
Spotting, assessment and development of agent candidates or projects. 


Recruitment of agent candidates outsid vhen necessary. 
Clandestine gupport of own and other station operations. 


SECTION ΠΝ SUALLFICATIONS : 3 ἢ 


Tse. exPenrence 
Photographic Fiona salesman ot 


Newspaper assistant editor 
Assistant to planning division of housing ayhorisy of a major city. 


Operations CfYicer for past le years 


@HROE ϑδέμκοοι [| wrGe SCHORR GRAoLaTE [ [reece BCROOL GRADUATE 


89. κουζάτιον 
ΤῸ ΣΟ) ουϑινθτι SCmOAL Φιφθσδτε COmerectes Seweoy GRanyert : 
evel ttaaned ΡΣ dca shen ees τ ; 
δ COLE Ga No degree) x couee et of cate [jun | fone 
40. LANGUAGE ζουνετξιυον LANGUAGE SPERA ΕΞ BRITE 61. INDIVIDUALS ᾿ 
᾿ ω FeUgRT ὁ EERIE sor cess Poos tuteriavgeaage -00 COUNTRY: OF ORIGIN 
Check Appropriate French cot USA 
Degree Coeperency Japanese : “τον 
ν | Russian ἢ Pes eee ee —* 


62. AREA KNOBLEDSE 


> Canada, Japan, Western Europe thra residence, study and travel 


SECTION XW ; EXPLOYSENT PRIOR TO CIA: 
ΓΝ τ Give” TRCOLUS εν parts. POSITION THTQE UF TYPE scCRK, SALARY ΜΕΝ BEASON FOR LEAVING ᾿ δὴ δα τ ane 
Newspaper assistant editor - $2,100 
Assistant to planning division of housing authority $3,100 
x SECTION xvi ADDITIONAL INFORMATION = 
‘ 84. ADDITIONAL OF LACE αι RECUIREMENTS, SUSTEFICATIONS Of EMPLANATIONS (itse other side if necessary) ὺ 
| : : 1 
Ϊ ; 
᾿ (TJ over 


i e 
APPRO ESL 
' re ee - x ----.-----. ἘΡΕΒΟΝΝ --.--------.ς.-ς »..-.ὄ. . ... rs μου; 
ΓΞ “ξἕΔΜΗΗ͂ &® Siemuahuerl Of ar rire* ae operat. Τ--: ἘΑΣ ΧΡ ΜΝ a aoe 


gare 


ms ee 


9 December 1958 
MEMORANDUM FOR: - Secretarys cs/CsB 
Recommendation for Promotion to Grade GS-15 


| 
REFERENCE - : Your memorandum dated 8 October. 1958 


SUBJECT : 


τὰς -The SR Division and the Chief of Station| 
attached) recommend the promotion of | 


“was last promoted 16 January 1955+ On 17 
ve-ag the senior SR officer 
In this position he 


: 2. 

February 1955 he arrived in| | to sex 
in the-FE field area, his present assignment. 
hag continued to display qualities of leadership, initiative, 
imagination and thoroughness which resulted 


the Agencye 


3e 
his responsibilities 
level has been rapid, 
| “| to hold until this time 8 recommendation for his 
which was submitted in June 1957, Most car 
convinced us that not only is deserving of the 
recommended promotion, but hi 
bo in the bagt intereat of the Career S 
Division requirenents for 


and the fact that prowst.on 


Pate Cie 


CHARLES KATEK 


Acting Chief, SR Division 


Distributions 
Orig & 6 - Addr 


seta | 


\to GS-15. 


in his rapid rise in 


The very facts of Γ΄ 5 youth in relation ὕσ “Π΄ 


tou to his present 
caused the Division and the Chief of Station, 


8 elevation to the higher grade will 
ervice and meet definite 


a senior officer at the GS-15 level. 


PEs See 


Pu. 


714-00000 


OFFICIAL | DISPATCH ᾿ 


[Fo 


IMFURMATION κοράτεῖεε 


Chief, SR 


Chief, FE ; 1} 


FROM 
4 ray; 

___ οτος. 
DATE oo 


πέχοσυχετεες τὰς NOL Ξ DISPATCN ΠΤΤΤΙΕ ane NO ὃ : ἢ : 
i 
| aertntnce cs nce: ; ἧς 
| __ FdTWell 531 (RYBAT), dated 11 Getober 1957 ake “Ὡς ; 
= ACTION REQUIRED: See paragraph 2 Mery -.3 
wb ἢ re pee ww ~ ¥ 
aes ee ei eee ee ἘΝ 
| ae of aix months we gubaltted an additional tion fitness 
é mS? under caxer of dated 20 May 1958, 

SIME was then at Headquarters on TOY, — 
we requested that be review this fitness roport and os a . 
that in doing so he would aleo discvas ui ES os 
- Promotiian, which both he and a3 felt wad to be 8 


‘gC. 


vas, however, not slicun this fitness report at | 
FS, Dor did bo have the spor portunity to dliecuss i ; 
Ya promotion with @gzsass In reviewing cu recards.. 1 .} [ 
; Ἵ 
j 


: Wo. ΒΣῸ now concerned at the possibility of sore sduinistrative . 
ἘΠ. Slin-up and would anrrectztes a word af advice as to ina this 

Zz : promotion action is proceeding. we would Like » to reiterate oe: (ee 
that we how. have not the slichtest hesitation in recommending 


ec onan 


ti 


EE ee ere, 


20 Novenber 1958 
Distribution: — é 


2 = chief, Fk ἘΠ ΕΟ 


[] CONTINUED 


TILTTTE: LLLP τ 
WU eee eee pene en / ἦ 


FORM NO. §3 vesp τι ΓΥΤΙ ΤΙ ΤῊ ; 
ἢ SEP 86 . : : eae 


NLS RAN Gs Sel de eon HO, ce Aen, I 


4 


ΩΝ 


2} , : ες COPY 


᾿ : Ἄν : i τὰ Attachnent to τ 

\ ΙΝ ᾿ FITAS196O9 1 

' τ ae . : 
MOMCRANDUM Woe 260 - - re 18 June 1957 


‘90 4. Chief of Station 


FHOM «τ ‘Chief, Soviet Branch 


Recormendation far Prowotion 


hig actua ye Fierunica, I recomend that he be entered for considerstion 
on the SR Division GS-1) to 08:15 promotion list at this time - June 
1957. The slot ani job which he now occupies, Chief, Soviet Branch, is, 
of. course, adequate to “accosmioda te such ἃ pranotion.s ἢ 

2) 


pperational pabioexente has been autetanding end 


notably γατ δα 116. during this periade He has mgaged primarily in 


liaison and has been personally effective in terms of results achieved 
almost daily, in terms of reports, operational data, and joint enter~ 


' prise; while, overall, he hac established enduring professions] relatione 
ships from which the organization as a whole should benefit for som ting 


to coma. In addition, agate in large ache te unique psreonal talente, 


for and a facility with the written word a8 eridanosd by the enowrt of 
general end particular correspondence which he has initiated, and ha 
mows the organisational "drill® intimately and frum imy backe Thus, T 
feel that ne is qualified fur the recommended promotion by ability and ͵ 
Saar istics in both the “internal and external aspects of the professions 
36 Relative te the mare personal characteristics involved in ths - 
term managerial ability j7dudrments are necessarily more subjective but 
here, too, I consider 3 
and in experiences. Ho would most certainly be a cupervisor who could © 
perform al] the chores or handle al} the situations which he would be 
calling upon subordinates to take care of, in ἽΝ τες the beginning ef 
any good supervisory relationship. In actual fact, he has had ~naidare 
able experience in thie regard already and th principal shorteduing I 
have notiged 15 a ectidency to "carry" others by an extension of his am 


persora ] rela coahipes ‘He ig ἃ purist at tisas and manifestly impatient 
in certain Inman ruse where a shrug of the shoulders would be the 


Sto be qualified in maturity, in judgment, | 


atthe cate VATE RIE 


os 
ΜῚ 


agen ΡΒ ΟΡ sored ΤῊΝ 


4 
i 


τ 
si 


‘ae 


7 . Crane 

i ee ied, 

These characteristics do not always male far the dest 

tions tut are frequently obviated by intellect and above ᾿ 
otabls and aro being correctede 


qualifications, bread experience and 
44 his age, ths only factor militating against! 
ἃ promotion at this time, It is therefore ny sincere recasremiation ᾿ 
that @ promotion recommendation be forwarded to Headquarters for cone@' 


sideration in the current nideyear listse 


' : - best replys 
: _ personal rela 
‘ το - gli are corre 


be In sua, is 
proven abilities domina 


14-00000 


| @ttaducd) seccmard tho pression ef | 


ee 9 Βορεσῶςφ 1953 
8 ee as pice Sect) 
EPERES δ ξεν cuncrantyn dated. 8 Ovicher 1958 


2s tho 88 Fawistcn ent the @utat ef Gictlen,| = 


the: 
nie Goss toccmamtatien dor kis presses 
naitesstion bay 


desarviag 
gocummaniod tot 819 a te iho eth 
bo in tho bast intrest of tha Goes omic eee Eee } 
bivieies poqnivemate fey @ scaler efiesy ed tho E819 leval, 


Grig 8 ὁ = Atty 


14-00000 


ἣν ee ἢ 
5ΟῈΣ 
Ὶ FIT?-1950 
τοὺ. μοῦ, SR 2g woventer 9590S 
FRONE Chier of station) 66] Ε ᾿ | ᾿ _ f 


SUBJECT:  Promotioa of | ἐπ 
REFERENCE? FJTW=L1S31 (RYBAT) dated 12 Oct 1957 


. 


ὶ 
ΟΠ Ἂς In line with paragraph 2 of Reference, after a period of 
gix months we. gubmitted an camera promotion fitness report 98 
under cover of| dated 28 May 1958, Inasmuch as 
Baker was then, at. Keadquarters on TOY, we requested that he review 
that in doing ao he would aise 


this. fitness report and assume? 
discuss with Maury | ΓἼ promotion, which both he and Nelson 
consended.s . 


felt was to be strongly re 
2, Baker was, hovevar, mot shown this fitness report ab - 
deadquartera snor-did he- have -the opportunity to discuss : “ ] 
promotion with Money, Tn reviewing our records we are now concerned : 
pup and would appreciate 


‘at the possibility of some 
; “as to how this promotion action is 


in recommending | for promotion and find that the fitness : 
report submitte with eae’ still reflects our current high 
appreciation of his abilities and progress. 


WILLIAM E. NELSON 


14-00000 


COPY ‘ od 
Attachnent te : 


MEMORANDUM Now 360 18 June 1957 


τοι Chief of Station — : P 
FROMs Chief, Soviet Branch 


- sussects [___________]= Recommendation for Promotion 


- del | has been under my supervision as Deputy and 

Case Officer: for approximately fifteen months. Pagzed on the knowledge of 
Γ--ττ 188 an individual gained during this period and upon his actual 
performance, I recommend that hs be entered for consideration on the SR 
‘Division GS-1 to GS-15 promotion list at this time ~ June 1957. The slot 
and job which he now occupies, Chief, Soviet Branch, is, of course, adequate 


..te aecormodate such a promotion. 


2, (  opsrational performance has been outstanding and 


notebly versatile during this period, He hes engaged primerily in lisisen 


‘and has been personally effective in terma of results achieved almost daily,. 


4n terms of reports, operational data, and joint enterprise; while, overall,’ 


he has established enduring professional relationships from which the 
organisation as a whole should benefit for soma time to come. In addition, | 


. owing in large part to unique personal talents, linguistic ani otherwise, 


Co] has handled a mumber of unilateral casea most effectively. In 
the office, too, as well as in facé=te-face operational situations, | | 
has been outstanding. He has a flair for and a facility with the written word 
ag evidenced. by ths amount of general and particular correspondence which he’ 

has initiated, and he knows the organizational "drill® intimately and from way 


“back. - Ths, I feel that he is qualified for “he recommended promotion by 


ability and experience in both the internel and external aspects of the 
profession. 


3, ‘Relative to the more personal characteristics involved in the tern. 
managerial ability, judgments are recessarily more subjective but here, too, 
T consider to be qualified in maturity, in juijgnent, and in. 
experience. He would most certainly be a supervizor who. could perform all |, 
the chores or handle all the situations which h= would bea calling upon ἬΝ 
subordinates to take care of, in itself, the beginning of any good supervisory 


ἣν polationship. In actual fact, he has had considerable experience in this 


regard already and the principal shortcoming I have noticed is a tendency to 
"carry" others by an extension of his own industry. is not without 
is difficulties in the area of personal relationships. He is a purist at | 
times and manifestly impatient in cartain mman situations where a shrug of, 
the shoulders would be the best reply. These characteristics do hot always 
maxe for the best personal relationships but are frequently obviated by 
intellect and above all are correctable and are being corrected, 


t 5 


1400007 ~ 


; g~ 
! 
eke. Ἐς In sun, a Sia ——| quatitications, broad gatcinies ‘and proven 
‘ abilities doniiate his age, the only factor militating against a promotion ; ὶ ᾿ ey 
-at this time. It 18 therefore my sincere. recomeendation that promotion pe Tl = 
‘re ation be Zorwanyen to Headquarters for corndideration in the current 
EDWARD MARELIUS 
{ 
ΟΣ ny 
eer 
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‘1 June 1959 


MEMORANDUM FORs Chairman, 08 Cas oan: Garvice Board 
SUBJECT 1 Nominations for Promotion to GS-15. a4 


REFERENCE 8 Memorandum dated 14 May 1958 fron ; 
Secretary, CS Career Service Board ᾿ 


‘1, After reviewing G3-14 employees assigned tc the 


SR Division, I wish'to again recommend the promotion of ͵ 
Seas Fea Chief, Sovict Branch, Γ΄. ΞΟ to GS-15. 
a 6 attached recommendation for the pro- Ὗ τὶ 
ἌΝ motion of [_s«di prepared by the Chief of Base, ᾿ 
, Berlin. 


2. The Chief of Station,[ _] and I recommended 

promotion in December 1953, This earlier 
recommendation presented the personal qualities of Mre 

I wish simply to point out at this time that 
. since early. 195, ο΄  ἽἼμΜμ88 more. than fully dis- 

' charged regponsibilities at the GS-15 level. I believe 
that it.is definitely time to elevate hin to the level at 
which he has been δὰ οστὰν more than satisfactorily for 


over δὲ yearde 
ae pipe 


| 
| “CHARLES KATEK 
Acting Chief, SR Division 


| . Distribution: 
ieee Orig & 6 Addressee w/att 


-- ἐπα δ τος Ὁ 00. - _—e a ᾿ 
STANDARD Fons 144 ; , δ᾽ ΠΣ Ν 
πο ΣΟ STATEMENT OF PRIOR FEDERAL AND MILITARY SERVICE 


vice for leave purposes and retention ‘credits 
the Personnel Office should complete Parts II. 


“IMPORTANT: The information on this form wilt be used.ia determining ctcditable ser: 
ν foe reduction an farce. The employee should complete Part I and 
through IV. x 


PART ti—THIS COLUMN IS 
FOR PERSONNEL OFFICE USE 


9. RETENTION GROUP 


PART L—EMPLOYEE’S STATEMENT 
Σ DATE Of BIRTH 


10, CSC STATUS (For permanent 
employees only) 


Cre [7 


τ), SERVICE 


3. NAME (Loot, Arar, middle initial) 


20 Jaruery 152). 


AS CST ΤῊΣ FaLLoWINS INFORMATION CONCESANG ALL FEDERAL ANO DISTRICT OF COLUMBIA SERVICE You HAVE HAD 
ν᾿ PRIOR Τὸ YOUR PRESENT APPOINTMENTS (Oe owe tetas anilitary service.) ὁ ‘ 


π᾿ ἥτε 
BAWE AND LOCATION OF AGENCY APPOUNTRENT 
[eT wow To from [om Tor] ERE 


a } 


Nene 


cta 


4, LIST PERIODS OF SERVICE IN ANY BRANCH OF THE ARMED FORCES OF THE UNITED STATES. IF YOU HAD NO MILITARY 
SERVICE, WRITE “NONE.” ᾿ ᾿ 


anuncn ΤΟ DISCHARGE 
YEAR [av | YEAR pay | (Mon. of dishon.P) 
United States Arry ΝΕ H8¥Cct [27 [Υγ88; honorat 


5. DURING PERIODS OF EMPLOYMENT SHOWN IN ITEM 3. DID YOU HAVE A TOTAL CF MORE THAN 6 MONTHS ABSENCE ἃ 12. TOTAL SERVICE 
WITHOUT PAY, INCLUDING PERIODS OF MERCHENT BASINS SERVICE, DURING ANY ONE CALENDAR YEAR? (J ves [Ἀπ KO 


Seeing tems ἫΝ, ΤῸ 
IF ANSWER 15 “YES.” ΕἸΣΥ FOLLOWING INFORRATION, 13. RONCKEDITASLE SERVICE 
Eas (Leave purposes only): 


: TYPE GF KNOWN 
(LWOP, Fuel. Sua, AWOL, Mee Mar) i 


14. NONCREDITADLE SERVICE 
(RIF purposes only): 


δ. DURING THE FEDERAL SERVICE LISTED IN ITEM A XD YOU ACQUIRE A PERMANENT COMPETITIVE CIVIL SERVICE STATUS? 


CL] ves [no 


Cf anowee ἐς “Yea,” ian whet agency sere you emplayed at the tine etatus was acquired?) 


15. KEEMPLOYMENT RIGHTS 
[15 [1 
16. RETENTION RIGHTS , 


[[] ves [] no 


17. EXPIRATION DATE OF RETEN- 
TION RIGHTS . 


7. ARE YOU: . : 
A. THE WIFE OF Ἃ cesastep vereaan? [] vis TF κὸ 
B THE MOTHER OF A Ὀξζξασξο on cisABLeD vVeTERMe Ὁ yes {J » 
_©. THE UNREMARRICD window OF A VETERAN? [ΠῚ τς Fel no ᾿ 
@ TO BE EXECUTED BEFCRE A NOTARY PUBLIC ΟΝ τ 252 PERSONS AUTHORIZED TQ ADMINISTER OATHS, 
T ewear (or affirm) that the above statements are true to the best of my knowledge and pelief. 


Subscribed and sworn to before me om this day of. 1952 at 
. ἢ {ΜΟΌΝΤῊ) (city) (STATE) 


° 


SEAL 


the date of expiration of his Commission should be shown. 


{OVER) - 


If oath is taken before a Notary Pedic, 


16—60689-8 


(ὍΝ tGENTIAL aoe sa ὌΝ» 


ar eee whe (Shen Filled 15) 


TRAVEL AGREEMENT BY STAFF EMPLOYEES ASSIGNED TO PERMANENT 
τον DUTY STATION ΩΣ CONTINENTAL UNITED STATES ~ 


αν In accordance with the policy of the Central Intelligence 


‘Agency, I agree to serve outside the continental United States 4 nini- 


mum Kone ibe _ 2h, months: - from the date of ny arrival at ay 


permanent post of duty, unless saic tour is sooner terminated i the 


Government for its convenience, or it 18 terminated by the Agency for 
circumstances that are considered by it to be beyond my control. 

2. It is understood and agreed that if I terminate fer reasons 
within my control in teas than 12 months from the date of arrival at 
said post, 1 shall reimburse. CIA for all travel expenses, including 
storage and per diem, incurred in the transporting of myself, τ depend~' 
ents, my household and personal effects and my automobile to my perma- 
nent post of duty, and shall pey all return travel and transportation ; 


expenses to the United States. 


3. It is further understood and agreed that if I terminate for 


reasons within my control subsequent to the twelfth month but pricr to 


the completion of ny tour of duty, I shall pay all return expenses for _ 


the travel and transportation of myself, my dependents, my household . 


and personal effects and my automobile to the United States. 


WITNESS: ; ae 


OR ICE 
ees | 
roam νὸς δ γ᾽ S822 tare eet! CONFIDENTIAL 


! 


3 “ 
PS oak . ᾿ ᾿ 4 ‘ys ae. Sr 5 ᾿ »2 
; a ᾿ δον δ Ce, ἢ 4 Samed S08 C4 


INSURANCE QUESTIONNAIRE 


3. THE FOLLOWING AGENCY SPONSORED TRSUMANCE PROGRAMS HAVE BEEN ZHPLAIMED TO Μέι 


CT one aeumcees auocovacs eeotscrevs association (@AEPA) ΓΞ aurea, φεβεφεῖ oF cuaua 


ΕΞ conor MOSPUTALERATION FCORPORATES eg ara Peer ἐβϑυθλυςα : ! 


------..-  ὀ --α-Ξ-.-ς--ς-ςς-.ς-ςς 
ἐτινεηαῖν (fo be conpleted only for individuals ποῦ ἐπᾷ epplicetion for Ai¢ ἵεὶ» Insurance )t 


8. 1 ΑΜ NOW PARTICIPATING, OF BOULD LIKE TO PARTICIPATE IN THE FOLLOBING INSURANCE PROGRAMS. 


DEDUCTIONS AUTHOR ZE6 CAsw PAID 


ὟΡΕ OF POLICY ZACK PAY PERIOD 


8. § 90 NOT ELECT τὸ PARTICIPATE tN ANY OF THE STATED INSURANCE PROGRAMS: 


SIGNATURE 


eee 809: ἐσσι 
SIGNATURE : 


St GHATURE 


fy tere ΠΝ see ena te - pK / ie sn? 


EMPLOYEE [MTEAVIEBED ΒΥ; 


cre: ass 


8. REMARKS: 


Pe 


re 


ds h ΠΥ ᾿" ἫΝ eee oe. 


ὡς 


ἐδ; the? ae : κι regent fo hat fed We 


‘ation ia the exployee’a official 


forvarded to TaRB for incore 
ΟΡΒ for retention in CPB fil 


when completed, the original of this fors should de 
personnel folder. The copy should be forwarded to 


Foru NO. 37-199: 


4 MAR 8588 


(ay 
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‘ ar, : ied Grit agiid 
ἀφ ι- τ ρος τὺ ΠΩΣ 
DEPARTMENT OF THE ARMY 

OFFICE OF THE ASSISTANT CHIEF OF STAFF, G-2, INTELLIGENCE ἡ ae 

WASHINGTON 28.0.6. . οὖν Se 

< . νι ᾿ 4 


5 DEC ISG 


SUEJECT: Letter of Appreciation 


: TO: Director of Central Intelligence ; a πὰ 
Washinzton 25, De Ce - : ΒΡ as 
ATTH: ὑορυῦν Director of Plans .. ger - 
..-- 
τ ᾿ 
ae 


— ᾿ i. 


an 

1, ‘I have received a letter from Major ‘ieneral voniface Campbell, | 
Comandin: General, Army Intellivenca Center, expressin; appreciation ὁ 
: i αἱ Yort Holaiird in October 195). 


for a presentation by Nr. τ 
sentations by two other speakers at 


Mre Ὁ also arranzed for pre 
the Army Intellizence Center. A copy of General Campbell's letter is τ΄ 
ae τ ξ attached. . 
oS ee 2, Tho rewarks contained in this lctter. are a source of real 

this opportunity. to add my appreciation 


satisfaction to me, and I take 
to that exnressed by Scneral Camptell. 


| | ; / it ὭΣ, - ji 


ae 
jal, 7 AS PAALE OL 
/ ΄ 


Peer (i ae 
1 Incl Major Gn 
Cy ltr fr Gen AC. cf = . - . ; 
Sampeell dtd ; ᾿ 
12 Nov Sk 


so 
αν 


τῆς Government. 


rte τς ς , . 
STANDARO FORM GE (πενίξεῦ Arad νι 88). - 3. Mee ; ‘ 
: ; 


PRU CATES BY CIVIL BERVICE COMMISSICS 
CHAPTER O80 ACERAL PERSONAER MANGAL 


APPOINTHEST BECIDAVITS: 


IMPORTANT.— Before swearing to these appointment affidavits, you should read and 


uridorstanid the 
attached information for appointee : ἰ 


pene τς τς ee ie diagtsedastacias ρου πος MASA MGT De. ἃ φιυυσννννοτκανουτσσον 
(Department of sgeacy) ‘ (Bureeu oe division} (Place of employment) ὰ 


Ϊ Ξ ] cecencanucensmnsecssseedes sesh 


do solemnly swear (or affirm) that— 


A. OATH OF OFFICE 

{ will support and. defend the Constitution of the United States against all enemies, foreign and 
domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental’ Zeservation or. purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD. en, 


B. AFFIDAVIT AS τὸ SUBVERSIVE ACTIVITY AND AFFILIATION ; ᾿ 
ταῦ ποῖ ἃ Communist or Fascist. I do not advocate nor am Ya member of any organization 
that advocates the overthrow of the Government of the United States by force or violence or other 
unconstitutional means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United States. Ido further swear (or affirm) I will not so advocate, nor will 
1 become a member of such organization during the period that I am an employee of the Federal 


ἃ AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT 


1 am not engaged in any strike against the Government of the United States and that I will not 


“ "gg engage while an employee of the Government of the United States; that 1 am not a member of. a 
t the Government 


an organization of Government employees that asserts the right to strike agains 
of the United States, and that I will not, while a Government employee, become a. member of such 


an organization. 
Ὁ. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE δή 

I have not paid, or offered or promised to pay, any moncy or other thing of value to any person, © 
firm or corporation for the use of influence to procure my appointment. : ves 9 


E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE 
ployment, Form No. 55:7 is 


The answers contained in my Application for Federal Em 
dated nave ee 19... filed with the above-named: department or agency, 


which I have reviewed, are ἴτας and:correct as of this date with the exceptions noted in the Declara- 
tion of Appointee on the reverse of this form. (If no exceptions, write None” on the Declaration 


of Appointee.) a eee ᾿ Ree ἄν 


ε (Signature of appointea) 
Subscribed and ‘sworn before me this Sth day Of... eee July 24) Sune be: , A.D. 19.59., 
‘ : : 5 
πος ΝΟ 
vos Cis) . 1 (State) ' ice 
ἘΞ ἐπε Ce TON 7 
[sear] (Signeture-of officer) : eos 
: : a aL Spe ee ee 
NOTE. If the oath is taken before a Notary Public the date of expiration:of his comunissiqn should 


be shown. 38--. 65380-} 
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DECLARATION OF APPOINTEE | ‘ ἐν ἢ 


This form is to be conspieted before entrance on duty. Question 8 ἐξ te de answered in all cases, otherwise 
answer only those questioric which require an answer different Soom that given to the corresponding 
questions on your application form. | If no answers are different, weite "NONE" in Item 10, below. Any 
hea false statcmefit in this declaration will be grounds for cancellation of appication or dismissal after appointment. 

Impersonation is a criminal offense arid will be prosecuted accordingtyr. : ! 7 


τ re " = 
Mf ν so) 


4 ; &.(A) parE oF.mAtH 
4 

ot 0 δ : 

‘ ἐπ @) AtLancwsar — [{c) STREET aNd πάπεβες STH ANG STATE (ὦ TexoPeoter fa 


8 (A) INCASE OF ἐν 
Ὁ] eh water (4 - 95:4 |3ι- 3995 


ΝΠ ὉὙΞΞΞ-,ἤῖἝ[ΤἜἊὈἊὩἍΕΈἜΞΞ- 
CATER BY BAD ΟΝ MAATIAGED WITH WHOM YOU LIVE OR AVE UVES ET LG 


4 DOES THE UNITED STATES. GOVERNWENT EMPLOY, UM A CIVILIAN CAPACITY, ANY RELATIVE OF YOURS 


ΤῊΣ past 28 ΜΟΝΤΗΣ’ {{] ves fey νὸ 
Φ ΝΠ ἐπ the Blanks below, If additronal apace ie Recessary, comninss wtee [tom 10, 


Sf on, for each euch te. x. 
: : ©) east TEMPORARY ΟΝ ΝΟΥ͂ 
' . νανξ PEST ΟΓΕΚΕ ADORESS ὍΣ ROSAR THN? OR AULSCY aM WHICH 
᾿ (Give atrost number, of any} seeUorED 


, enone 


ἜΣ : © ican orotic 
: 5 μ 3 2 
nea rece cae ces SN NS, 


, Be nese cerns enn eee aeneoncoee 


ἋΣ nar cewr crew seientennens 


- th 


Banc cece ee tenn ened een ecrsenensee, 


ϑννκνςςςςςς... 
3 
μος δ SPACE FOR TETRILED ANSWERS TO OTHER QUESTIONS __ 


INDICATE “YES OR “NO” ANSWER BY PLACING “X" | veel no ἱπωτς 
FEM | weore IN LEFT O22 ἐπε AUIEBERS OF ITEMS TO WHICH DETAILED ANSWERS APPLY 


ΙΝ PROPER COLUMN ; | | | Nod 


8 OARP VOILA CITIZEN ΩΡ ΔΘ ΠΣ YOU OWE ALEPSIANCE TO THE ; ἣν i | 
} ΚΟΥ fe =: 


> 
8. ARE YOu ἈΝ OFFICIAL OR EMPLOYEE OF ANY STATE, TERRITGAY, COUNTY, OR 
MUNICIPALITY P01. --oeesenceeonsnnneesensne eres ceneecseeees Ὰ! 
if yous anewee ia“ Yea", give details in έν εν 10. te χω 
a ἰξοθς 
; 2, BO YOU RECTIVE ANY ARKCITY ἔμ THe UNITED STATES OR DISTRICT OF 
7 COLUMBIA GOVERNMENT UNOLR ANY RETIROMCNT ACT OR ANY PENSION OR 3 
D OTHER COMPENSA HOM FOR MILITARY OR RAWAL SERVICER, oo eens 
i if your answer ia" Yex’’, five in leem 10 reason for re mene, 
that ia, age, optional disability, of by δὶ 
or involuntary separatism after δ years’ 
retirement pay, and under what reticomant act; and cating, 
: af retired from miistary of naval service. i ν᾽ 
8. MAVE YOU EVER BEEN DISCHARGLD, OR FORCED TO RESIGN, FOR MISCONDUCT | 
OR UNSATIDFACTORY SERVICE FROM ANY POSITION?... eens ea / | ae See EAE ean ERS ΑΝ ΔΑΝ SAS Me SIRT SSCS SARS NS etek Suess nes 
We υ ἡ yaue answe. ρος give in item 10 the name an Ὰ Nawmcais Pins hase ΒΈΘΕΣΕΑΣ ΘΕΟΣ ἂς 65 a0 wee Seed Sete) ie dtee etched vanes, can ecenate, 
of employer, , and reason sn each case. i 
i 4. SINCE YOUR 1674 BIPTHCAY, HAVE VOU EVIR BIEN ARRESTED, INDICTED, OR i 1... See ee ee ee ee ett nee ee cece ae ee mene τ See b en de cue e NE Ra tener eemees. 
SUMMONED INTO CGURT AS A COPENDOAT Ue A CRIMINAL PROCEEDING, O8 
CONVICTED, FINED, OF IMPRISONED, OR PLACE DON PROBATION, OR HALE YOU ἔς ree the rene ween enn tem et een ene ene ee nt em eenene ener ewntenne ten νον 
: EVER ALLEN ORDERED 10 OL ΡΟΣ GAM OR COLLATERAL FOR THE VIOLATION jj i : 
ane OF ANY LAW, POLICE REGULATION, OR ORDRANCE (EXCLUDING MINOR TRAFAC XY Pewee eens ene ee tet ree eet nee tere en enter nesta eran anne earaes decree 
VIOLATIONS FOR WHICH A TINE OR PERF! RE OF RSOR LESS WASINADSECN / t | 
If your answee ia "Yea", Siar all such cases under Etem 10. Nise OE gaa τύγον Cee ee hy ger ΤΣ ΡΥ Τὸν ᾿ 
Give in each case: (1) The date; (2) the nature of the offense Wsvecs esac tte ta Rane ccm Ae Se et ee Dh aE a ore ΠΡ. See et ΕΛ 
or violation: (3) the name and keation of the court: (4) the { ‘ 
., penalty imposed, if any, of other theposition of the case. ΟΕ ΤΡ ΤΉ on vs’ semrenancdsawakantadesesrdaigesssd easnascaddavedenweucaive alae 
. Ν f appointed, your Angerprints wall bo taken, Ϊ ᾿ ἢ τ 
Kes ον οἶς ταβνυναυομνωυ ἰός ne τ nee n ee cece scar bene ee στο re ate es se mebena ssw κος να σου 
: -- : a 
Ι . . = Β : i ῃ 
| . re IMSTRUCTIGNS TO APPOINTING OFFICER 7 
The appointing. officer before whom the foregoing ce-sfivate ia mate shalt (3) CinirensSip~-Tne appointing officer is responsite for ‘obsercing the 
: determine to hia own satisfaction that this eppeerment woult be in conformance citizenship geweinuns aft? τῆς Civil Service Kules and (2) appropnancn acta, 
, with the Covil Servire Act, agygsicetle Civil Service Rulea acd Regulati as end Form 61 oossttures an afiduwet for both purposes and 19 acveptane poood of 
acts of Congiese pertaining ty appuntment, ᾽ citizenship status in the shanrug οὐ conticting evidenee, Im doudtial canes the 
Thia form should be chevkad tor hakiing of office, pension, suitadility in ono © appountiacn: should now te cvmaymmatat until clearance has been secaurnd fom, 
pees with any record of recent diwharge of arrest, and particularty for the the certifting whee εὖ τὰς νοὶ Scrvne Comission, ᾿ 
lowing: ' 
, (1) Identity οὐ apnointes.. The appcintee’s signature and handwriting ere (3) Members of Fomi%: Section 9 of the Civil Srevice Act procises thet’ 
; ; to be compared with the ap thvation and we other jertineat papers The whenever thete are areal two of more members of a facaly serving unter 
; bhyncal appearance may be chevkel agamat the medical certinccte. The  probatiasel ὡς permanc! saniinent in the competitive serywe, ao oeher 
Sppcihtce may lau be questioned an tas personal history for agreement with Bis member af anc famus δ᾽ tke fur probational of pennanent apmatinent i 
previons statements, ἢ the camectinae serv appeintmente of perms σατο to eeteran 
᾿ (2) Ago. -- U definite age limita have heen established foe the position, it shut’ sfetemve art QoS ach siequitement, The members-of-famix proven 
be determined that appiicant is met outente the age range for appoiotmeat. ἘΞ ANE AEE to Tene rinaaiments. Doubtful caw may: be τε ζετο to 
Until auch determination ig made, the appauatewat may og be comsummatad the appruge.ate ative oi az Civ Service Comuianun foo devia, . 
ἢ Ὕ 
ἃ ᾿ : ᾿ 5 Ὁ. 8. οὐνεπιβεντῖ Perntewa arenes | AE 
we? os 
a ὲ 
" "ae Slalnelaneleel we ewe eee Oe τ το ΠπὦὁΠ- ποτ πΦ'Π5“5-...5..-. «Ὁ Se eee awe ee ee es 


pen ΤΙ. 
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‘atation, submarine base, malirng 


‘vessel, aircraft, arms, muniticns, or other materials or 


woh τῇ ᾿ " ᾿ aes oe : 


ESPIONAGE 


ἃ, Unlawfully obtaining er permitting to be obtainsd information 


“affecting national defense,-——Tn2t (a) Whoever, for the purpose of οὐ" 


taining information respecting tne national defense with intent or 
reason to believe that the infcrnation to be obtained 15 to te used to 
the injury of tho United States, or to the advantage of any foreign 
nation, goes uvon, enters, flies over, or otherwise obtains information 
concerning any vessel, aircraft, work of defence, navy yara, naval 
station, fort, battery, torpedo station 
docivard, candl, railroad, arseral, camp, fectory, mine, ΟῚ τρῶς 
telephone, wireless, or signal station, building, office, or other 
place connected with the, naticnel defense, owned or constructed, or in 
procross of construction ty the United States or under ¢he control of 
the United States, or of ony.of its officers or agents, om witain the 
exclusive jurisdiction of the United States, or any place in which any 
inatrunents 
for use in time of war are teizg made, prepared, repaired, or stored, 
under any cantract or agreme:nt with the United States, or with any 
person on behalf of the United States, or otherwise on tezal? of tho 
United States, or ony pronizited rlace within the meaning c? section 6 
of this. title: or (Ὁ) wneever for the nurpose aforosaid, ard with like 
intent or.reacon. to belieze, enies, takes, makes, or ootains, or 


attemnsh lor ikasces or atts ancther to cory, tole, make, or obtain, any 


Rae whee slew mabwmuvy We beaw 
sketer, photogravh, photograrzic necativo, blueprint, plan, =cn, model, 
* enannected 


instrument, appliance, decument, writing, or noto of enythinz 


with the national defense: or (c) whoever, for tho purpes2 aforesaid, 


or attemmte or induces or aids another to 


receives or obtains or agrees Ὁ 
reecivo or obtain from any verson, or from eny source whatever, any 
docunon’, writing, code Ὅσο, 5 2 

ν 


photographic negative, Ὁ1ΆΘΟΣ ΣΙ Σ A Plan, map, modol, instrument, ap~ 
ytring connected with the national defense, 


or ogress or attomots or iniuce z 
it, that it has been or will ὃς oStained, taken, made om disposed of 
by ane person contrary te the provisions of this title; er (4) whoever, 
owtully or unlawfully heving noses 
or doing intrusted with any doc:mont, writing, code book, signal, 
book, sxcten, photograph, prs a 
medel, instrument, appliance, t 
willfully communicates or trara 
tho sane to any verson not entitled to reccivo it, or willfully retoins 
tho samo end fails to deliver 1% on demand to the officer or employee 
of tho United States entitled ts receivo it; or (3) whoever, toing 
intrastcd with or having lewf:l possession or control of ery document, 


_amiting, code book, signal b00z, skctcz, photogranh, photser-paic 


negetivo, dDlucprint, plan, cep, model, note, or information, relating 
to the national dofense, throuzt gross negligence pernits the samc to 
de removed from its proper slace of eustody or delivered te cuyene in 


violation of his trust, or to t2 lost, stolen, abstracted, or destroyed, . 


Cli δ punished by imprisonment for not more than ten ycars and may, 
2s : 


5 


its or attempts to communicate or trensmit 


οἱ 


2. ᾿ Pk 


o Sy 
᾿ : 


- 


cee in the diserction of tho court, be fined not Bore than $10,000, (Soc. ἃν 
A a σις Title I, act 15 Juno 1917 (40 Stat, τ: Ss anonded vy ace, 1, act 28 
τῇ ὔ Marck 1940 ( 5% Stet. 79; 50 U.S.C. 32)}. 


ὃς ΤΆΛΑΣ disclosing infornsticn effecting nationel defonsc,- 

" >. + (a) Wheever, with fntcent or reason te Selieve that it 4s to be uscd to 

.  . the isfury of the United States or te the advantage of a,forcicn nation, ᾿ 
cormunicntes, dolivers, or transzits, or attempts to, or aids or induces 

τ onother to, cenmuniente, deliver, or transmit, to ony foroign govern= : 

\ ment, or to any faction or poerty or ΕΊΣ ΟΣ or naval force within a 7 1 

co foroign country, whether recognized or unrecognized by tho United States, | 

: or to any reprosentative, officer, ngent; exployes, subjoct, or citizen 
thoroof, cither directly or indircetly, ΟἹ docunens, writing, code book, 
signal beck, sketch, photograph, photogercnnic nogrtive, dlucprint, plan, 

ον - ep, modcl, noto, instrumont, apylianes, or infornation relating to tho 

: artionsl defense, shell be punished by ixprisennent for not morc than 

whoever sholl viclate the provisions of 

a subsection (a) of this scction in tine of wor shell bo punished by death 

or by imprisonment for not nore than thirty yoors; ond (Ὁ) whoover, in | 4 

tino of war, with intent that the eese 6251} bo communicated te tho eneny, ι 


twonty scerse Provided, That 


shall collect, record, publish, or comsur 
information with respect to the movoment, 


ricate, or attempt to clicit any 
munbdors, description, condition, 


or disposition ef ‘nny of tha arnnd forecs, ships, aircraft, or war naterials 


of tha Unitod Statos, or with respect ts 


plens or conduct of any navel or silitary eperctions, or with respoct to 


works or moasures undertaker for or connected with, 
fortification er defense of emny place, or any other 
to tho public defense, which night be useful to the 


to plans or conduct, or supposed 


ary, 
or intonded for the 
infornetion relating 
oncny, shall bo 


he punished by daath or by imprisonment for net more than thirty years. (Sec. 


2, set 15 Juno 1917 (40 Stat. 216; WeSeCe 32))0 


Q es Atagd Berd tontireland the 
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STANDARD FORM 61 (erysen Arent, 190) 
PROWL CATED BY CL SERWKE ΓΟ ΕΙΣ i088 
i cone Tir AS CUARAL PEASONAD, BARUAL 


ee: " APPOINTMENT AFFIDAVIT 
, | IMPORTANT.—Before sivearing to these appointment affidavits, you should read and unde 
᾿ attached information for appointee i 


Fae 


rstand the ' 
᾿ oe 


poe . διὰ ὃ: ore WASHINGTON, Ὁ. C. 


dewcceras nar cece en ane e cee eek nests neta EA CR SESS E ROR EE HE TEe 


πον, GO solemnly swear (or affirm) that— 


1 Ths... ei 
cS MOATHOFOFFICE =. : a 
; I will support and defend the Constitution.of the United States against all enemies, foreign and. 
' domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely . 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
᾿ duties of the office on which I am about to enter, SO HELP ME GoD. ᾿ ; 


ΕΒ. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION ἘῸΝ 
ἠδ Iam ποῖ ἃ Communist or Fascist: . I do not advocate ποῦ am 1a member of any organization © ,. 
'-!. that advocates the overthrow of. the Government of the United States by force or violence or other 

unconstitutional means or seeking by force or violence to deny other persons their rights under the 

Constitution.of the United States. I do further swear (or affirm) I will not so advocate, nor will 

toca a member of such organization during the period that I am an employce of the Federal 
vernment. ma ἘΠ κοι 


| €, AFFIDAVIT AS ΤΟ STRIKING AGAINST THE FEDERAL GOVERNMENT ein 
_. Lam not engaged in any strike against the Government of the United States and that I will not 
so engage while an employce of the Government of the United States; that I am not a member of ' 
an organization of Government employees that asserts the right to strike against the Government 
that I will not, while a Government employee, become a member of such , 


of the United States, and 


an organization: ᾿ 
- 


-D, AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE : τὸ : 
. [have not paid, or offered or promised to pay, any money or other thing of value to any person, - 
"firm or corporation for the use of influence to procure my appointment. 


E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE . 
‘The answers contained in my Application for Federal Employment, Form No, 82-57 __, . 
, filed with the above-named department or agency, ' 


I 


tion of Appointee on the reverse of this form. (If no exceptions, write ‘‘None” on the Declaration 
of Appointee.) : ᾿ Ν i 


ay een Weshtot ten ioc leaned. 


{szaz] 


jon of his commission should ~ 
weet 


NOTE.— If the oath is taken before a-Notary Public the ate of expirat. 
: - be shown. _ 


------- --ὦὄὄἝ--------ΞἜὌὄὄΨ.«-- τ ττττττττὉὉὃῸὃ ὃ ΦἜᾳΦὋ}͵ΥΕἝἪ.:. 


DECLARATION OF APPOINTEE : : 


_ This formis to be completed before entrance on duty. Question 3 is to δὸ answered in al! cases, otherwise 
answer only those questions\whsch require an answer .cizérent from that given to the corresponding 
quéstions on your application josm. If-no answers are C.decont, write “WONE”’ in lem 10, below. Any 
false statement in this declaration wit be grounds for cancellstion of application or dismissal alter appointment. 
Impersonation is ἃ criminal offense zai will be prosecuted accordingly. ἡ ‘ Ὁ τ 

_ ἢ PRESENT ΑΘΌΚΩΒΣ (arrose and auoider, erty and Stace) 65 5 : ἡ 


ἀκτὴν a Ow δὲ = 
2:(4) DATE OF Gi τὰ eo [ORES So ie we Sov nd Bl a sears eee 


HARRIENTE >. ὌΜΕΣΣ VP SG TAL Fis. 2 toe 


@ DOCS TNE UNITED stares δοιταινεν EMPLOY, το A Suan CaPanTy, ANY RELATIVE OF YOURS C20 δὺ G.000 of WARFLARED WITH WHOM YOU LIVE OR WAVE LIVED WITHER 
ΤῊΣ past za wonTHst [1 ves [7] no τὰ : : ge fee 
16 το, fog each such redatie all in the Blanks δεῦρ. [7 edditmnal Space ἐν necsesety, complete under Item 13. 5 
POST OFMOE ancRESS ἐ GF POSTCA 0.) τέμάσελαν O8 HOT 


; Ὁ ΣΕΡΔΑΥΜΕΝΤ Of ΑΟΈΝΟΥ In WHICH 
Case streee auardor, if any) : LMPLOYED 


CO nn nnomnnneseeee ewe 


INDICATE “YES” OR “NO” ANSWER BY. PLAtEKS <x 
IN PROPER COLUMN 


& ARE YOU A CITITES OF OR BO YoU CWE ALLEGIANCE To Tee ues Sires! 


SS ar 
@ ARE VOU AN OFFICIAL OR SMFLOYES OF ANY STATE, TERRITOR? COUNTY, OR 
ἈυκράωτΥν, erence ὦ 


Wf your answer ia ρα", give details in Ftorn 3D. | 


7, OO YOU RECEIVE ANY ANMUITY ΓΟ TRE UNITED STATES DB TISTUCT OF 
COLUMBIA GOVERAMENT UNTER ANY RET ONT ACT GA ARE Factor OR 
OTHER COMPENSATION FOR Mi TARY OR MA δέν. 
ff your answer ia*' Yea", 43: in Itecn 10 reason for Pecurecton?, 
that ea, ago, optional diredal:cy, oF by reason af volentary 
of involuntary separation όταν $ youre’ service: Buuune of 
fetivement pay, and undee what retiremont act, anf rating, 
if sotered from mulitary o¢ oasal service. 


8. HAVE YOU EVER BEEN DISCHARSED OR FORCED TO RESIGK, FOR wmsccncucr | 
OR UNSATISFACTORY SERVICE FROW ANY POSITION? 


Mf your anawer ia“ Yea", grein item 10 the name exd eddrese | 
i 


of employer, date, and reasaa in sech δι. 

- EET, ee ἱ 

8. SINCE YOUR 167TH BIRTHDAY, MANE YOU EVER BEEN ARRESTED OHCTED. OR 
SUMMONED INTO COURT AS A OFT ENSART INA CRIMINAL PROCSETING, OF 
CONV CTEO, FINED, OR IMPRISIAED OG PLACED ON PROBATIC τ aq ea 
Even Beth ORDERED TO LE RORT BAL OR COLLATERAL FOR TRE UCLATION 
Of ANY LAW, POLICE REGULATION OM ORONANCE (EXCLUDING BCR TRAPPIC 
VIOLATIONS FOR WHICH A FINE O8 SOSFE) TURE OF SSOR LESS WRs pesesEny? 


f your answor is “Yes*", Sa: al? such cases uncer fran? 10. 
Give in onch case: (1) The dare: (2) the nature of tee cfense 
or violation; (J) the name amd lovation of the cos- (2 the 

nalty imposed, if any. ce other disposition wth case. 
ἘΠ anprinted your dngenpriety will be taken.. 


INSTRUCTIONS TO APPOINTING OFFICER a 


‘fbe- appointing officer before whom the foregaing cercticere ig made ΓΟ (3) Cizisenshin ~The inting officer is responsible for chuerving the 
determine to his own satisfecnon that this ap: tran? woud Le ie conformance Cites > peace of (1) the Civil Service Rules and (2) eppropnetion acta, 
With the Civil Service Act, sepsceble Civil Service Ruke and Regugnens eed = Form ‘61 cocsttutes aa eiidevit for both purposes and is Acceptance. proal off 
acta of Congress pertaining to arociacment, τ΄ Ὁ 5" citteenship starus im the abeence cf conficting evidence. In doubtful cases the 

This form: should. be checked far boiding of office, poms, suitability incon. appointment saochi aot be consummated until clearance hea becn secured frou 
Rection with any record of recent chochurge of arrest, and garticulatiy foe the the comfysng ofSce of the Cav Service Comunission, . 
following: ᾿ Ἶ > 
Q) Identity of appointes.—Tee xepointee’s signature amt handwriting are 4) Moc:tere of Family.~ ‘Section 9 of the Civil Service Act prowides thet 

be compared wa andor other zexsnent pepera ‘ The oe! there are airenty two or more members of a family serving exter 
physical appearance may be coeviral against’ the section ceruscate, The Probanenal or permaacnt appointment ia the competitive service, BO Other : 
wppaatce may also be questioand og his personal history jac agreement with bis ser tr of sack farsiy τῷ chgbie for probational or permanent éppeantment im. 
Srevious statements, the compenuve semice, The appointments cf persons entitled τὸ weterey | 

(2) Age.--Uf definite age Eerste Lawe been established jer τοῦ position, i¢ should Η 4 Te AT HK wade ty thee requirement, The trem bers-of -farsily: PECw ROG 
be determined that eapplican: ie sce outside the age rang: fcr appactmect, does a2t apply τὸ temporary sppxaa’ ienta. Doubtful cases may ὡς referred to 
Until δυὸ determination is made, tac appointment Maas crt be consummencnL the appecge.ate offce af the Cie! Service foz decision, 


3. & θανεν κατ ον ξαροτταα ρὲ «28S 


van 
“-- 
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8 


ΝΣ a a4 ᾿ ga ΔΕΌΔΕΤ Yaa. . eo 8 & οὐ Cyne 
acne HENCE UE OP ἐὰν 36! 
PERIODIC SUPPLEMENT = - ee 
St Gf Coa — PERSONAL HISTORY STATEMENT - QAB 7 Z 


INSTRU CLIOSS 


᾿ ! 
This fora pruvedes the apans sheredy your official pereonnet. -fecarde esti ὃς Rept current’. Even thowgh at ‘duplicates 
tnformation you have furneshed previously, st σε be necessary: for νου to complete Secteons I through ¥I ΓΙᾺ their 


entereti. You need complere Sections VIE" through ΑΕ onty af there dos Been δ change sance you entered on duty @6 th 
the etea fequicos eore complete coverage than you have previously repotted. 


πα δ δ 
the organestetson cr ἐξῇ you bel 
- τ r 
. πε ey ee en τευ τεεεξ ν 


CURRENT ADDRESS (Ne. . Street, City, Zone, State) - PERMANENT _AboRESS (No., Street, Cety. Zone, State) 
Street 


Box 888 AFO 500 7 
Sar: ΤΡΑΠΕΙΘΕῦΣ California Nloxandria, Wiveinis 


STATE, TERRETORY, POSSESSION OR COUNTRY IN WHICH YOU NO@ CLAIM RESIDENCE 


ἃ. MOWE TELCO MONE nuwacR 3. 
|__| 2636~3928 © : irginda 
SECTION ι PERSOM ΤῸ BE NOTIFIED th CASE 01 OF F EMERGENCY 
τ. Wane (Laet-Ferate tiddie) PREFERABLY RESIDING IN. ues. 


aera | Father~in-law 
Ti fone, State, Country). ᾿ ἢ ᾿ 


3. Howe anoness (δο., Street, City, 


| si Street, Alexandria, Virrinia ἐξ 
: Ee 
State, Counter INDICATE NAME OF FIRM OR FMPLOVER, TF APPLECAQLE 


4. BUSINESS ADDRESS (¥O., Street, (ἐν. LZone,. 
Council of State Governnents, 1025 Connecticut Avenuc, Washington, D.C. : 
BUSINESS TELEPHONE EXTENSION 


ἃ. RELATIONSHIP 


5. HOME TELEPHONE νύμθε8 if BUSINESS TELEPHONE NUMBER γ᾽. 
ae ~ : oe 
TSmrle 68506 EXecutive 32-6715 
Mother, Father) way aLsO BE NOTIFIED. IF SUCH NOTIFICATION 


8. $M CASE OF EMERGENCY, OTHL® CLOSE RELATIVES (Spouse, 
tS NOT DESIMABLE BECAUSE UF HEALTH OR OTHER REASONS, PLEASE SO STATE. 


eT (erothor), [| Street ti, Nastrington, 3.0. (:t3-6095) 
MARITAL STATUS ? 


SECTICN G15 


CHECK 1%) ONE: [ [stwece [Χ] απ τὸ winoeeD separated | orvorceo Biot 


FURNISH DATE, ae Ano REASON FOR ALL SEPARATIONS. DIVORCES OF ANNULMENTS 


Pf you have been marcied-more than once, including annulwents. use » separate sheer for former wife or 


SPOUSE: 
husband giving data below for ati previous marriages. {f macriage ἐξ contenplated, provide: same data for fiance. 
3. NARE eFaraiy (Widdley . (Werden) (Lest; 
4. DATE OF MARRIAGE $- PLACE OF wARRIAGE (εν. State, Country) ; 
A 


City. State, Country) att) 


4. ABDRESS OF SPOUSE BEFORE maRRi ase (NO... Street, 


ae 


>. 


vy. RAIVENG δ. SATE OF DEATH 


cc Me OS 
caneieinneenn ὉΡΡῈΝ 


τὸ. CUAREWT adGRESS (Gave last address, 


CAUSE OF OLAIH 


ἐξ deceased) 


11. DATE OF BIRTH 12. PEACE CF Βιῆτη (City, State, Countryy — Sy" 
83. TF SOR OUTSIDE U.S.-DATE OF EnTRY ne PLACES OF ENTRY 

. ~ nd ὦ --.-----.--.-..-ς--.-..- : "- 5. 
15. ΕἰΤη σένόμιρ (Country } Γ-- DATE Ασουΐ8ξὲο WP. WHERE acguimen (City, Seate, ζουπεεν). 


1 te. PRESENT EMPLOVER (Also five former employer, of +f spouse is deceased o¢ 


uneeployed, last two enployers) 


18. OCCuUPaTION 


20. EMPLOVER'S ΟΝ BUSINESS ADDRESS (No., Street, City, State, Country) 


SECTICN Tit CONTHMUED TO PAGE 2 
“SECRET . ᾿ _ tan. 
A 


rons ψμμδι φρεντίου5 tarrseus. 
4:5) : : 
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.Φ} SECTION iv 


i CiTeLensnuiP «Countey) 


ft 
tut Goatees? FROM PAGE ἃ 
ἃ WINTH BND YEAR ᾿ ᾿ 


ὗ : SECTS 


a xine 5 ind tpn Se -οὦ.5....ὕ............-.-.. 
~ CTONTAY BETH BHICH MILEFARE SERCICE AFFILSATED 


‘ 
| 
| 


22. BRANCH OF SERVICE 


24. CEVAILS OF OFHER GOVEQRMENT SERVICE, US. OR FOREIGN 


"RELATIVES BY BLOOD, MARRIAGE OR ACUPTICN LIVING ABROAD OR WHO ARE HOT-U.S. CETEZERS 


'Σ. RELATIONSHEP . 


Ys FULL Newt ΣΤ ΕΣ ΕΣ Widdie) - ; Ε ᾿ : 
πὸ Very a) το ῦο- Nother "5. aunt 


iN BNICH RELATEVE RESTORES 


ADDRESS OR COUNTRY 


8. CiTtezensuap (Countey ) 8. FREQUENCY OF CONTACT 7. DATE OF LAST CONTACT 


— jvout Stine a'yeary ty ταὶ bay 
1. FULL mame (Leet Farate@iddie) 2. RELATIONSHIP Ὕ. AGE 
as Hothor's. 24 cousin 


OR COUNTRY IN WHICH RELATIVE @ESIOES 


Grencta, Faris YII®, France 
7. DATE OF LAST CONTACT ¢ 


Christmas, 1956. 


2. RELATIONSH EP 


6. FREQUENCY CF CONTACT 


Once ἃ year, ty mail 


CITEZENSHIP (Country) 


. 
France 


τι Fucy name (Lost-Fiest-Wsddle 


- 


4. ADORESS OR COUNTRY IN WHICH RELATIVE RESTORES 


8. FREQUENCY OF CONTACT ἢ 


2. RELATIONSHIP 


DATE OF LAST CONTACT 


τι FULL tame (Lant-Firat-Widdle) 
ADDRESS OR COUNTRY IN WHICH RELATIVE RESTOLS 
S. CETEZENSHEP (Country) δ. FREQUENCY OF CONTACT 


5. SPECTAL REMARKS. IF ANY, CONCERNING THESE SEL ATIVES ἃ 


Tt have met each of the above relatives only ence in my life. © 


FinawCoas STATUS 


@] SECTION V ; 
t ARE YOU ENTIRELY OLPENDENT ON YOUR SALARY? LA] Yes | {wo 
2.00 YOU HAVE ANY FINANCIAL INTEREST IN, OR OFFICTAL CONNECTION ite, NOW US. CORPORATIGHS OR BUSINESSES OR IN OR 
WITH 0.58. CORPORATIONS OR BUSINESSES HAVING SUBSTANTIA f2acren interests? [ ] ves Ke κο te OY CU HAVE 


ANSWERED “VES." Give COMPLETE DCTAILS ON ἃ SEPARATE SHEET ἂν ATTACH IN A SEALED ENVELOPE, 


3,00 YOU RECEIVE AN ANNUITY ROM THE UNITED STATES OR Orgterey Cf COLUMBIA GOVERNMENT UNDER ANY RETIREMENT ACT. 
PENSION. OF COMPENSATION FOR MILITARY OR NAWAL SERWICE? } ves nO 1 


δ. 1F YOU HAVE ANSWERED “YES” TO QUESTICH 3 ASIVE. Give COMPLETE DETAILS. 2 hed 


ἃ, αι μου ῦ REFERENCE TO YOUR SALARY, STATE τρεῖς SOURTES OF RECURRENT INCOME NOT INDICATED AY PRECEDING ITEMS, 
ot 


Annual dividends on modest investments in stocks, credit union, and cooperative. 
SECTION ¥ COnTIN => TO PAGE 
oa i SECRET 
"he τ . 2 μὰ thu 


εν τ ναῷ >. SECRET ea ΝΕ ᾿ : 


(thea Katies Ray Be ky 1 


SECTION V CONTINUES FROM PAGE 2 


6. BANRENG IMRT ETN ΟΝ εἴμ acre το: ANE PCO DONTE 


NAME OF INSTITUT EG aa agnress €Cete, Stace, Country s ᾿ : ‘ 
Τ ἜΡΩΣ 
Arlington 10, Virhinia 


Clarendon Trust, Con 


TEER Ca dca ED A 


YW MAVE VOU EVE® HELM ΙΝ, OR PETITIONED FOR,: 
Gre PARTICUC ANS, INCLUDING COURT AND ΟΑΤΕ 45} 


fF, VOU HAVE ANSM@LRED "VES" TO QUESTEON 7 Αὐοόνὶ- 


4 


Citi Zin sare 


1. COUNTRY OF CURRENT CUETIZENSNIP CHTAZE Sere ACL κε BY + CHEER (τ 
USA [XJ overs [ΠῚ wsensece [1 


3. MAVE YOu TAREN STLPS TU CHANGE YOUR ἃ. εἰν! PAST ECUL ARS 


PRESENT CITIZENSHIP? {ΠἸ κεν [RJ so . : i - τ 


YOUR ἀγρι τ δέιίον {δέε κε papers, ete. } 


@) SECTION VI 


ἃ. ONE: 


vtnee (Specify 3: 


If YOU wave APPLIED PUR U.S, CEFIZENSHIF, INDICATE PRESENT status oF 


: @ESECTION Vit EDUCATECN 


1. CHECK {Κ Meter 58 Lived δὲ EDUCATION ATTACNED . 5 
fo fees TAN MEGH TOMGUL BeaLuAatT [pases τα ὑῶν Th εχ ον 6 πὸ το με 
KOuUM FLO GRanus hE is ΠΕ φενάειυε νι ve aese 
-- ώΑΆς.΄..ἢ. 


[| freace. Our ewe SS, GR COMME BLE AL SFHOOL Gea ATE XX] teaver DEMGY READ ENE te wECwa mw CE Eee ED 
πευσατστευταταστετις is SISTER OTTO CERES 


2. COLIEGE Om ENESEASR TY Stupy 


SuREEC I DATES ATTINUED 


Marne wwe er) te 


SEM OTS HRS, 
COMPLE TEO 
(Specrévy 


NAME ANC LOCATION OF COLLEGE OF UNTVERSETY 


TRADE. COMMEMC TAL AND SFELT ALICE SCHOCES 


NAME OF S$CHOM Stuy CA sPLCaAL Eaton 


4. Min tame TRAINING (Full ting duty in specialised schools auct a8 Ucdranes, Intelligence, Cowmunivcations, ete.) 


---τὦἪ..»......-....ὄ.ὄ.......ϑ.. ὼὲῳὑὕὌὕὕὕὈὕ...ς..- 
Ἶ ᾿ DATES ATTENDED 
STUDY OR SPELL FAL STATION ae framers 


NAME OF SCWOOR 


..-..--....ὕ.ὕὕ...-ς-ς..... 


ἐνριζατεὸ ASOVE 


&. CTHER EDUCATIONAL TRAINING ACT 


SECRET a 
3 


Aaa ce OUP Ga ruil aD a Matyas φίδι ae 


τ 
ἘΣ 


Re 


ais 


fee 


- . SB Ὡς ἀπ tates Imp oy a δ 


SECTION τ SSATUAUED FROM PAGE 8 


----ὕ. “χε, 


: RUST AY ΦΥΟΝΙΦΙΓΑΝΥ PU@LISNED ατεειαι ες oF mice win ΜΗ int auTaoe (0 mat suber? copes untese reciested;, 
THOTCATE THTLE. PUBLICATION BATE. ARS TWEE CF ec Paws (MOM frelon, avrentific artacles, sonecet interes? eub- 


pects, nevela, ahort storaea, εἴς. 


8. Ἰνδιξατε ANY CEVICES τὸς VOU RAVE INVENTED AND STAID GNETHER ON NOT THEY ARE PATENTED ; 


$. LEST ANY PURLIC SPEAKING AND PUBLIC RELATIONS EXPERLENCE 


: an She ee eee briefer. 


A. LIST aNy PROFESSIONAL, ACADEWIC OF wAQCHATY ASSOCIATIONS OM SOCIETIES im ΜῊ γοὺ ARE xoe OR WERE FORMERLY A 


MEWVALS. LEST ACADEMIC MONORS νοι ΒΑΛΕ & SEVVED. . ; 
enter, British Interrlanetsry Seciety, Londen. . 2 
gets member, Anerican Astronauitical Association, New Yorke . 


SECTION Xt ΧΙ ORGANTZATIOn WORK EXPERIENCE = Since Last COMPLETION OF A PERSONKEL QUALIFICATIONS QUEST OWnATTRE 


a 


Ve UHCLUSIVE DATES (From and Po) Ld. Geadess. sericea: DIVISON/ BRANCH OF ASSIGNWENT 


iN ‘Nov 1ch9 = Oct 1951 {7 = LL ere/Fs/3 = Desk intelligence officor 
| TANG. OF EWPLOVEES UNOER VOUR νεῖν ; ! 


-- ΥΨΨΕΝΝ @Isrrionm Tame 
| SUPERVEStON _ Soviet _sesk officer. : 


i 


G. OESCRIF TION OF DUTEES 


| Prepared, conjointly with Cts eperaticnal plans arainst. Soviet Far Eastern 
; tarrets. ‘ : ; 

Ϊ : ' 

4 


it. INCKUSIVE DATES (From and Tos) 


(Ost 1951 - Dee 1953 


rare NO. CF CMPLOYEES LOYEES UNDER vaue aIRtCT $- Sarees FISUTIOMW PITLE ᾿ 
; series Branch ceputy chief, thon Rranch chief 


ΤᾺ DESCRIPTION ΟΕ CUTIES 
: Suvervised and directed Si plans and rrofjects tarveted againat Soviet Far Hast, 


.“---».....ὕ....ς--.........Θ.θ..ὈΟὃὅὕ.ὄ 


δ. eRage [8. See jcee PVESEON/ URANCH OF ASSEGNMENT 


13. κα SSF/SR/53 doputy chief, thon chief 


1. INCLUSIVE DATES (Frome and To.) 3. SFTICE/OEVEISION/ ORANGE OF ASSIGNMENT 
rer/sa/cors/M - Chief 


Ἐπ 
i Jan 790}, = Dec 195) ἧς wot 
+ @. WOW OF EMPLOVEES UNDER VOuR C2SEC? OFFIC aL FSSLPION THTLE 

Chief of srecial defector [__|rrodect 


SUPERVESICN is 
τ τ πο το το Ἐξ ---- 


Uo 
Η 
» 
ἘΡ 
” 
ne 


RIP TION 


Sect eee eee ee oy 
INCLUSIVE DATES (Frame ὁπ 70.) a bas ἐν STEICE/OIVISTUNZARANCH OF ASSEGNMINT 


Ν Ι ' 
ἐξϑὺ 1955 = Mar 1956 to Wy | opr/se -/sr[ | = Chiat 
“. ; 


Ἶ 
! 
4 
; 
ἢ 
i 
{ 


NO. OF EMPLOYEES UNDER YOUR DIRECT 5. ξγειζιλὶ Fost rion THTLE 


SUPERWEStOn [- 1 Chief at dase 


‘ects based τς ὃ  ἐαγροῦοά 


ἔᾳ. 
| Direct and supervise fPeld plens snd ree; 
i acainst Soviet Far Eastern tarsetse 


ic INCLUSIVE DATES (Froa- and ἴθ.) 1g. GRADE! 3. ΠῚ ASSIGNMENT τ 
Yar 1956 = Jun 195 __ fw ΚΕ Soviet Hranch Deputy Chief 


QEFICL AL FOSETION TETLE 


τᾷ. NO, OF EWPLOYEES UNDER YOUR Srigecr 3s 
SUPERVISION ee eS ἐς Terats chief of branch 
Se eee ΕΣ. a cE St PAE σε ρα ΘΞΉΟΣ ene mee: 


t 

i 

[6- DESCRIPTION OF DUTIES ᾿ τ 
᾿ Assist Rranch Chief in cevelocrent and senacement of alif__ ase 
j (aa | 


Ϊ fe: recy Sayiet Emhasse 
ererations against USS? and Soviet Smbassyy (Usd met εὲσοών pause Τῇ δα ρθολεῦν: 
SER £T 
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*PaoorTiOwAL COMMENT AND/OR CONTINUA 


MUMBLR® OF CHELOREN {iactud 


URDER 20 YEARS OF AGE, 


SUPPORTING. 


DATE COMPLETED 


ν᾿ 


Aucust 1986 


........ ......-ὄ-.-------ς-.-ς------ 
ang δὔφρεοδι ’ θεΦ ν 
and οδνριφ childron) eed ARE UNMARATED, ἢ 
Ἀν Ὁ ARG ROT SELF 


SECRET . τς he 


(Phen Filled In) 
CHILORER AND OTHER DEPERCERTS ar eh 


MUMBES OF HIER HAP ER 


BMO DEPEND ON VOU F 
THETA SUPPORT, OF, 
Of AGE sno AML. SO2. 


ΡΥ ΨΥ a τ στα 


Sr ca τισι κατα τ τόδε 


τον OF PRECEDING PTEMS 


pacentie, efeppaerents,. ereter, ε 
ἐπ δῖ stash 508 OF 
CHILORES GER δ᾽ νέλϑ9 


5 
3 rn 5 -.--.---- τον 
: ὅν SECRET © 
: i : 6 . 
ot = ~~ 


ats (ancfuding apouce, 
ete.) 


See ey rem pete στ. 


RY Pees ee is a0 pom eye στὸν 


-POam WO, 
a _ APR 3849 a8) 


Tnstructions: 


ἊΝ chapels ἢ 
2. ype, SARE er meen ἣν 


erie __— wut orman xan wave του σον. ONE 


/ τοῦ τ ae -- 


. DATE OF pam 20 JAN ΜῈ tor ace OF BIRTH BACT Moe, Μὰ, . USA... 


τὰ 8. 
eS ᾿ 
RB 

rey. < 


Aten 08 08 RNR ORAL EI eG sc BAAR EP ePID ERIS EIT τς scar 


i .-Θ.--. 


1, Anaaer all questions as if queation dessa’ not apply write “nat a : 
able.” Write “‘unknown” only if you do not know the answer and. cones. : 
the answer {rom personal records. Use the blank at the end of this form 
for extra details on any question or questions for w you do not ‘have sufi 


L Aaa 


memes ANN gn ΤΉΝ, ΤῊΝ 


“«ἀ, 


4. 


she 


ne SNe 


δον ἂν 
an 


᾿ Ω 


rar cron —Sh-— me mee YES oy warm sake 
Nor. pL ecaeaatinn. ye 
BY νὰ ἘΠῚ σε ΡΣ ae 
at cay ἘΠ : 
HAVE YOU HAD A PREVIOUS NATIONALITY? 


HSLD BETWEEN WHAT DATES? 
N or 


GIVE PARTICULARS 


TOT ERED ES BRS ane Ee ERY 


eel Nene 

, Η 
; 

ᾧ ξὸ ὧν ΝΕ money cles eee tect 

et ee me αι nngees eggs ee ee ΣῈ — - as 

. 2 : ᾿ ξ. - 

som iS ᾧ φλν νϑῶν we ae ae TN ke ne me pee oe er es ΟΞ ΣΧ = ἢ ne ten ὦ 

eng : YeQ eyed pay ae 


eee “BEC. 2. PHYSICAL DESCRIPTION cc a 

ots ἘΝ YES Be W ee 
Ἂν pon SLENDER ormn σιστεισσικεινο resruns MOVE ο. 

i ἐ ᾿ς ΒΒΟ; 3. MARITAL STATUS 

᾿ | ‘a ors YES - minrmp - __ prwoncen WIDOWED ὦ 

4 STATE DATR, PLACR, AND REASON FOR SEPARATION, DIVORCE OR ANHULDEV?. ____. 


; (IF YOU HAVE BEEN MARRIED MORE THAN ONCE — πο ΟΣ ea 
Β. WIPE OR HUSBAND MENTS ΜΈΝΤΒ- ΒΕ ΑἸ ΒΕΡΑΒΑ ΤΕ ΒΗΞΕΤ ΚΘ Re dees sharia 
ἔ Sign DATA REQUIRED BELOW FOR ALL PEEVIOUY manaiaons) 


NAMB OF SPOUSE PP ζ 


ia a eae late 


BA (OR HER) ADDRESS BEFORE MARRIAGE 


SG Ko. Gay Sate Connery 


LIVING OR DECBRASED RATE OF NSCHASE 


PRESENT, OR LAST, ADDRESS 


᾿ 85, & Ko. a ae Rata : } 
DATE OF BURTH ____- PLACE OF BIRTH - .- τ ὕ -ὦαϑ.:ὦ....ἥὦ..ὕ0.... 
; Se 
Ip BORN OUTSIDE US, INDICATE DATE AND FLACE OF ENTRY. eae 4 
ap ον use Ὄ 
CYTIZENSHIP WHEN AOQUIRED? Pt Soa sr 3 


OCCUPATION .... ~ LAS? EMPLOTER 


ort ee me ae AAs RET TRUEST NEE CEES 2S TT BT A 


EMPLOYER'S OR BUSINESS aDDEESs ge ee hae 
: St. ἃ 55. ον Φερῦν - ἜΣ 


τὸ BRANCH OF SERVTCH 


j 
᾿ 
COUNTRY _ DETAILS OF OTGER GGVT, SERVIER, US. OF POREIGH i 


tee etose 


a tanga eee eas 5 SISAL CT URE heeds ese. 59. πέρας ct ed τῶν 9 
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SEC. . 4. CHILDREN OR DEPENDENTS. (include partial ἀορεηδοῦθ) 


ὌΝ 4 nue NOT APPLICABLE _ mmartonsunr AoB 
CrrizexsHiP ADDRESS __ 
; ΓΕ Gag Bia’ " δουοῖῷ 
8. Nano RELATIONSHIP - £08 ....ὕϑὕς 


tava on paceasep LIVING pars ον pecsass 


| PRESENT, OR, LAST, ADDRESS ἘΞ $5, BATHOPE=16- PD USA 


St ὦ Ba 


DATE ov amin δὶ. HOV 1893 πλοῦ op mega HARM 


ἵν poms ovrame va. oeproata nara ano Pisce ον mwray — διῶ 


crrmnenre δῇ wien acquineb? BiQTH waane 
~ ἢ OCCUPATION Auto DALE? λον EMPLOYER Gast END AVID ὡς BALTINOSe 
f . ἘΜΥΏΟΥΖΕΒ OR OWN BUSINESS ADDRESS 505, PPh AS KL (Αγ, BALTIMORE Hn ὑά. 
; . MILITARY SERVICE FROM δ ΕἸ τὸ 149 prancy or sxavios AMY AVIATI αἱ 


COUNTRY oA, αὐ BOLTAIN DETAILS OF OTHER GOV'T SERVICR, US. OR FORXION, 


δὲς. 


OO eee nee 


τ " pumpemes 7" Se 
; dk LIVING OR LEDER σῖτα OF DECEASE 5 γε Miffcause “CANCER 
“πον AN, BALTIRGRE, HD 6A 


Be. ὦ No. 


DATE OF BIRTH Ave. 1990 mace ¢ OF BIRTH ROMANS, DEAME FRANCE 
CVCIZENSHIP VOW νπεν ACQUTRED? 1921 (2) WHERE? BALTO. HD, psa : 


17 BROWN OUTSIDE US. INDICATE DATE!AND PLACE OF ENTRY y NOV. 1919 - = Nie) YORK ᾿ 
ae τ | Se ly 


a 
é 


. rs 5 
ted vee Cnet πονεῖν τ MO ated aely τος Καὶ 


πα ene weccsc eo - ως ᾿ es Pe Ε 
1 ᾿ 
e ‘ ‘ 
OCCUPATION MLSIMERY α LAST EMPLOYER emsoelve wud HILLY coe 
ἘΣ BUYER ᾿ 
EMPLOYER'S OR OWN BUSINESS ADDRESS NOW, δἰ, ! 
ot. & Bo. city ὃ Country 
MILITARY SERVICE FROM - ON τὸ BRANCH OF SERVICE ———______— | 


_ DETAILS OF OTHER GOVT EERVICE, US. OR FOREN. , 


Crags! 
PRESENT ADDRESS ca 
ὦ Na. city Stave Country Citinenahp 


5. FULL NAME —_—____————— AO : 
se Laat 


PRESENT ADDRSSS —___.__--__- i -ςς-.-.-- τ 


SEC. 8 FATHER-IN-LAW : - 


FULL NAME ᾿ PPLICH:E ον ρους 
First Midde Last 
LIVING OR DECEASED 


DATE OF DECEASE .... -- ΟΑΌΒΒ Sat ene ame eo 


PRESENT, OR LAST, ADDRESS | er ae .--.....»ὕ...-..--.--. 
Ὅς, & No Comry 


DATE OF BIRTH PLACE OF BIRTH ne 


IF BORN OUTSIDE U.S. INDICATE DATS AND PLACE OF ENTRY που οτος σὸς ὧς τ σι τι 


CITIZENSHIP WHEN ACQUIRED? _. WHERE? : 
᾿ City Btate 
OCCUPATION ———_____— LAST. EMPLOYER —__—————-——-=—$— : 
ἢ 
? Σ 
λ ᾿ ᾿ 
τ 
᾿ =a 
= κα canted wget Saat τὶ πε Rew Pg Bt BOD LO a ET creak: gard, Heats” as δὲ 
= aa a aan tl — = EA ae a -Ξι τ 


' 
{ 


ce cee ree A A 


. : 
4 i 
χρᾷ 


gic. 9. MOTHER-IN-LAW 


Ι 


DATE CF DECEASE CAUSE ----ς--ς-ὦὦὦὦ - 


LIVING OR DECEASED ——_-- 


occ ae ο»ϑὔϑ0ῳ0ῳὉ0ὺ.--.-..-Ἐς-. 
uty «State Coney 


PRESENT, OR LAST, ADDRESS “ποι 
. & Bo 


_ PLACE OF BIRTH Ee ὦ 


DATE OF BIRTH 
ΠΡ BORN oursme U.8. INDICATE DATS AND PLACE OF ENTRY eo 


- ς : | renee TT I 
CITIZENSHIP -.. ΄-.--ςς. WHEN ACRUNEVE _. WHER “Salas Gren 


OCCUPATION ....ς.--. 


¥ OR ADOPTION, WHO EITHER LIVE π ABROAD OR 


SEC. 10. RELATIVES BY Υ BLOOD, “MARRIAG 
WHO ΤΣ UNITED STATES: ere ΕΣ 
+H 
ἡ 
. Nave ENE βδιληίδι 6ΞΕΡΤ ΚΑ ΓΕ. ΩΝ 4 
‘ : , 4 
_.+ ΟΥΤΙΖΒΝΕΣΕΡ CC) Caves, we 
tare ἄν Ro, feted 3 
Bay SE αι, é κάμαν Ὡς... -- Ξ TIONSHIP! ὦ 
τε ον 2 eran te, 2 } i 
οἰ errieeneaie FL. ADDRESS BETIS EvEVA TORS, BYENE 1RES ΠΏ ΖΕ 
3. NAM _ secre nant δα tee, RELATIONSHIP ... AGE 
: ᾿ς ΟΥΏΖΕΝΒΙΡ.... ADDRESS - ἔσο τος ΤΟΣ ΟΣ ἐσ ΣΤ ΞΟ, 
Bt. ἃ Ne. cup atste Counte? 


1 EE τς TEST 


SEC. ti RELAT TIVES BY BLOOD OR MARRIAGE 
THE ey So OFA FORKION GOVERN EY 


ONSHIP COMEIN see “SO... 


Saver 
1. NAME be. Ν 
CITIZENSHIP USA ___ apuress ΝΩ.Β., NORFOLK, wR ΑΙΝΙΑ ςς. 
’ ᾿ ω ἢ ἢ as No. 7 
TYPE AND LOCATION OF SERVICE UF KNOWN) 
τ CT Se ee ae _ RELATIONSHIP Set as ROR ete 
. : i] 
CITIZENSHIP ........ ‘ADDRESS raha tie mses asters hed oe ge et 
; : mm. ἃ tio. cy τες 


TYPE AND LOCATION oF @ERVICK ΠΡ KNOWN) ΠΝ A ke Saat ed πρα πα 
Η : : 


3. NANE - soa le, ah aoe eames ee RELATIONSHIP —._---_. AGE 
os 

CIYIZENSHIP —--—-— - ADDRESS og ea ΟΣΥῸΝ © σα ΕΣ 

: 8t ἃ Ko. ony | θα 


TYPE AND LOCATION OF SE VICE .IF KNOWN) -.- 


$ 


- το μων rete a ame ee eee ae aes κείμεναι eee 


IN THE MILITARY OR CIVIL SERVICE OF x ° 


ss τος tae 


4, 


eR ΡΝ Melee Le clea lee San nahh alti rtloediaheneyeittotnan aerhinine ely 


+ τ ts 


ta ane Tinea Finan nea EN a ete 3+ 


kee ten mele κῶς nee Khe eee ee : 
Ἔ Ἂν ον OVS F 
᾿ ᾿ τὰ καὶ φῶς κὰν ete ὦ 


κινο σαν ORE eke τ 


BRR Ty here eet tle aoe σπῶϊπι. dine, cmt 


74-90000 ta δ, ἈπΠΡ de ἢ 
. i 


“Pec APRS ME Se ga ete ke ene Ft an νι teat πύλες er ete sey om | 


a a Ser ey 


ES fees "pe dea BALTIMORE, 1d, A Ὶ 
et ἐν oa eS scroon Hz ΟΝ ΔΉ. SCH apo Ῥι IKES VILLE, Md, A 
ον ᾿ “7. DATES ATTENDED M50-34- 3) ὁ GRADUATE? _ YES 

wan scroot LOW A ἤν, How ΑΗ. ADDRESS MeNTeEAL G)ve, CANADA 
DATSS ATTENDED —a1- M4O GRADUATE? VES πος ) 
couumor ὃ O€O Le tudes COLL, appress HONTREAL, Gye CANADA 
"ATONE 


"| pares ΑΥ̓ΤΈΣΡΕΡ πο peoree " 


τς τ Ἢ ee eee ae 


ine 


- SEC. 13. MILITARY, NAVAL OR OTHER GOV'T SERVICE — U.S. OR FOREIGN ᾿ A 


__V2A ApMy Wet FEB Ὁ δὲ τ 


racy too of Servivg 


athe ec 20 941700 HONG ORARLE 


aan Station 


nemarsxs: οὐδ, HI ILE ENLISTED, 5 ERY AL ὕς as 


-.--....---.-...... 


MELQUTIVE SARVICE BOARD NUMBER .3-ῷ. appasss HAR TFOR' ΜΗ 


aan oe" te RANE CFVR aBAgON 


REC. 14. CHRONOLOGICAL HISTORY OF EMPLOYMENT FOR PAST 15 YEARS. ACCOUNT 
FOR ALL PERIODS. INCLUDE CASUAL EMPLOYMENT. INCLUDS ALSO PERIODS 
OF UNEMPLOYMENT. GIVE ADDRESSES AND STATE WHAT YOU ae DURING 
PERIONS OF UNEMPLOYNENT. LIST LAST POSITION FIRST. 


; "FROM AVG US το. ao SEP__US . 
᾿ EMVLOYING FTRA OR AGENCY __depr_/ are eRe oe 
. apprass & © D- GHG-FEC EEC Apo SUC PusTr Poste se SAN FRAN C0 us 


δὲ. ἃ Ro Cain wy 


ΚΙΝῸ or sustvess ΕἾΝ} ς SENS OLSHIP. ser or ores Rupr. ὁδί dala 
Ce rm cr soa LIANSCN CPRICES: -. - genes 295] yee HERTS 
YOUR DUTIES Iam cuncnce Aweitys τ" εἴτε ὧς CRDINGTOR 9. ΠΥΡῚ 
REASONS FOR LEAVING Len y fo A Fee seta’ Janey 
FR CH. AMY. 
γον ὦ ἢ ree ἐν. το. 5 Αὐά Sey ἐς ἢ 


. EMPLOYING FIRM OR aGENCY sata DE 
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| ADDRESS COD: ἀμ: Fee APE O gqo_neorsegee shy ragucnca ta (ΚΑ΄. 


unas Ary __ KIND OF ‘ausinnss CIVIL CENSORS H4D_ NAME OF BUPERV aa Ue En ENT. rt Hegega~ 
poe TITLE OF soa DEP ah CHEE, Neue Aner IALARY $_25. [__ Per ΟΝ ΤΙ H ᾿ 
YOUR DITIES set chied of SIAC pA ΘΠ, ρίζες, ct ἐεαναςς 
᾿ easos 8 FOR LEAVING LENDERS eee AEST UAT --- CLUIMINATED — 
"FROM ΜΠ ae Nay 4b το. ns) ae 
"EMPLOWING FIRM OR AGENCY ___ a pr (Age 
wee +” nner EOD” GREER Are S09 - -Νεριθεῖερ τὴν FRANCISCD Soa 
( ae TARY) xa oF BUALNESS Chi ἱν CENSOR ΝΣ NAME UF SUPERVISOR Koz 187.) PAULDE fe 
| πο TVTLE OF ΣΩΒ ie Hix CENSoeSuIP: SuB-S2psatany s_ DL pen MONTH . 
vour ουτισα (pened. fda censoiship suavei lide «detachment 
reasons you Leavine RAK CFERLED ΤΌ HO IN 72 SY 
νὸν 12 HAR Gow τος fw 4 ee Gs a 
“EMPLOYING FIRM oR agency —_! ea ever e rears; EGTA . 
| ALDRESS ALHY LAN AVE AGE 5ς CHL. Τρέξειὴ OE. τ᾽ με ER κι : “4 
itu ytady] KIND OF BUSINESS CULL. AFEAIRS ἽΝά NAME OF surmise YUTAKA, ἘΝ κάτα. A 
. TITLE OF JOB - Kose Age Η ΕὈΙΓΟΡ. sacany a. Bing FER sgt hag 
ΠΕΡ ἐς isc Ary Nanwars, Peetas nee Cun ἤξραιος « 


REASONS FOR LEAVING Combtissionen, Toaster Το. JAPA . 
raom Ων Gil τὸ ia Bag AE δ 
_ EMPLOYING FIRM OR AGENBY__. TEATON C0,LT,). Yee Needee Meera a . ᾿ 
ADDRESS: Boted ATH tERINE ST, _ HONTREAL , ove E_CANADA } 
KIND OF BUSINESS DEPT._ST STORE _. wame or aurevisoh ΕΚ Τίς ἦι nen) Ἵ 
| TIVLE OF JCB Eaiceon uae 3..2D... per WEEK 
your puTize oC. A! CAMEL AS AND Poors _ SUPPLIES 
nes FOR LEAVING AAG Past ae Hes. NG B_ Aca EPTE) 


ig apn ΘΙ toe ge MAS LLEGE me eect ee etme ee 


* 5 : 3 ᾿ 4 a nS oh st att =. Ὁ» Η 
ΕΝ σον τς τ FT Tastee Sethekk Aa see irae να ἡ eh σαὶ τονμισκομαυοῖᾳ αὲ εσϑνιεονξειτθφοϑἤ 


ἑ 
hi 
ot 
οἷα 


2 ie. oe ἌΝ, ΕΣ : 
. ‘ t 
SEC. 18. HAVE you EVER BEEN DISCH ARGED oR ASKED TO RESIGN FROM ANY FOSITION? , 
HAVE YOU LEFT A POSITION UNDER ‘CIRCUMS’ TANCES WHICH YOU DESIRE το 
ες EXPLAIN? GIVE DETAILS: 


NOT! APPLICABLE aad ees 


SEC. 16. “Give FIVE CHARACTER REFERENCES —- IN THE U.S. —- WHO KNOW YOU INTI- 
MATELY --- ἐκ δον: eae AND BUSINESS ADDRESSES WHERE POSSIBLE.) 


% : ; ᾿ oak Btreet end Nu My Beata 
ni’ ae GARG ean BLLAre ads ape. Ales “pees bral Henrerey GAL: 
" σας wis. app. Ζἰ00. (οι να Paw Auto. Cb 


la “Tater 
Jy, Hoe ADD, τῇ ΠΝ Beever CALS 
ca Ὡς ano. 51]. ὦ ἢ Ritts ὃ ται... 


5 » ; ere te 

Vf Ha Hn CNEATHAN not app. ALG. PATOKE ἐρεμεήιεν, Mh: 
a a Ὁ LEE: CHURCH FEE REMICK, “Aba 

vy a = =. DA fais ano, CSL. Κατ Nets WAG ς i 


ae “τ pes, app. 105 24. KCYAL, ALEXAND Ru 


See tiene cae 


YIN THE UNITED STATES — 
Give residence and business ad- 


SEC. 17. NAMES OF FIVE PERSONS WHO KNOW YOU SOUIALL 
NOT REFERENCES. SUPERVISORS OR EMPLOYERS -τ ( 
dresses where possibie.) 


‘ 4 


Btrest sod Number - cus Grate 


Vou GEOR HE_EINNER . WASHINGTON, DEE. 
= Le nee δ avo. DERE EC. UEXAND νῆς- 


Se 133 ᾿ 
a BRT HORRL_ (Ε RANE.” BUS. app. BALTINGZE Ay. ΠΣ Abe cra es 2 ae 


Ι Za a ES ADD. .-..... "..-.--. ----ὄ----- Nbr, 


ae 5. He be - ADFORD_LCOLiNs ἀράς ἈΠ ΡΣ ΠΣ WisHiNeToN ὃς. 


ane πετητττ 


ΓΝ 


nn at et LT 
πα αν es re sere, ener 


-----Ξ oe eee 


[4 find Puce ΝῚ UDIRERL CRE sap NOVE _ ρους Hea te, 
ie τ - τοῦ “KES. ADD. pit TAR RODA uiHakireke, (ΟΜ 
8. ii. x ANTHCNY SA. \ BUS. ADD. eee PAE Stet, cae So 
: App. aca & 24th. BALUIAGRE, ΞΕ. . 


cae RES. 


δ ἃ A es A “a ETS 
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SEC. 18. GIVE THREE NEIGHBORS at YOUR.LAST NORMAL’ RESIDENCE IN THE 8... (Gira ᾿ 


TEESE tenn 
Ng ἔπος ὁ. ΜΟΥ Dove ADD. a. Fok to. ky OMA. | 


τὰν pete tee 


. Fesidence and business addresses where possible.) 


f 
Street aod Humber cig Otate | 


: ME HG CF ERAN FLANK DUCA apn, HAVEL ER 5" pys, Hag: CRD, CONN. 1. 


cme RES. ADD. Db ἐπί ἔγ _ We Has KD, ~QNA: 


‘i Pere ones. ve ee a 
"2 


t 
' 
“Sse -- ΣΝ ADD.” = aril MRS ee eed 


. SEC. 19. FINANCTAL BACKGROUND 
A. ARG YOU EX ΤΙΝΙ, DEPENDENT ON Your satary?. YES ope NOT, STATY BOUNCES 
OF OTHER INCOME ὃ pane hone αν, πόσιος, nt ae 
RB. NAMEN AND ΑΠΌ ΡΘΕ OF BANKS WITH WHICH You A ACCOUNTS 
NATIONAL ΡΥ ΠΝ ΤΌΝ. BLANCA. A BAL Ay ae ες 
C. HAVE YOU EVER BEEN IN’ ΟΝ PETITIONED FoR, RANE ΘΠ ΤΟΥ anne i | Peat ee 
OW? PASTICULAS, INCLUDING COURT: OS | 
Pn ee Tek aaa ; 
D. QIVE Tune CREDIT REFERENCES — IN THE US, 
owame LCE'S ING --- cos ADR his 243. yD EASTEAN AV, RAL OLE; nh, i: 
2. ΝΑΜΕ HONT@) HEY. Wager ADDRIES Zia: ΠΕ i LAK. Anh hy ¢ ALS = 
3. NAME pt ae ao — ADDRESS ᾿ΞΕΈΚΩΝ ae sehen : 
i a8. δὲ Na, Cy Beate | oe 
Yeager ν᾽ 
SEC. 20. RESIDENCES FOR THE PAST YEARS Ι : 
, FROM 1433 ro 1934 iyo, PeessTal se DAtTino Re Mb - USA 2; 
FROM 43 το ΓΝ σοι HARVARD ἂν-. ἐς Μοντρεθι -0 Ἐ- οΑνήδη, i 
rrom (939 ro 741. bi) _fOUN TAIN ὅτι πασρελι- EVE CAN Ang | | 
σον 114% τὸ HY ue -LLLEY B)- HARTFORD τέ USA 
~ prom [447 ro 44 : δῖ ITALY SCevics ξ Ss 
now ΕΠ 10 DERSENT £906 81 PAUL Ju 87: BAL LTIMCRE, HD, ὡς, een 
PROM 2592 oe | Og a ee ad ΝΝ 
FROM ene TOL delet nee Ly ot γος Ψ zh a! 
seen Semmes etree c ΒΟ Sots SES STS TE CEES Eee op 
BEC. 21. RESIOENCE OR TRAVEL OUTSIDE OF THE UNITED STATES 


a rroMYYN NL τὸ SEP 7.7. a PAKS --------- FANE Ὁ ον 
rio Ho JUL a RRR" Feud Shin As 
Ὁ PROM SEP #37 TO Prive Κῶν ROME tins” Jct [3 


ἠὲ 


Β 
7 eo END ὼς ἢ 
4 τόθ δυ πὶ enh SP ES ret Soar at Ls bas bce 
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: 

ἈΝ τ 2° ΠΣ ἌΣ ae 
a prom OCT MUM τὸ JAY ΜῈ: voRrigeN EUROPE ὠὰ SERVICE 
ps "po SEP_H&b. τὸ (τ Νὰ ΞΕ: 


τ ΨΟΜ ...- το. 


' Β. LAST US PASSPORT — cr 
᾿ ee 
HOW MANY OTHER U.S. PASSPORTS HAVE YOU RAD? _NONE ΝΝΝ GIVE AFFROXIMATE : 


pee e eAL  EA LT, SR 


. DATES: - 


PASSPORTS OF OTTER NATIONS: ~.—-———- 


UBS, SOCIETIES. AND OTHER ORGANIZATIONS 

LIST NAMES AND ADDRESSES OF ALL CLUBS, SOCIETIES, PROFESSIONAL BOCTETIES, 
Pe . |. EMPLOYSE GROUPS, ORQANiZATIONS OF ANY KIND UNCLUDE MEMBERSHIP IN, OR! SUP- 
PORT OF, ANY ORG ANIZATION. HAVING HEADQUARTERS OR PRANCH IN A FORKION COUR: 


os ae SEC. 22. CL 


NOED: 


“TRY agen me 
CAN OM sca we (ΡῈ). 


1 A fs ae UNE TALE Ae ὕὕὕὅ τὰ 
hasan eas “νὸν ares A ade. re ᾿ 


ἜΣ DATES OF MEMBEROUIP: 
ες (a, RESERVE ee ie ΝΡ ΑΒΕ 
. ΠῸ DATES OF MEMBERSHIP: Joke Weg τ΄ μέρες. 


ἐ 
i 
! 
Ὲ 
Ι 
3. 
1 : 
\ ‘ ἢ : 
- ΤῊ 
5 7 
oo A thin ane Soba Rate BB Herel + 
Ἄς ζιδομανυβεδ, ata on ae te ne: i 
ἐν A nee nA ek 3 pc Ἀν ἀρ a 
Η ν te AEN Ae SST cette Fae 5 τ 
er ii ane asa? 
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- SEC. 28. 


woes 


3 Pecan ad RP se erie te RRR ΚΑ A ate hace nate Ries BS. : 23 Fp 
rst. ισθνακοῖν ΨΩ let ee SIE Rey SEs er SEEN 


— 


“GENERAL QUALIFICATIONS 


A. 


FOREIGN LANQUAGES | {STATE DEGREE OR PROFICIENCY ΑΒ ἜΠΙΟΝ" ὝΛΙΑ" ΠΡῚΝ 
“FLUENT” 


ea ELUENT reap FAIL wre FAIR... 
ELVEN reap ELVENT warre ELUENT _ 


LANOVAGE L_ gPRAK eens READ = WRITE «.. 
Ι : 

LIST ALL SPORTS AND ἩΘΕΒΊΞΒ σπασε INTEREST YOU: INDICATE DEGREE OF PROFT- 

CIENOY IN EACH: 


| SUIMMING, SUNG HCtCMANaHip FocTBALL ~ gyop. Bite: 
BQDHINTON- FAIR, 


ROSEAAU ICE HOCKEY LACROSOE VOLLEVYEAL I, F 
PHOTOARAPHIC PROCESSES - STRONG AMATEVR, INTEREST. 


HAVE ‘YOU ANY QUALIFICATIONS, AS A RESULT OF TRAINING OR ZTXPERUINCE, WHICH 


᾿ MIGHT FIT YOU FOR A PARTICULAR POSITION? 


Have AN ABNITY Τὸ were, ETHER EEPORTOLIAL oe 


ΒΕ. τορος SOE PETS RING τς a 


. LIST BELOW THE NAMES OF QOVERNMENT DEPARTMENTS, AQENCIES Of OFFICES 10 
WHICH YOU HAVE APPLIED FOR EMPLOYMENT SINCE 193: —_ 


NONE OTHER THAN pEPr OF ALY FoR an 


CoMAIs$ION _AS OFFICER. ἐχοτα. τοῦτα. 


TO YOUR KNOWLEDQE, ANY OF THE ABOVE HAS CONDUCTED AN INVESTIOATION OF 
You. INDICATE BELOW THE NAME OF TiiaAT ἌΘΕΝΟΣ; AND THE APPROXIMATE DATE OF 


THER INVESTIGATION: 
MILITARY INTELLIGENCE Div _WAR_Dey rt, τ FB) 


CoMpucten  LOvAutyY chtse SOMETIME Berwecl 


πα ee ee 


Ange theenad, We Gan hiay 


* oN ταὶ Ets 
oe 


tte or 


ect Teeter it peat fy oe 


ta ee oN 


SEC. 24. MISCELLANEOUS ee 
A. DO YOU ADVOCATE OF HAVE YOU EVER ‘ADVOCATED, OR ARE you NOW OR HAVE YOU | 
PVER BEEN A MEMBER OR, OR HAVE YOU SUPPORTED ANY POLITICAL PARTY OR ORGANI- 
ZATION WHICH ADVOCATES THE OVERTHROW OF OUR CONSTITUTIONAL FORM OF GOY-. 


τ ERNMENT IN THE UNITED STATES? NO - 


ee τ. 


iv “yz8", EXPLAIN: ——-—————— 


ζ΄ -ο.ο»ὔὔᾧᾧ-ὄ. 


— 


DO YOU USE, OR HAVE YOU USED, INTOXICANTS? Pa (5 ees 


OCCASICNOL WINES AND LIQVER 


“pxrent? io! 


_. If 80, TO WHAT 


ed 


©. HAVE YOU EVER BEEN ARRESTED, INDICTED OR CONVICTED FOR ANY VIOLATION OF 
LAW OTHER THAN A MINOR TRAFFIC VIOLATION? IF SO, ATATR NAME OF, ohm 
OITY, STATE, COUNTRY, NATURE OF OFFENSE AND DISPOSITION OF CASE: — 


..........-.............ὕ.....- Ὁ 5... 


ad 


...............β....ὕ.. ....ῦ0Ὁ0Ὸυὕὕ0.ὕὲ----- 


.---.-- 
i 


— 


D. HAVE YOU EVER BEEN COURT-MARTIALED WHILE A MEMBER OF THE ARMED FORCES? 
If ANSWER 13 “YES,” GIVE DETAILS BELOW: 


(eee ae 


SEC. 35. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY: 


NAME ee = δ τα RELATIONSHIP FATHER 
ST_BAUTimore MD USA 


ADIPRESS 


exe RR πο οὐδὸ 


| OF ALL STATEMENTS MADE HERE- 


SEC. 28. YOU ARE INFORMZD THAT THE CO 
IN WILL BE INVESTIGATED. 2 
ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR LLIPR NOT MENTIONED ABOVE WHICH 
MAY BE RISCOVERED IN SUBSEQUENT INVESTIGATION, WHETHER YOU WEAR DIRECTLY 
INVOLVED OR NOT, WHICH LALOHT REQUIRE EXPLANATION? LF 8, DESCRDRS. IF NOT, AN- 
SWER “HO.” ‘ ᾿ i 


ve 


ἴδω, αριωνονο ρον BPR ΡΨ 


δῶρ κι EY : 


sit gica.: 
14-00000 ᾿ 


SEC. 27. I CERTIFY THAT TRE FOREGOING ANSWERS ARE TRUT AND CORRECT To THR 
BEST OF My KNOWLEDGE AND BELIEF, 


OR OMISSION AS TO καὶ MATERIAL FACT 


OR REJECTION OF 


‘MEDIATE DISMISSAL 


G 
_ ὉΣ 7 ¥ TE. SIGN YOUR NAME AT 752 END OF THE ADDED 
: i MATERIAL. IP ADDITIONAL SPACE 15 REQUIRED USE EXTRA PAGES THE SAME SIZE AS 


SINCE 1 ENTELED THE ALHY Dikeerty FROM 
COLL Ea. ngs 


i SE Mie Keven: “Bayan “ἠΠ ΤΑΝ ‘EN -CREDIT, 


THEREFORE, 1 HAVE (τεῦ THeEE CONCERNS 


AAT Wve Neve Reed OA Fue TIME _ervtuAN J0B, 


twat mie HAVE TRANSACTED KERMA 

i BUSINES. 7 - Ε : 
: | , 4 
i  fde~ t Ac@ure SUFFICIENT CREDITS Féoy THE 5 


sc AT THe y MiCHIGAN - - 


, ECEIVE 3. BA. DEGREE, δὶ ABSENTA, 
WHILE STILL EN ACTIVE SERVICE. ee a 
᾿ FLOM SEP) ἦῷ τὸ ὑεξὸ ἵφε σΟΗ- Ὁ 


! PLETED «ONE = SEMESTER AT TRINITY CoLLEsé, 
HARTFORD , CONN. 


: δι ; 
᾿ Ἷ ᾿ 
H ; | F 
: Η 
t ϑ { 
t “ 
11 " i 
υ 5 
ἐν τ 
ἐτὴ 
--- ΟΝ τον BED th φωρμκκαικικαϊδοιοκι" 

κ᾿ ΚΑ ὡς τ fey cosa ei. ΟΝ 


«" 


| 


Xfes Information pertained δέ. 
| /s° Supplemenial. | 


" 
4 


| PERSONAL HISTORY STATEMENT 
Instructions: 1. Answer all questioris completely ‘If. question does not apply write “not applic- 
: es able.” ‘Write “unknown” only If you.do not know the answer and cannot o ὶ 
the’answer from personal records. Use the blank pages at the end of this form 
for extra details on any question or questions for which you do not have suffi- 


cient room. ᾿ ; 
2. Type, pia or write carefully; Blegible-or incomplete forms will not receive con- 
on ; : oe 


 sidera 


HAVE τοῦ READ AND DO YOU UNDERSTAND THE INSTRUCTIONS? = τ; 
: . ἡ - - ; : es or Ὁ 


SEC. 1. PERSONAL BACKGROUND : ᾿ 
: Telephone; .- .~ 
| Rises , : omee: VE- ἀ8|6:. 
A. FULL NAME Mr. ἐ, ee: banca 
ih bath A _Mrs-~ First, Middle : 
PRESENT ADDRESS —____- 
‘St. & No. city State Country 
PERMANENT ADDRESS 
Btate Country 


St. & No. City 


B. NICKNAME: WHAT OTHER NAMES HAVE YOU USED? 


UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE 


NAMES? 


HOW LONG? I? A LEGAL CHANGE, GIVE PARTICULARS _______ 


Where? By What ‘Authority 


C. DATE OF BIRTH _________. PLACE OF BIRTH 
Z City State Country 


D. PRESENT CITIZENSHIP 7 BY BIRTH? -ι-- . «ΒΥ MARRIAGE? 
: Country . 

BY NATURALIZATION CERTIFICATE .-. οἐ  Ι550Ὲ0..-.-.. ΒγΥ...:.:.---.-ς.- 

᾿ : Date Court 


AT aS oe kh 5 0 95. ee i ee 
᾿ ‘ . State ᾿ Country 


ἷν 


HAVE YOU HAD A PREVIOUS NATIONALITY? — .- . 
Yea or No Count.7 


TO ____. ANY OTHER NATIONALITY? —_—____ 
Country 


HELD BETWEEN WHAT DATES? 
GIVE PARTICULARS — 


HAVE YOU TAKEN STEPS TO CHANGE PRESENT CITIZENSHIP? 
i 


sonw nO. 
sep 1948 38-3 


᾿ ; a | 


: E. IF BORN OUTSIDE U.S. WHEN DID τοῦ FIRST ARRIVE IN THIS COUNTRY? : Sack 


PORT OF ENTRY? ~~ ON PASSPORT OF WHAT CouNTRY? ate ee 


LAST U.S. VISA 


Numter _ Tyre Place af sue 


Ν ΔΕ. sey HEIGHT 
BYES κλπ τ ------ COMPLEXION ___ scars ἀρεῖς, ὅς ον τα 


Βῦο. orHer: DISTINGUISHING FEATURES ἘΠΕ, : 
φεξεττ τς ee 


Ss 
“| MSEC. 3. MARITAL STATUS 


feet eet, 
- 


WIDOWED ------Ἕὦὦ- 


a, 
' A. SINGLE MARRIED ane See DIVORCED 


STATE DATE, PLACE, AND REASON SOR ALL SEPARATIONS, DIVORCES oR ANNULMENTS J 


ΡΝ 


---- 


᾿ . (IF YOU HAVE BEEN MARRIED MORE THAN ONCE — INCLUDE ANNUT,- 
B. WIFE OR HUSBAND MENTS — USE A SEPARATE SHEET FOR FORMER WIFE OR HUSBAND 
GIVING DATA RE REQY. RED BELOW FOR ALL PREVIOUS MARRIAGES.) 


ammeter 
4 


NAME OF SPOUSE = 


᾿ First ~~ πα. Maiden Last ᾿ ; 
|| Ὁ ΤΟ PLACE AND DATE OF MARRIAGE ALEXANDRA VA; ὧς JUN [444 


H6-+CR HER) ADDRESS BEFORE MARRIAGE Bore RY Αι ST. Δ ey D 
LIVING OR DECEASED LIVING DATE OF DECEASE 


| PRESENT, OR LAST, ADDRESS Lely De Ν et Χ ΜΗ 

' δὲ. ἃ Ne City Suate Couiing 
| pare oF privn! JU -28 PLACE OF Βιῆτη {7} “UNNEAPOLIS, MINA. 
| ‘ City Ἄξετος 
j 
εἰ 


CAUSE —— 


IF BORN OUTSIDE Us. INDICATE DATE AND PLACE OF ENTRY ee 


CITIZENSHIP υλ WS. WHEN ACQUIRED? gat ΡΟΝ WHERE? __- a 


‘aan OCCUPATION HOUSEWIFE PAST EMPLOYER oT ὁ ὁ 


EMPLOYER'S OR ΒΟΒΙΝῈΒΒ ADDRESS SF a a , «τ΄ 
. Ciy State County ς 


51. ἃ Na 


MOLITARY SERVICE FROM a tO ——________. BRANCH OF SERVICE π'ὋοὸΘΟἔΕὌἔὃοὍὄἜὁἍ 
Date Txt 


COUNTRY DETAILS OF OTHER GOV'T. SERVICE, U.S. OR FOREIGN 


14-00000 


Sorecen ee eam atte a A bn iss ae τ Sed eS Menges oan 


SEC. 7. BROTHERS AND SISTERS (including half., step-, and adopted brothers and sisters) 


. FULL NAME a $i Aor 
Firet Biddle 
. FULL NAME Sn ee AGE 
; : First - Middle Last 
ἃ PULL NAME AGE 
ie seme. 


4 


OCCUPATION. en. LAST EMPLOYER cate eg τὺ σὸς Ὁ oe - 
EMPLOYER'S OR OWN BUSINESS ADDRESS περ χε ERAS eS ; 
δι. ἃ No, City - State = | Country 


MILITAR ¢ SERVICE FROM TO BRANCH OF SERVICE ἘΞ ese eas 


COUNTRY -_ DETAILS OF OTHER Gov'T SERVICE, US. ΓΟ Fe FOREIGN, 


FULL NAME ( 
First. Middie Last Σ AGE 


’ PRESENT ADDRESS +0 ΙὄἙἜἅ.ὦὄ6ΝΟΝ Saat a 
Bt. ἃ No. City State Country Citisenship 


FULL NAME a3 +, dig ——~-,,,A08 
Firet 

PRESENT ADDRESS TR a a a ᾿ 
8ι. & No, City - 8tate Country | Cittrasship ᾿ 


PRESENT ADDRESS ee Ὁ - οὐδε Beet ee ES 
St. & No, City ae Btate Country ' Citinenahip 


clare Oe Bee No City Btate Country “Citizenship: 


PRESENT ADDRESS 


---ο-- eet 
8t. ἃ No, Clty State Country i Citieenship 


% SEC. 8. FATHER.IN. LAW 


Firat Middle Last 
LIVING OR DECEASED LIVING pare or DECEASE CAUSE 


PRESENT, OR LAST, ADDRESS |_ “erm aS ALEVAMDRIA vA ; 
DATE OF BIRTH Μ ὍΟ(Υ 92. phe op-aieen ὅτ PAUL, MINA 


mom 1 


FULL NAME [ | Pes . ᾿ Ν - ΚΕΝ 


Ir BORN OUTSIDE U.S. INDICATE DATE AND PLACE OF ENTRY 


᾿ , 
! ue νῷ ἐν να πος raat 
renee 
‘ τ: κθλαλρροτσντνι 
-:--.- - ς΄ 


CITIZENSHIP YS WHEN ACQUIRED? za 


_ occupation PUBLIC rast emprovern COUNC/L_OF SALE GOVTS., 


᾿ ADHINISTRATOR [131]. "K" ST, NW, 
᾿ : ' ΜΉΚΗ Dc. 


x BEC. 9. MOTHER: IN-LAW 


¥-SEC. 10. RE 
HO ARE NOT CITIZENS OF 


FULL NAME Ϊ οοὐεαεννν να. 
᾿ Fires Middle Last 
LIVING. OR DECEASED LIVING DATE OF DECEASE Gitse oo ae 
PRESENT, OR LAST, appreds 3.10 So ὃ ᾿ : 
St. & No. chy δὰ ἃ z 
] Ν 


DATE OF ‘BIRTH 13 APR Οἱ Optace OF BIRTH 


LF BORN OUTSIDE U.S. INDICATE DATE AND PLACE OF ENTRY See πὸ τ ree ey 


WHEN ACQUIRED? ee en WHERE? ee) 
City State Country 


CITIZENSHIP - 
OCCUPATION Hose Ww) EG vast eMpLoYER ...-.-..- 555 - 


RIAGE OR ADOPTION, WHO EITHER LIVE ABROAD OR 
THE UNITED STATES: 


1. NAME N ONE c ethics Nei RELATIONSHIP .....------- AGE ...-.ο-- 
RESS CONT ee 
ace Cup State Country . 


ΩΝ 


LATIVES BY BLOOD, MAR 


CITIZENSHIP —— 
Sk & No. 
3. NAME ____. .-_ ΒΕΙΑΤΙΟΝΒΗΙΡ.------ς------ς--- AGE 
CITIZENSHIP .--.........---. ADDRESS ee eee 
Bt. & No. 
GE 


RELATIONSHIP ----.-.---------- A 


8. NAME  -..-:.-- - 
ADDRESS en UES 
State Country 


St. & No. cus 


CITIZENSHIP 


dl 
OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF , 


XSEC. 11. 


RELATIVES BY BLOOD 
THE U.S. OR OF A FOREIGN GOVERNMENT. 


NONE , othey thou b Ἀώμς RELATIONSHIP ———___-——. AGE ——— 


1, NAME .......- 
CITIZENSHIP ADDRESS geet 
ὃς. & No. city Btate 
“"YPE AND LOCATION OF SERVICE dF KNOWN) -------........-ὕ-.--.-.--- 
3. NAME I ἘΞΙΑΤΙΟΝΒΗΙ͂Ρ...-.-.---.-ς----- AGE - 
ΟΥΤΙΖΕΝΒΗΙΡ.....-.ς-ς.--------- ADDRESS ne Ta 
δε. & No. cay A State 
| 


ATER AND LOCATION OF SERVICE uF KNOWN) ἘΝ 


a RELATIONSHIP ---.-... ... AGE 


_ ADDRESS —— 
81. & No cy 


3. NAME 
State τ; 


Seen .......ὅὃ ----- 
TYPE AND LOCATION OF SERVICE (IF KNOWN) -- I 


5 


ῃ 
Ι 


‘ 
t 


7 i 
ΠῚ ἘΝ 
: ἣ . . ‘ 
τ Ι 


MISCELLANECUS ae 
A. DO YOU ADVOCATE OF HAVE YOU EVER ADVOCATED; OR ARE YOU NOW OR HAVE YOU! 
EVER BEEN A-MEMBER ΟΝ. OR HAVE-YOU SUPPORTED ANY. POLITICAL PARTY OR ORGANI. 
ZATION WHICH ADVOCATE THE OVERTHROW OF OUR CONSTITUTIONAL FORM OF GOV. 


ERNMENT IN THE UNITED BTATES? 


OIF “YES", EXPLAIN: ___ ςπς------:-- ὁ ὁ ὁ ὁ ὁ ὁ . 


SEC 


'B. DO YOU USE, OR HAVE YoU USED, INTOXICANTS? Jee S0,,TO WHAT 


_ EXTENT? δ ῃᾳ0ᾳ0Ὄ eS i 


δ᾽ HAVE YOU EVER BEEN ARKFSTED, INDICTED OR CONVICTED FOR ANY VIOLATION OF 


LAW OTHER THAN A MINOR TRAFFIC VIOLATION? IF 80, STATE NAME OF couat, 


CITY, STATE, COUNTRY, NATURE OF OFFENSE AND DISPOSITION OF CASE: : “πος. 


HAVE YOU EVER BEEN COURT-MARTIALED WHILE A MEMBER OF THE ARMED! FORCES? 
IF ANSWER 15. “YES,” GIVE DETAILS BELOW: . ee 


ὶ 
-πππ.---οᾷΡν.οοἍ.Ψ.ὕ»ς....... 


στ -τ--πις-ππωι.͵ ͵ ͵ ͵ ͵ ͵  .. eng 


πῶ τὸ  - ο-ὀἌο-εειοοοοςς 
ie sores SS SEE 


EC. 25. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY: 


᾿ L παιατιοναιαρ. WIFE 


we 
wore LOI J) ROAD, ESSEY, μὰ 


SS arenes some 


; : ° 
SEC. 26. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE HERE- 


IN WILL BE INVESTIGATED. ; 


; ; Ἢ ᾿ i 
ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE ΝΟῪ MENTIONED ABOVE WHICK 
MAY BE DISCOVERED IN SUEGEQUENT INVESTIGATION, WHETHER YOU WERE DIRECTLY 
INVOLVED OR NOT, WHICH MIGHT REQUIRE EXPLANATION ? LF ΒΟ, DESCRIBE, IF NOT, AN- 


BWER “NO.” 


ashi 


14-00000 Ὁ 


ΐ δὰ Άϑβεο. 21. I CERTIFY. THAT ‘THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE 
BEST OF MY KNOWLEDGE AND BELIEF, AND I AGREE THAT ANY MISSTATEMENT 
OR OMISSION AS TO A MATERIAL FACT WILL CONSTITUTE SREENES FOR IM- 


; MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION. 


2 : : . UV Signature of Applicant 


i : ‘USE THE FOLLOWING PAGES FOR EXTRA DETAILS. NUMBER ACCORDING TO THE NUNBER 
; : OF THE QUESTION TO WHICH THEY RELATE. SIGN YOUR NAME AT THE END OF THE ADDED 

: MATERIAL. IF ADDITIONAL SPACE IS REQUIRED USE EXTRA PAGES THE SANE SIZE AS 
THESE AND SIGN EACH SUCH PAGE. ἢ 


: Ϊ 
; | : ἄ fi 
| » td oot dapuct Δ, IGE, i Adige are 

ἰ F ες 
' ἱ cha Ae Sa, ὡς daknsioais hit hive hides Teint 
1 i ! τς | ΟΝ ᾿ ἔ ὩΣ ᾿ : 2 

| fO Tae biketr WY fab διγυνυυ οὶ , ζεδηιυψοι 

. iu j 
; Ag ~ Ρ int heb “Ὰ Vv , ae ; ; : peg 

halite of Bettas ky, αὐ he 

ἽΝ ῃ te 1 | 
' / υ ᾿ 
: i a δ τ κὰ 4 aa He 
! i ARLE SUH § if 84, | 5 ΣΞ 700 

ἢ i if : 

Ϊ 

i 

ἐ 
' ! 
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MILITARY RECORD aNp REPORY OF ΘΕΡΑΝΑΥΙΩΝΜ 
ceAnricave o¢ acevice 


Lawton, was : 
“ἘΠΟΧῊΝ τος τ ee we weg τ ττττστσσον 


{πῆρ ὉΟὃὋὃῸὃὉ rer ie | TOR, wer 
Ala’s * Needed cateicall sacl τς 
re eg 289) 

| ΞΣ iS a SET cen mee re OL FUR ὉΒῈ ΜΝ 
i 


rill ΕἸ ΛΜΝ ΧΡ 


ΓΥΓΙΣΣΥΧΕΝΎΥΣΥΣΥΤΙ 
ΠΕΣ ΧΕΙ 


APRESS) κἔκροπεν!» orricoe guy  6Ὲ6ΟΌ“᾿ oe 
—onnaeeme ππποοοοο... π--ς--“-.----ὀ seen ceemagage 
ον ie he Le 


toner Ν 
m4 Weems φολμφονν »- See a some Pertas sepewneris Ease eo 
MR Hany INTE fogKee seavicg Ht σον 

iMeQUAat ScHOdL, FF SHELLING, trees, 


td 
tt Oem κε ὀολοπνρ hee Misesing 


sore ae mone pany σεν, ὑω OEE 
Feseres σον 
ΩΣ 


ἝΝ 
ΧΩ 


οἰ ζοτί ὡς 
caret, 
Ι 


SEC of Bie ea] ; : 5 


“a omy σ΄ Ζέ Witt! ΙΝ, bytes 
CERTIFICATE 46 SENVICcE 


‘thes ὦ “4 why thal 

; 2 “78 i eR 
ean C481 comme, 
ΠΥΡΊ ἐτειε αζχκέ section, ΓΥ ΓΙ 


ΚΖ. served tn welbbv~e ΣΦ ἡ, ρον 
tn lhe Slomy of lho Wut £. Vsles form 
a7 m6 a7 cer bg 


Gabe vi al avsaaiion CEnTre, FORT Lawton, Wasnematon 


onthe ἢ day off {0 “5938 


ΝΕ ΙΘΥΤΟ RecaeD AND, REPORT OF ocean 
9 MOwoRAGLE οιῆσναρος Gr 


ΟΝ 
Ve ae OF φῶς ἢ; 
=, 88 meee FOR eet et om 
a a Pa . 


Se ca ee TY Oe ee tcontean ΟΝ 
τα ως ἐς ΟΝ 


+ Seek Meas DS 


Bonorable DHisebarge 
Shes a fa wel rod 


eee nay < 


. ᾷ» om: f the ΝΕ tates 
εἰ “γῆν Thnorahig PS) freee the ΟΣ, 
Ore rce f he Muted Merls f Cn 56 τς. Ὁ 


ἐδ 72 “2 acarited a @ δ καρ tied S Menuet 
and ὥρα Arve te thes vanloy, 


Given al ΝΥ 
συ Seeds g4 


ee oo. ae a oo tae: 
ere en “PLICATION FOR FECERAL EMPLOY NT © 


INSTKECTIONS: In ofdes to brevent cei. te cunadderation of sour applic inetniwtame ca the adime icant reganting diencaties af thee App acetrac,, 
«Φ᾽ κι, φτιφω σε evrey question an thre fern ctearly and eneipleresy, Tf wee are appivieg oof an UNWRITTEN epamiaation, mel tine apace 
erie δ gettin PNK, Ta applying for a epeehe United Sree Ουν Seevire ἴο the hee aamed in the annoumement. Re sure to mad ts phe esane ote 
PRanins rem, reat the exemnation sane oe? careful nd festuw all δὴν order twas required by the anhounsements| Notify tse office with whack 
Gugecoma Tf you are appiscng for a WRITTUN eeamine': mn. fellaw the γιὰ, Ble this epwticanad efany cherve im yevis aditreen.. 

NAME UF LAAMINATION ΟΝ Raley UF ΠΡ ΤΑΝ ἀρριι Ὁ FOR _ 


DO NOT WRITE IN THIS BLOCK 


ἋΣ Orion) GF Ἐς; @taminatian announcement) p Fos Use of Cisll Service Comalisiea Only 


φ : ; g MATERIAL ΓΤ ΤΕΥ AGS Tae 
‘ge | ἢ ACE OF Gu ALOU MENT ArruitD ΤΟΥ͂ (Cily and Grate) | & DATE Uf Thad GPRRATION Ὁ SUBMITTED 
Ἶ z Ps - [ RAG AP POR tI RETURSED 
< bn Sep Do Oce dd sft NOTATAINS. > APP, Re vik 
& (Pusat tame) (Midale> aden, sf an) qhase> ; 
ξ i ee τανε: ες ce πρασαπτας αι Κ 
“CO SRE AND ROMER OF AD HUNGER 
᾿ o 
iene Jsickenbacker oad, Mors “st. jEARMED | ΜΚ τι ἃ 
τῶν CTY UF POST OFFIKE (racduding ρωθῖ οἱ sone) ANU STATE ὉΡΤΙΟΝ GRADE | mating ENCE [κότας 
ἢ τὸ αι δ ἔφ, σον τ᾿ nd 
& LEGAL Ge QING REAM ΟΥΥΜῚ }. Ae OF bac so ὄπ» i [es aie ital habe 
a | aryland ᾿ ἘΠ ΠΝ ΝΕ 
ξ i CATE OF BT (atonth, day, year) 10. [} mannico 
BI 
5 ii 
ΕΊ Ϊ “ 
i 


apietydend 


WITHOUT SHOES: 18} WEIGHT: | 


Patt AO. mews DA Spounon eae ΠΕ 
18. cha WAVE τῶν EVER BEEN EMPLOYED BY THE FetenaL GovranyEnct ἐς } veg [) μοὸ diel ΤΗΝ 
ἐξ ἢ’ AO CAF LAST GRADE AND NETE C8 LACT κεν tw cence 4s DATE | 
Lerand | TyHIy 79 Ὁ 
~ ES ὦν mest 13 The LOWEST ΕΝ, RANCE SALARY YOu wits accoeTe τι. ὃ Ξ0. [ον ener 1 vou WILL ACCEPT APSCINT MENT, IF OFFERED: 
PER ΤΡ + 3 
You will not Le considered far any positien with a lower entrance - IN WASHINGTON, Ὁ, Ὁ. £) ANYWHERE IM THE UNITED STATES 
salary. a) mercine ree cniees at 
Be CHILL UF τοῦ WILL ACCEPT SHCRT-TEAM APMANI MENT 12 OFFERED, FOR: § ONTOOE THE UNITED Sates F 
(ds 305 wonrns Clsroemonms ὁ ) 8 ΤῸ 12 MONTHS (0 iF Yeu wich ACCEPT APPOINTMENT IN CERTAIN LOCATIONS ONLY. GIVE ACCEPTARE 


NOTE, Arcoptencs or refusal of a temporary chort-teem appointment : 
will not effet yous oppo.tunity ta obtart a probational appamement. 4 


ΟἿ IF VCAS ARE WILLING TO TRAVEL, SPECIFY: 
Cj SIS TN INALLY Gc] τευ ΤΥ { CONSTANTLY 


τ ie important for you to furnish sil information requested — rsligious, civic, % 
wot detail to enable the Civil fervee Commusucn and the either with on ὦ 
ore οἵ egencies to give you full «τοῦτ in determining your in which you were engaged in such actinty, Mibtary 
Use & separate ἔς for earch peaition. Start with your bef in the spaces beiow in ite proper sequence, 

rv end work bace, explaining cleasly the prinnpal take which : = ‘i cs »» 

Laie Latmey each position, acrounting fr all periods of unemployment. (ay If yeu were evet eraplosed in Position under 8 name different. trom 
oma par teartz: BAD eae that shown in trem 5. of this appicution, @ive under “Deseniptran of: ros: 
apenence geeed more than 15. years aye which τὸ out pertinent to the work a” for tach position, the name a: 3 

᾿ ze spplying may be sumimurtiecd in ate of more of the Blocks. ‘wor . : ω seu, 


velfare, ce organizati activity which you Buve performed. 
heout compensation, showing the aumber of Sours per, week 


16. ΤὙΡΈΡΙΓΑ ΞΕ 


kar - a ie 5 ἢ 
Af year Cotes rhongcd mutenally while working for the same employer, use (δ) Hf you have never been employed or are now unemployed, maficate 
ὦ arparate Ὁ: κ describe euch position, “You may πεῖνα eny pertinent that fact wn the space provided below for “Presen® Pontion,”” ὡς 


1 PRESENT POSITION 


Me Pgs i cs ates ἈΝ μένος Se oe = ee pane crn ve eens δι pre ee nto er ΨΘΗΒΗΣΕΘΕΣΕΡΕΙΝ ΒΗΡΝΝΕΟΝΟΣ ΝΣ 
BATES CF ἘΨΡΟΩΟΥΩΕΝΥ (month, year) EAACE TITLE CF YOUR PREVENT POSTION CLASSIFICATION GRADE Gif | SALARY OW EARNINGS: 1 
° in Federal Seive) STARTING, 9 ΓΟΥ͂Ν 
PRESENT. 8 PER 


Lh a - ΤῸ PRESENT TIME 
PLACE CF AMALUTVENT (city and State) 


oer ne pe 2 at — 
NAME AND TITLE OF EDIATE [ΕΣ] 


ΝΙΝ -- Sie han ee pres s ceatinetedetipateten eeteneteatiemiemmntd lmamiedeameeennrine wae-ateee aed ene Ὡς ΣΕ ΣΙΣ τειπστσσσπσσπαςτσ---,;»": 2 - δὶ ees : 
RAME AND 25 UF EMPLOYER (fem, organization, of person; if Federal, | Kina OF ESS OR ORGANISATION (a. δος Wholesale erlk, inturance agency. 
Name cepertment, bureau of ostablishment, and division) manufacture of locks, etc.) ἃ : ; 


OEE Ee Te cre | — 
MHUa2cR ANS UND GF EMPLOYEES SUPERVISED HY YOU ‘ δ Γ ἜΚ ΟΥΝ J ἢ 
5 i 


CAS FPTION GF YOUR WORK - 


LENT. 


--BAR.OEPA? 


(CONTINUED ON NEXT PAGE) ἊΨ : ἀρτάφοιοτς 
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$8, CONTINUE a: 
\ CATES OF ERALOVAENT ἐπισπεῖν, peard PRACT Vike oF va POSITION Gis SPIE ATION GRADE | SALARY ὧδ LAER Bie att 
2 rir Κ 


. : Ufin Federal service)! syantins §  & 
PRO Nov, 1941 το. dul 2022. €slesvs ne Gat ἘΝ ΩΝ PAR ἘΚ 
PLACE OF EMPLOYMENT (city and State) ὙΦ 


WAME AND TITLE OF IMNLOIATE SUPER 


roca ᾿ . o Cee neers 
RAWE AND ts Sed ce παρ firm, cedanstatron, oF Per MOR: ar id “Federal. RIND CF BLSiNe ὩΣ te. 4.. wholesale eth, insurance agony, 


hame department, bureau os establishment, and diriason) manufacture οὔ los 


oF εῷος ἐς ἀν REASON FOR LEAVING 
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V7 oILIT.. RY TRAINING (continued) - 


hating received at end of thts tre ein nei? ἃ 
Duty assignesnt or ratine after this treinin nerasgdenrent to ΣΤ 5," 
Detes. of duty assiennentiJsn τοξ to Aur. 19246 
Second Srecia’ Servier Schoo! sttended: MISTS » ort Snellins, i: 
Locstion: Fort Snelling, 11, Yincesota 
Dates Attendeds Jan 1944 Tordue. 1946 
Rating reeweived ct end ef this trninine:Secon? ταδαξοπετα 
What rere you taught in Secon? Srecis? Service Scheol? Cries cs Sattle, military 

terns of tho Japanese sreed forces, % 
Civil effsire, (milits:y sdninistretion cf oceupied Ses, propuranda 


writing. ἧ ; : 
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‘SECRET. 
Bates 1} October 1963 
MENGUANDUM FOR: Chtef, Parsonnel Security Divislon/office of Security — 

(Pp): Your Number 37833 


SULT Ξ 


1. In coapltanco with Barrack four (hj of your latest memorcndum, 
subject as abova, clearance, ta cover tha soliowing proposed change in Subjwot's 
statua- and/or use 18. hareby raquested: 


{ 
H 
’ 


- sadoedec eet Se ahes ee thee arene eee ee et tee oe 


é 
Position Title | Ops Officer 


oe 
| le a 
| | | 
| GS-15 , Grade GS-15 | 
rn oe | 
'DDP/SR | oven Leziymation ppp/WE 

Foreign Field Ϊ ee τἰς : 
| Western European Area ; | TExternal Ops Station | 
—— 
- | | | 
—— oats SS] i 
| ! — | 

. ! 

τα ΘΑ ΣΣ C RMON τῶν Joe mente Nosed ere ener nee 


2. Ghangeg cthor than epecifiud above: 


3. Ths proposed offective date ot this change is: 1} October 1963, 


DP uff 
: Σ JON“? Sige pod. Ayan 


Poser 8. RAGAN” 
Chile Contract Rerscopet Division 


ct 1963 


Date 189 
4 been. granted fox. 
Security Anproval hos o ting request 


- the: “CV ROY AS) ἡ 
XG scurily ivision BF 


Chief. Forse 


SECRET 
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(When filled in) ᾿ - 
DATE: 31 July 1962 


MENORANDUM FOR: Chief, Contract Personnel Divisicn : 


- Staff Agents Branch 
FROM : Chief, Personnel Security Division 


ti Reference is made to your memorandum gated 2h July 1962 In which 
8 covert security clearance was requested to permit Subject's use as a Staff 
Agent, GS-14, by DDP/SR in the capacity of Operntions Orlicer αἱ 


ee 


2, This is to advise that a covert security clearance is granted 
for the use of the Subject, as deseribed in yows request as set forth 
in paragraph 1, above. : 


3. If your office should desire st ἃ later date to change the 


status or use of this individual, 8 request to cover any proposed change 


should be submitted to this office. 


τς ἢν, “This clearance becomes invalid in the event that Subject's 
services are not utiliced within six months of the date of this memo- 


“Yandum. 


“FOR THE DIRECTOR OF SECURITY: 


SECRET 
(when filled in) 


PERSONAL HISTORY 3TATHLENT .. (Appendix 1) 
Le tte eee seman . « e 


Listed: helo are nanos of orrantzations identiftied-ny the Attorney Gencral, 


under his responsibility pursuant to Executive Ordor 9835, dated 21. March 1947, 
to list the names of cach foreign or domestic organization, associstion, 
moverout, proup or combination of persons which he, aftor Appropriate investie 
gation and determination, dosignatcs ag Totalitarian, Fasetst, Communist, or 
subversive, or ag having udopted a policy of acvocating or approving the- 
commission of asts of force or violence to ceny others their rignts undor the 
Constitution of the Untted States, or ag sceking to alter the form of roverne 
ment of the United States by unconstitutional means.- . 

Each appliennt must review tho following liat of organizations -for 
certification purposes, and sienature on the lust page,. ; Ξ 


Abrahsn Lincoln School, Ghicags,. Illinots ; : 
4nericun Association Por Reeanstruation iy, Wuposiavia, Ine. 
Americun Committee for Protection of Foreien Born 

Amorican Committca for Yugosiny Rolief, Ine. : 

The Ameriesn Coznetl for ὦ Demoeratts Cracce, formerly 
known as the Greek American Council: Greck Amurican 
Comittee for National Unity 

Amoricun Croatian Congress 

fmorican Loam Against dar ond Fasciam 

Americen Leazue for Paaea and Democracy, successor to’ 
Ancrioan Loamie Agninet War and Feseism and oredececsor 
of Ancriean Pence Mobilization : . : 

american Patriots, Inc. 

Arcrican Peace Mobilization. 

American Polish Labor Council 

american Russian Institute οἱ 32n Pransteoo 

(mcrican Slay Congross . 

émerican Youth Congress 

american Youth for Democrsey 

armonian Progressive League of Ameries 

Assoctation of German Hationuls (Rotensdeutsecho Vereini zing) 

4uslend-Organization der iSDAP, Overeces Pranoh of Nazi Party 

Black Drazon Sooiess ᾿ 

Californi, Labor School, Ine., 218 larkot Street, 

ΟΣ San Franciseo, Culifornin — . 
ἦν Centra? Couneil of émerienn Yonen of Croatian Deseent, 
also known us Central Council of émericon Crontian omen, 
National Couneil of Croatian Women ; 
“fentral Japanese Association (Beikoka Cmo Hipponjin #24) 
Central Japanese Assoctation of Southern California 
᾿ The Sentral Organtzntion of the Germanefmerican "ational 

Alliance (Doutsche-Aner ikanische Einhettsfront) 

The Citizens Protective Learue 4 

Civil Rights Congress and its effiliated organizations 

and branches. - 
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Ota 


The Columbians : ; 
Coumunist Party, U.S.A., formerly Communist Folitical | 


assoctation, end its affiliates and committacs, 
including: : ; my 


Citizers Comrittce of the Upper West Side 
(New York City) i 

Gomnittea to Aid the Fiehting South. , . 

emnis Defense Comnittes 

baker Researcn Aesociation, Ine. 

Southern Negro Youth Conpross 

United Uay Day Committca. : 

United Negre and Allicd Votorans of america 
Congress of ancrican ἘΕΥΘΙΘΕΈΘΗΘΕΥ Writers 
Congress of Jmerican Women 
Conneaticut State Youth Conference 
Corneil on Afrionn Affairs 
Council for Tannsimerican Benoersey 


Dai Niegen Ruteka Kai (litegy “drive. Socicty of 


Japen or iilitary Art Society of Japan) . 

Dante Alighieri Society 

Federation of Itslian War Veterans in the U.S.A., Ine. 
(assceinsions Nazionale Conhattanti Italians, 

Federazione ὅσοι Stati Uniti d' America) 

Friends e the New Germany (Freunde des Neucn Deutschiands ) 

Friends of the Sevict Union and its successor 
anorican Council on Soviet Relations, both predecessors 
of the Natiensl Council of American Sovict Friendship 

George Washington Carver School, ἰὼν York City 

Gormaneanerienn Bund (émerikndeutscher Vol ksbund ) 

ΤῈ German-ioerionn Republican Lecgue 
Tanase srican Vocations! League (Deutscho-ancrik 
ac rufseereinsehart ) 

Hoteaske. Kai, siso known as Nokubet Heicki Girushs- Ket, 
Zaibel Nikonjin, HYotyaku Gisusha Kai, and enibel 
Noirasha Nai ¢daomese Residing in anerian Military 
Conserints Association! 

Hinode Fai (inecricl Jacsnesea Meservists) 

Rinomary καὶ (Rising Sur, Flag Society - a group of 
Japanese “ar Veterans) 

Hokubsci Zaige Snaoke Dun (North Acxcr iean Raserve OrMoers 

. assoc tation). 

Roll yrood Writers plese aes ror Dadfense 

Hunearian-imerican Council for Demoeracy 

Internations1] isbor Defense — 


canisohe 


. Antornationsl Workers Order, including People's Radio 


Foundation, Ine. 
Japanese associstion of dmerion : ; 
Javanese Cyversess Central Society (Kaigai Dabo Cinco Kai) 
a e 


we 


Japanese. Overseas Tonvention, Tokyo, Japan, 1940° 
Japanese Protective Association (Recruiting Organization) 
Jefferson School of Social Science, New York City : 
Jewish Peoples Committee 
Jikyoku lin Wai (Curront affairs Association) 
Joint AntieFascist Refugee Committee , ἄσῳ Ἂς 
Kibol Seinen Kai (Association of U. S. Citizens οὗ ὦ a oe 
Japanase Ancestry who have returned to anerica after 
studying in Japan) : , 
Yu Klux Klan | ; 
Kyffhacuscr,als9 known as Kyffhacuser League 
(“vffnnouszrPund), Kyffhacuser Fellowship - 
( 4vffhaorser Yoneradschaft) 
kyfPhaouser ar Relief (Kyffhacascr Xrieeshilfswerk) 
Leaeuc of Amerioon “riters | 


‘Lietor Society (Italian Blacx Shirts} 


Macedontlan-#morican People's League 
Merio Morpantini Circle 
Efehi gan Civil Rights Federation 
Neanka Toikoku Gunyudan (Imperial Brey Priends 
Group or Southern California “ar Veterans) 
Noational Committee for the Lefense of Pelttical Prisoncrs | 
Nationul Comittee to Win the Foace 
National Council of smerieun-Sovict Friendship 
National Council of Americans ef Croatian Desecnt 
National Fadurnation for Constitutional Libertics 


National Neomne Congresa 


Nature Fricnds .of American (sine? 1938) 

Negro lator Victory Sommittco 

Hew Committce for Pablications 

Hichibed Kogyo Kaisha (Tho Grost Fujii Theetec) 

Northwest Japonese Association 

Ohio Schéol of 8551} Scicnees 

The Poses Movement of Ethiopia ; we es 

Peoples Sducattonal Association (incorporated under 
nomo Log 4ngeles Edueutional Association, Inc. }, also 
known as Fooples Educatioral Center, Peoplcs University, 
Peopla's School 

Poople's Institute of Applica Religton 

Philadelphic. Sehool of Soctal Seicnec and art 

Photo Loamic (New York City) i 

Prolctericn Party of Ameries . 

Protestant ‘inr Votcrans of the U.S., ae 

Ravolutionsry Yorkers Leceuc 

Salurn Kat (Patriotic Society, or Cherry association - 
composed of veterans of Russe-Jusancse ‘iar ) ᾿ 

Somucl Adans School, Boston, Jassachusctts | 

School of Jewish Studies, New York City 


’ Seattle Lebor School, Seattle, Nashington 
‘Serbian Vidovdan Council 


Shinto Temples | 


14-00000 


5 τοὺς ᾿ =4- 

éepion of Amorica 

i iezn Hetional Council = it 

t Workers Party, including ancricen Committee 

an HOFKERS Relief ᾿ ; δι τως 


Surore ; 
Hai (Patheriand Society). ; ΩΝ By hs meal 
- * Saike Sta (Roscrve Officers éssociation Los Angeles) ἢν 4s, Ϊ ἜΣ 


2 Senool of Social Science, Philadelphia, δ ως 2 eet 


“School of Nestchester, New York 
ieee Camittec of South Slavic imericans 

- United Zarlon Tereants cond Consumers Organizction ἢ a 
Vetcrsas of the Abraham Lincoin Brigade ὶ 
Walt Tzitnen School of Social Scicnce, Newark, New Jersey 
Nashinetor. Book Shop Associntion 
Was hin Eton Comnittce for Denocratic Action 
Wiseorsin Conference on Social Iogisiation 
Yorkers Httenee 


“Workers Party, intluding Sooialist Youth Lecguo Ὁ ΠΥ 
Young “emmunist Lengue ἃ ᾿ 


᾽ 


I certify that save read the names of the nbeve-listed orga jagdeion 18, and 
that I an not, nor hare I been, « member of; that I have not contributed to, 
received Liternturc from, or attended ieee of any orgnuizotion listed, except 
as indicated and cxplsined below: i 


Orgenizition; (Dates of Membership) 


-,,-’-.,,..ν--ὄ----Ἐ.-͵͵͵ς-- ᾿ς. -...ϑ ὕὦὧὖὺ.......ς.- -----------«ἀὐὐρνοὦος.........-.... 


Remarks: . 


-----.-τ -ὄ-ς...-. tte re τ τ΄ RE EAR ... -...»... .............. ........... 


-΄τ’-----Ξ-:-:,.Σ.-ο..ςςςἘςἘ-ς-.-.-.  “ ““““-“. “ο΄ ς... ..»..»...,.........ς................. aa 


SIGNED J. 


SECRET F akin πὰ, a 


SECURITY APPROVAL 


To «ts HRWAAXNSWAANGIA Deputy Personnel Officer pate: 10 Juno 19/9. 


fron: Chief of Inspection and Security Number: 37833 - 


Siiest: ρἔοῦ΄ὶὶὦὮ. το" 


i. ; Note "X" below: . 


Security approval 18 granted subject for acceas to clavaified 
X | information contingent upon the recelpt of dercgstory informa. 
tion at some Suture date. 


Proviestonel clearance for full duty with CIA 18. granted under 
the provigions of paragrep:. 4, Administrative Inatruction 10-2, 
which provides for a.temporary appointment pending the com- 
pletion of full security investigation. 


Unless the apzlicant entera upon duty within 60 daya from above 
| x | date this aporoval becomes invalid. 


Se Your memorandum dated 14 varch 1949 stated Subjuct is an 
applicant for OPG. 


é | VW, | 


CREEL - 


Chier, Personnel Security Division 


foam μ"»Ὸ. 


«τοῦ 
nay 194g ὅδ᾽ Ὁ 


